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Overview

Since 2022, LX Semicon has published an annual Sustainability
Report to disclose its ESG management activities, perfor-
mance, and future plans transparently to stakeholders. This
is LX Semicon's third Sustainability Report and is intended to
share LX Semicon's major ESG activities and performance with
various stakeholders, including employees, suppliers, local
communities, and shareholders. We will continue to publish
the Sustainability Report annually to transparently disclose our
efforts and achievements in sustainability management.

Reporting Period

This Report covers our financial performance and sustainable
management activities from January 1, 2023 through Decem-
ber 31, 2023. As for some of quantitative performance, data
for three years is provided herein to help readers understand
trends. Some key operations in the first half of 2024 are also
included.

Reporting Scope

The scope of environmental, social, and governance perfor-
mance in this Report encompasses LX Semicon's headquarters
and domestic business sites, and includes some information
from overseas business sites (LX Semicon U.S.A., Inc., LX Semi-
con China Co., Ltd., and LX Semicon Japan Co., Ltd.). The con-
solidated financial information follows the Korean International
Financial Reporting Standards (K-IFRS). Any financial informa-
tion prepared by a separate methodology is presented as foot-
notes. For environmental and social information, where data
collection is limited, the scope of reporting is also explained in
the footnotes.
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Reporting Framework

This Report has been prepared in line with the Global Reporting
Initiative (GRI) Standards 2021. It also follows the Ten Principles
of the United Nations Global Compact (UNGC) in four areas:
humanrights, labor, environment, and anti-corruption.

In addition, we took into consideration global initiatives such as
semiconductors standards set by the Sustainability Account-
ing Standards Board (SASB), Task Force on Climate-related
Financial Disclosures (TCFD), and UN Sustainable Develop-
ment Goals (UN SDGs) to prepare the data for this Report.

To reflect global trends in sustainability information disclosure,
we have also organized the reporting issues considering the
core elements required by the International Sustainability Stan-
dards Board's (ISSB) 'IFRS S1 General Requirements for Disclo-
sures of Sustainability-related Financial Information.

Data Assurance

The data in this Report has been verified according to interna-
tional verification standards by BSI, an independent verifier, in
order to ensure reliability and enhanced quality. The results are
available in the Appendix section of this report.

For more details of LX Semicon’s sustainable man-
agement, please contact us by any of the following:
LX Semicon Website: www.Ixsemicon.com
E-mail: sustainability@Ixsemicon.com
Address: 222, Techno 2-ro, Yuseong-gu, Daejeon,
Repubilic of Korea
Tel:02-6924-3114
Date of issuance: June 2024
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Message from the CEO

Dear esteemed stakeholders,
lam Yun-tae Lee, CEO of LX Semicon.

In 2023, the business environment became increasingly uncertain due
to global recession, geopolitical conflicts, and heightened competition
among display semiconductor companies. As we move into 2024,
LX Semicon remains committed to enhancing our intrinsic business
competitiveness through continuous evolution, innovation, and pursuit
of challenges. We are poised for a significant leap forward, aspiring to
become ‘a global leader in system semiconductor technology’ through
robust ESG management practices.

APPENDIX
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First, we will deliver differentiated value to our customers by fortifying the foundations of our core businesses.

Leveraging our comprehensive product portfolio in displays, we will enhance the competitiveness of our products by offering chip
solutions optimized for our customers' systems. We aim to achieve tangible outcomes by pioneering market-leading technologies
and expanding our product range accordingly.

Furthermore, we will bolster our R&D capabilities and innovate our operations to establish a resilient business structure.
Through the restructuring of our organizational framework and nurturing our human resources, we are shaping LX Semicon into a
globally agile organization capable of steadfast execution towards our objectives. We expect to further fortify our core competencies
through operational innovation, including strategic enhancements in supply chain management and quality systems.

Simultaneously, we are working to cultivate a mid- to long-term portfolio by identifying and nurturing new businesses that
will drive future growth.

Through choice and concentration, we will enhance the efficiency of our investments while striving for the future expansion of our
heat dissipation substrates business, which we are currently developing as a new venture, and identify new promising fields aligned
with our core competencies.

Lastly, LX Semicon is committed to elevating our ESG practices to ensure sustainable growth.

In view of the increasing global and domestic calls for the improvement of environmental, social, and governance practices, LX Semicon
aims to enhance its ESG management to secure stakeholder trust and enhance corporate value with the conviction that ESG manage-
ment is 'the foundation of innovation for maintaining industrial competitiveness. Therefore, we will intensify our oversight of ESG man-
agement, including climate action, human rights, and supply chain.

Dear stakeholders,

We anticipate continued challenges in both external and internal environments this year. Nonetheless, this period also presents
a pivotal opportunity for us to evolve into a stronger organization. Together with the entire LX Semicon team, | pledge our unwavering
commitment to securing our competitive edge and unlocking future potential to deliver enhanced value to all stakeholders.

We deeply appreciate your ongoing support to promote LX Semicon's ESG management.
Thank you.
June, 2024
LX Semicon CEO Yun-tae Lee
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LX Management Philosophy

Our management philosophy is to be ‘The Link to a Sustainable Future.'

By linking Korea to the world, linking new technology to everyday life and linking generations of the present with the past, we continue a sustainable future.

Link to
a Sustainable
Future

Link Future Human

Inspired by You, Designed by Us

Philosophy

Core Value
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The identity and ultimate goal that encompasses
LX's philosophy and spirit

# Furthering the humanitarian legacy of our parent company by linking
advanced technology to consumers' lives

# Creating new value by linking to a sustainable future through innovation

The most important values embracing the management
principles of LX and the business scope of
our subsidiaries

& The core value of LX is ‘Link, Future, Human'

The will and attitude to fulfill our philosophy

# Discovering opportunities to create future values that generate value
based on our customers' lives

& Developing solutions that utilize LX's technology and innovation to create
solutions that generate future value

O = O Q @
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LX Semicon Core Values and Principle

Core Values Cha"enge

Be passionate about building
a strong company and challenge
yourself constantly

Innovation
@)
Think and act boldly
to maximize customer value
e
Change <Q )

Break away from the traditional
methods and create a new path

()

Principle Autonomous Engagement Self-Directed Growth

Think differently, Build your own future,
speak boldly, discover your values,
and take proactive action and prepare for challenges ahead
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LX Semicon at a Glance

Company Profile

LX Semicon is Korea's largest fabless company specializing in semiconductor design and sales, with its main
focus on the design, manufacturing, and sales of system semiconductors. In particular, we are strengthening
our technological competitiveness and securing differentiation and market advantage based on our core prod-
ucts: Driver Integrated Circuits (D-IC), Display Processors (T-Con), and Power Management Integrated Circuits
(PMIC). Recently, we have been diversifying our business portfolio by promoting MCUs, power semiconductors,
and heat dissipation substrates as new growth engines. To this end, we are actively investing in R&D personnel
and technology development, striving to establish our presence as a global semiconductor company.

(As of December 31,2023)

Company Name LX Semicon Co., Ltd. Shareholders No.c;)‘::‘g:res Ow;;zzhip
HQ Location 222, Techno 2-ro, Yuseong-gu, Dagjeon LX Holdings 5,380,524 33.08%
Business Domain  Semiconductor design Natiosrzlvl?f:sion 1,193,795 7.34%
Main Product SystemIC VANGUARD 356,968 2.19%
CEO Yun-tae Lee SWEDBANK 350,000 2.15%
Est:I::it:h(:lent November 11,1999 TEMPLETON 248,855 1.53%

* Largest shareholder

LX Semicon Global Network (Business Sites)

With the aim of securing competitiveness as a leading global
fabless company, LX Semicon has been expanding the bound-
aries of its global network to explore overseas markets and fur-
ther expand our global business. With 14 hubs in six countries,
including Korea, the US, China, and Japan, we provide our local
customers with exceptional products and services tailored to

—— O SantaClara

their specific needs.
Q Corporation Q office
Q Branch Q Headquarters
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LX Semicon History
Oct. 2023 Won the 12t Intellectual Property Rights Award
Jan. 2023 Certified as an Authorized Economic Operator (AEO)
Dec. 2022 Achieved 'Family Friendly Certified Company Certification’ by Best Family Friendly Management
Dec. 2022 Selected as an exemplary company in ESG management by the KCGS (Korea Corporate Governance Service)
Dec. 2022 Won the 'USD 1 Billion Export Tower' on Trade Day (Ministry of Trade, Industry and Energy)
Nov. 2022 Listed on the KOSPI securities market (KOSDAQ - securities market)
Aug. 2022 Selected as the Korean Best Job Company in 2022 by the Ministry of Employment and Labor
Jul. 2021 Changed the company name to LX Semicon
May. 2021 LX Holdings launched and incorporated as its subsidiary
Dec. 2020 Reached KRW 1 trillion in sales
Jun. 2018 Won the 10th KOSDAQ Award in the job creation category
Jul. 2015 Acquired a part of LG Electronics System's IC business division
Apr. 2015 Acquired a part of Lusem System’s IC division
Jul. 2014 Joined the LG affiliated group
Jun. 2010 Listed on the KOSDAQ
Nov. 2008 Developed CEDS interface technology for ultra-high-speed, ultra-thin, and high-definition next-generation TVs
May. 2006 Developed ultra-low power IP and T-CON
Sep. 2002 Developed MD Architecture for LCD and SD-IC
Nov. 1999 Established the company

QO Bengaluru

Eciiing Seoul/Daejeon

o
Chongaing Q T ?
Wuhan O Q) Nanjing OKkyo
Chengdu Q 0
Hsinchu

Shenzhen
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Our Businesses

Business Areas
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LX Semicon started as a fabless of designing semiconductors for IT displays in 1999. Since then, we have diversified our product portfolio to include solutions for TVs, mobile devices, home appliances, and automotives. This diver-
sification has driven our growth. LX Semicon has been focusing on R&D to stay ahead of the competition and develop next-generation displays such as Mini LED, Micro LED, and Micro OLED, while striving to play a leading role in the

future display market.

- Develop solutions for laptops / monitors / tablet displays
(Driver-IC, Display Processor(T-Con), PMIC)
« Develop market-leading technologies such as low-power and

active pen in-cell touch for IT displays

- Develop display solutions for LCD / P-OLED smartphones,
smartwatches, and VR / AR displays (Driver-IC, Touch-IC)

« Develop prior technologies such as panel compensation, image quality
improvement, touch ToE, and foldable for P-OLED displays

+ Develop display solutions for LCD/OLED TVs
(Driver-IC, Display Processor(T-Con), PMIC)
E' « Develop interface technologies for OLED TV displays

IT TV

_ [BLxSemicon |

i

Home

Mobile g P Appliances

o

Automobiles - Develop MCU for refrigerators, washing machines and

air conditioner control (displays, main boards, inverters)
- Develop high efficient motor drive technologies for home appliances

« Develop solutions for automotive infotainment displays

(Driver-IC, Driver Processor(T-Con), PMIC)

« Ceramic heat dissipation substrates (silicon nitride, aluminum nitride)
« Secure reliability (AEC-Q100) and functional safety (ISO 26262)

for automotive semiconductors

O = O Q @
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2023 Highlights

After achieving KRW 2 trillion in annual sales in 2022, LX Semicon's performance in 2023 was somewhat
sluggish compared to the previous year with annual sales of about KRW 1.9 trillion, due to the global economic
downturn and intensified competition. Despite this downturn, LX Semicon remains focused on strengthening
its intrinsic competitiveness, preparing for the expansion of new businesses such as heat dissipation sub-
strates, and laying the foundations for mid- to long-term growth rebound. Additionally, LX Semicon partici-
pated in the 2023 Korea Semiconductor Exhibition (SEDEX) for the first time in six years since 2017 to show-
case its semiconductor technology and total solutions for displays, home appliances, and automobiles. We
expect to find new business opportunities and secure talented human resources through such participation.
LX Semicon, as the first fabless company in Korea, obtained the Authorized Economic Operator (AEQ) certifi-
cation for excellence in export and import safety management. Following this, we have established standards
for continuous post-management inspection and management, improving our compliance with regulations.
We are committed to maintaining these standards continuously to provide a stable and efficient business
environment for our customers.

Showcased in
the Semiconductor Exhibition (SEDEX)

Exhibited displays, home appliances and automotive
semiconductors and demonstrated core technologies

AEO-certified

Became the first domestic fabless company that obtained the AEO certification
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As the largest fabless company in Korea, LX Semicon has achieved steady growth each year through techno-
logical preemption based on advanced R&D. The company operates an R&D organization directly under the
CEQ, and is continuously expanding its investment in R&D, increasing its expenditure from KRW 79.2 billion in
2017 to KRW 219.8 billion in 2023. LX Semicon is a member of the Korea Semiconductor Industry Association
and has established the 'Future R&D Center’ and ‘Industry-University Collaboration Center’ at KAIST and Yon-
sei University, respectively. These Centers provide educational programs such as internships for selected stu-
dents, and carry out joint industry-academia semiconductor projects using the infrastructure. In addition, we
hold 1,111 domestic and 1,785 overseas patents related to semiconductors and operate a dedicated organiza-
tion of experts to manage our patents. As a new growth engine for the future, we are promoting the business
of heat dissipation substrates that quickly dissipate heat generated by power semiconductors. To this end,
we have completed the development of MDB (Metal Diffusion Bonding) technology and are in the process of
setting up equipment to mass-produce heat dissipation substrates following the construction of the heat dis-
sipation substrates factory in December 2022.

Strengthened R&D and nurtured
talents in the semiconductor sector

Established the LX Semicon-Yonsei University Industry
Cooperation Center

KRW 219.8 billion invested in R&D

Obtained 1 ,1 11 domestic patents and 1 ,785 overseas patents
(Accumulated figures as of Dec. 31,2023)
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Message from the ESG Commitee Chair

Dear esteemed stakeholders at home and abroad,
I am Kyeong-woo Wee, the Chair of the LX Semicon ESG Committee.

First of all, | would like to thank all our stakeholders for the generous support and encouragement they
have extended for our efforts to become a global leading system semiconductor company through
continuous evolution and innovation.

Over the past few years, various stakeholders, including domestic and foreign investment organizations
and rating agencies, have been demanding specific ESG management of high standards from com-
panies. Additionally, various ESG factors are being reflected in the actual contract terms for business
transactions, increasing the impact of ESG on corporate management.

Legislation has become progressively stringent in recognition of the challenges presented by climate
crisis and human rights issues, with major countries establishing ESG disclosure standards and guide-
lines for listed companies to disclose relevant information and data. Moreover, stakeholders are increas-
ingly demanding that companies improve governance transparency and enhance shareholder value.

Considering these changes in the internal and external business environments, LX Semicon declared
‘Best Technology, Better Future' as its ESG vision in 2022 and is strengthening ESG management con-
tinuously by implementing improvement tasks in each area. To this end, we have established an ESG
Committee under the BOD and created a system to conduct deliberations and make decisions on vari-
ous ESG issues with the participation of the BOD members.

Based on this, LX Semicon has established a 2050 roadmap for achieving carbon neutrality, a global
issue of high priority, and plans to upgrade the plan going forward. Additionally, we are working pro-
actively to respond to climate change by converting part of the power at our Dagjeon Campus to solar
energy and joining the ‘K-RE100,’ a renewable energy initiative.

LX Semicon 2023-2024 Sustainability Report 4« 12 »

To strengthen the prevention and management of human rights risks, we have established ‘a Human
Rights Management Policy’ and disclosed the policy to the public after approval by the ESG Committee.
We will continue to strengthen human rights management and promote a culture of respect for human
rights working with various stakeholders of LX Semicon.

Lastly, to strengthen the ESG Committee's expertise and enhance its understanding of various ESG
issues, we conducted ESG Committee training in cooperation with an external expert organization.

As the Chair of the ESG Committee, | will continue to do my best to promote the sustainable growth of
LX Semicon by expressing various opinions and fulfilling my role.

We would like to ask for your interest and encouragement as we take bold strides forward as ‘a global
leading system semiconductor company.’

June 2024
LX Semicon ESG Committee Chair Kyeong-woo Wee
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LX Semicon is participating in domestic and international ESG initiatives such as the UN Global Compact and K-RE100 to strengthen sustainable growth and ESG management. Additionally, we have established an ESG vision and
ESG Committee to internalize ESG management and implement ESG activities systematically. We will continue to identify and implement various improvement tasks for the environment, society, and governance.

Nov. 2021
Joined the UN Global Compact

Obtained ISO 45001, ISO 27001, Selected as Best Workplace for Work-life Balance and Best Family-friendly Company

Feb.2022

Established ESG vision and
strategy

Nov.2023

Installed a photovoltaic power
system in the Daejeon Campus

Feb.2024

Hosted a company-wide
ESG council
Joined K-RE100

Apr.2022

Launched the company-wide
ESG vision

Obtained ISO 50001

Oct. 2023

Won the 12t" Intellectual
Property Awards

Joined K-RE100

Mar. 2024

Conducted pilot due diligence
and ESG consulting for the
supply chain

Jun. 2022

Published the first
Sustainability Report

Jun. 2023

Published the second
Sustainability Report

Apr.2024

Approved Human Rights
Management Policy formulated
by the ESG Committee

Jul. 2022

Established ESG Committee
under the Board of Directors

Apr.2023 Dec. 2022
Established and disclosed Selected as one of the Best
2050 Net-Zero Roadmap ESG Companies by KCGS

W

Jun. 2024

Published the third
Sustainability Report
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ESG Management System

ESG Governance

LX Semicon has established and operates a company-wide management system to manage various ESG risks
that affect its business directly or indirectly. The Board of Directors, as the highest decision-making body, con-
ducts deliberations and approves major issues related to ESG and internal transactions on a regular basis. The
ESG Committee, established under the BOD in 2022, reviews, resolves, and oversees issues related to ESG,
including internal transactions. The ESG Committee meets as often as necessary in addition to the semi-annual
meetings, and reports to the BOD on issues reviewed or approved in accordance with the BOD's regulations.

In 2023, three ESG committee meetings were convened to discuss and approve each item related to ESG. The
BOD reviewed and approved a total of seven items, which included the report on ESG materiality assessment
results. Additionally, we operate a company-wide ESG Council with the participation of team leaders and work-
ing level staffs to identify various ESG issues and enhance collaboration.

Operation System

- Review and approve agendas related to ESG and internal

’ ESG Committee
transactions

Board of Directors

- Make strategic decisions about the company-wide

Executive (CEO) ESG management 1. Review and approve ESG manage-
. ment plans and strategies
ESG Council - Identify and manage aspects requiring improvements 2. Monitor and manage ESG activities

(Team Leader Level) « Publish reports and respond to evaluations

3. Review and approve internal
transactions

Working Group « Implement detailed tasks by ESG area

Activities of the BOD and ESG Committee

Meeting Date Agenda
st Jan. 26,2023 Approved Approval of occupational health and safety plans
4t Apr. 20,2023 Approved Appointment of ESG Committee members

Report on the results of the ESG Committee meeting
- Report on the publication of the Sustainability Report

5th Jul. 26,2023 Reported + Report on the results of ESG materiality assessment
Board of + Report on the Net-Zero Roadmap
Directors Approved Approval of self-transactions with affiliates, etc.
Report on the results of the ESG Committee meeting
Reported + Report on the implementation status of ESG management and plans
ath Nov. 08, 2023 + Report on the 2023 self-transaction performance
Approval of self-transaction with major shareholders, etc.
Approved "
Approval for the renewal of LX trademark license agreement
1. Report on the publication of the Sustainability Report
18t Jun. 07,2023 Reported 2. Report on the results of ESG materiality assessment
3.Report on the Net-Zero Roadmap
2nd Jul. 24,2023 Approved 1. Approval of self-transactions with affiliates, etc.
ESG . N
Committee Reported 1. Report on the implementation sta.tus of ESG management and plans
2. Report on the 2023 self-transaction performance
3d Nov. 03,2023 1. Approval of the aggregate limit on transactions with related parties

Approved 2. Approval of self-transaction with major shareholders, etc.

3. Approval for the renewal of the LX trademark license agreement
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ESG Strategy

In order to respond to ESG risks systematically in collaboration with various stakeholders, LX Semicon is
implementing ESG management under the vision ‘Best Technology, Better Future,’ setting ‘Think Green,’
‘Winning Together," and ‘Be Trustworthy' as its three strategic directions. Based on this vision and strategy,
LX Semicon s striving to internalize and strengthen ESG management in cooperation with various stakeholders.

ESG Vision
Best Technology, Better Future

LX Semicon pursues a better future based on the best technology.

Strategic ﬁ

Direction

Think Green Winning Together Be Trustworthy
Minimizing Sharing growth Transparent
environmental impact business practices
we focu$ on proteciflng We share our growth and We build trust with
the environment with

stakeholders based on
transparent governance.

success by promoting the

takeholders f
staenoiders for value of mutual growth.

asustainable future.

Promotion . o . .
Strategy Enhance environmental Expanding inclusive Create sustainable
values for future generations value for all ESG governance
Strategic . . Establish an ESG risk .
9 Participate in carbon related Implement company-wide
Tasks management system

initiatives and reduction plans ESG strategies and systems

for the supply chain

Enhance the environmental
performance management
system and the reliability of data

Promote competency
development, and diversity/
inclusiveness in the workplace

Establish and manage an
ESG disclosure system

Increase social contribution
in line with the needs of local
communities and businesses

Expand eco-friendly
product designs

Create a culture that upholds
ESG (Internalize ESG)

Q
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ESG Achievements
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OVERVIEW

Strategic Direction

Think Green

Minimizing
environmental impact

Strategic Tasks

Participate in carbon related initiatives and reduction plans

Implementation Status

- Establish and disclose a net-zero roadmap
- Establish the foundation for the transition to renewable energy

(introducing the photovoltaic system)

- Join the renewable energy initiative (K-RE100)

UNSDGs

13 o

Enhance the environmental performance management system
and the reliability of data

+ Renew the ISO 14001 (Environmental Management System) certification
- Obtain ISO 50001 (Energy Management System) certification

ESG STORYBOOK

Message from the ESG Commitee Chair

ESG Milestone

ESG Management System
@ ESG Achievements

Stakeholder Engagement

ESG DATABOOK

Expand eco-friendly product designs

- Design products with minimal environmental impact (manage the design to

ensure not to include hazardous materials)

INDUSTRY, INNOVATION 13 CLIMATE
AND INFRASTRUCTURE ACTION

&3

APPENDIX

Winning Together
Sharing growth

Establish an ESG risk management system for the supply chain

- Conduct ESG assessment for suppliers
+ Provide ESG training/due diligence demonstration - consulting for suppliers

DECENT WORK AND
ECONOMIC GROWTH

o

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

Promote competency development, and
diversity/inclusiveness in the workplace

« Establish and disclose a human rights management policy

(approved by the ESG Committee)

- Diagnose human rights management levels and identify tasks for improvement

QuALTY
EDUCATION

GENDER DECENT WORK AND.
EQUALITY ECONOMIC GROWTH

g |

Increase social contribution in line with the needs
of local communities and businesses

- Donate to support displaced people in flooded areas
- Donate goods to local welfare organizations (Daejeon and Seoul)

QuAuTY 10 REDUCED
EDUCATION INEQUALITIES

P

MQI =)

v

Be Trustworthy

Transparent business
practices

Implement company-wide ESG strategies and systems

- Strengthen operations of the ESG Council (involving team leader level)
« Provide ESG-related training with the help of external experts

(targeting the ESG Council and ESG Committee)

-IB PEACE, JUSTICE
AND STRONG:

INSTITUTIONS

Establish and manage an ESG disclosure system

+ Publish the third Sustainability Report
« Expand the scope of disclosure (including corporate governance report and

activities of the ESG Committee)

17 PARTNERSHIPS
FOR THE GOALS

&

Create a culture that upholds ESG values

« Participate in the Ministry of Environment's Zero Waste Challenge

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

]6 PEACE, JUSTICE
AND STRONG:

INSTITUTIONS

y,
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Stakeholder Engagement
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LX Semicon collects various opinions through communication with internal and external stakeholders, including shareholders and investors, customers, employees, and local communities. We strive to identify key issues and needs

through various communication channels for each stakeholder, respond proactively to the issues and demands, and communicate the results back to stakeholders.

Customers

Key Issues

Communication Channel

- Customer relationship
management

+ Enhancing product quality

Shareholders

- Website (Frequent, PR)
+ Semicon in US (Frequent, PR)

+ Reports on complaints related to
products/services (Constant, Quality)

&Investors
Key Issues Communication Channel
- ESGissues « General shareholders' meeting (Regular,

- Financial information

+ BOD composition and
shareholder status

Employees

Finance & Accounting)

« Conference calls (Frequent, Finance &
Accounting)

+ Business/Operation Report (Quarter,
Semi-annual, Annual, Finance & Accounting)

+ Corporate Governance Report (Annual,
Finance & Accounting)

+ Sustainability Report (Annual, Government
Relations & ESG)

Key Issues

Communication Channel

+ Talent recruitment

- Development of employees’
competencies

+ Parental leave

- Management of security
awareness

+ Grievance handling for
employees

+ In-house online bulletin board (Frequent, HR)

- Training on information security and personal information
protection (Regular, Information Security)

- Employee surveys (Regular, HR)
- Employee newsletter (Regular, PR & Corporate culture)

+ In-house bulletin board, Ethics Hotline
(Constant, Ethics Bureau)

+ Edu-Madang, LX Academy (Constant, HR Development)

Channels for
Stakeholder
Communication
and Key Issues

Media

Key Issues Communication Channel

- Transparent disclosure + Website (Frequent, PR)

of information - Social media (Youtube, Instagram, Facebook, etc.)
(Frequent, PR)

+ Electronic disclosures (Frequent, Finance & Accounting)

+ Corporate Governance Report
(Annual, Finance & Accounting)

« Sustainability Report (Annual, Government Relations & ESG)
- Press releases (Frequent, PR)

OVERVIEW

ESG STORYBOOK

Message from the ESG Commitee Chair
ESG Milestone
ESG Management System
ESG Achievements
@ Stakeholder Engagement

ESG DATABOOK

APPENDIX

Local Communities
Key Issues Communication Channel
- Fulfilling corporate social + Website (Frequent, PR)
responsibility + In-house online bulletin board
« Contribution to communities (Frequent, Corporate Culture)
- Donation and volunteer « Sustainability Report
service (Annual, Government Relations & ESG)
- Supporting the growth of - Press releases (Frequent, PR)
the future generation
Supply Chain
Key Issues Communication Channel
+ Mutual growth - Corporate credit rating (Annual, Procurement)
- Selecting suppliers - Evaluation of suppliers’ competencies
- Risk management and (Semi-annual, Procurement)
evaluation for suppliers + ESG assessment for suppliers (Semi-annual,
- Suppliers' ESG issues Procurement)
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ENVIRONMENTAL

Governance

APPENDIX

LX Semicon recognizes that addressing climate change is not only essential for our common future but also has

Action on Climate Change 19
a significant impact on business sustainability. Therefore, we have established company-wide climate change
response governance and created a roadmap to achieve carbon neutrality by 2050. Thus, we are implementing Environmental Management 23
various eco-friendly activities, such as joining K-RE100 and introducing solar self-generation facilities. Additionally, Hazardous Substances and 25
we practice systematic environmental management by acquiring ISO 14001 (Environmental Management System) Resource Management

and ISO 50001 (Energy Management System) certifications, while striving to minimize the negative environmental

impact of our business activities by thoroughly managing hazardous substances in the raw materials used in our

production process. L! LX Semicon
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Action on Climate Change

Governance

Climate Change Governance

+ Review and approve company-wide climate change response strategies and action plans, based on the
engagement of the Board of Directors
- Participate in the review and performance management of relevant policies and investment-related issues, such
as climate change response and greenhouse gas emission reduction
- Strive to respond to and better manage GHG reduction requirements from LX Semicon's stakeholders
- Manage overall supply chain GHG reduction and prepare a renewable energy transition plan and implementation

Response Framework

Board of {) + The highest decision-making body on climate change

Directors

Committee

% « Review and approve climate change agenda and performances

% - Manage and oversight a company-wide climate change response

+ Report climate change agenda to the Board and ESG committee
« Establish net zero strategies and plans
- Identify and implement climate change actions (LX Semicon, suppliers)

Net Zero
Task

§afety | | scM | | Sales | | Pro.duct|.0n
Environment Engineering
Strategy =~ Corporate . | |
Planning Planning Accounting Legal

LX Semicon 2023-2024 Sustainability Report 4« 19 )»

Strategy

Goals and Tasks

-

2050 Net Zero

Key Task 1

Establish net zero implementation/
management system

Key Task 3

Participate in
environmental initiatives

Key Task 2

Build the foundation for
arenewable energy transition

Implement net zero tasks Introduce photovoltaic power Join K-RE100

generation facility
Consider introducing PPA and REC

Conduct CDP mock assessment
(competency enhancement)

* K-RE100: Korea's RE100 regulatory system supporting the procurement of 100% corporate electricity usage from renewable energy sources

Establish Net Zero Implementation/Management System

+ Configure a 'Net-Zero Task' for company-wide net-zero implementation and management

- Build a taskforce composed of team leaders and working level staff from related departments to manage the com-
pany-wide net zero implementation plan and performance

+ Conduct a 2024 Carbon Disclosure Project (CDP) mock assessment
- Aimed at understanding and evolving climate-related external requirements, and building internal capabilities

Build the Foundation for a Renewable Energy Transition

« Introduce a solar self-generation facility at the Dagjeon Campus (2023)

- Expected to reduce electricity usage at the Daejeon campus by about
10% with the T00kW capacity

- Consider further renewable energy purchases (PPAs) and certificate

purchases (RECs) in the future
Daejeon Campus

=l
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Participate in Environmental Initiatives

+ Participate in K-RE100 to achieve carbon neutrality and manage renewable energy
transition performance (2024)
- Disclose the company's renewable energy usage performance and strengthen data
credibility (in cooperation with the Korea Energy Agency)
- Share K-RE100 experience and capabilities to help key supplier's energy transition in the
future

- Participate in the UN Global Compact Environmental Working Group (from 2023)

K-RE100 certificate
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Supply Chain Climate Policy
+ Established a company and supplier climate policy in 2023
- Aimed at establishing a direction for response and building a foundation for reducing GHGs generated throughout
the life cycle of products
- Use the policy as a basis for LX Semicon and supplier's net zero activities and data management (promote informa-
tion disclosure in the future)

Policy Overview
Chapter 1: Overview

Chapter 2: Matters to Be Observed Chapter 3: Partner companies’

1. Purpose 1. Establishment of a response system for roles and responsibilities
2. Scope of application net-zero 1. Inspection and due diligence
2. Disclosure on energy use and GHG emission criteria
3. Renewable energy sourcing for net-zero 2. Activities for enhancement
4.Engagement in external activities for net-zero 3. Establishment of risk mitigation
5. Management of GHGs emitted from the plans and countermeasures
supply chain

Building a Green Workplace Foundation
Expand EV Charging Station Operations

+ Support government green fleet policies and expand EV charging stations for employee use
- Existing operations: Yangjae, Gangnam Campus
- New installations: Daejeon Campus (3 stations in 2024)

Introduce Electric Vehicles as Corporate Fleet

- Replace corporate fleet vehicles with electric vehicles (Daejeon Campus business fleet: 1 vehicle)
- Gradually increase the conversion of business-owned or leased vehicles to EVs

Build a Centralized Heating and Cooling System

- Established a centralized air conditioning and heating control system for the Daejeon Campus in the second
half of 2023 to improve energy consumption
- Adjust peak demand for electricity by controlling heating and cooling operations in corridors, passageways, etc.,
during off-hours (to be publicly disclosed in 2024 after verification of power savings)
- Completed construction of a centralized control system for air conditioners at the Siheung Campus, in addition to
existing campuses

LX Semicon 2023-2024 Sustainability Report 4« 20 »

Participate in Demand Response (DR)" Projects

- Participated in the ‘Demand Resource Market System' in the second half of 2023 (Daejeon Campus)
- Aimed at supporting response to the national electricity supply crisis and our own climate change efforts
- To be expanded to additional campuses outside of Daejeon

*DR: A system in which electricity users are compensated for the electricity they save through DR behaviors by selling it to the electricity market
when market prices are high or during a grid crisis

Conduct Awareness Campaigns

« Implement GHG and energy reduction awareness campaigns for employees (winter and summer season,
through campus bulletin boards)

O = O Q
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Risk Management

Climate Change Response Process

+ Reflect strategies and investment plans that take into account internal and external climate change issues

ESGDATABOOK e  APPENDIX

and impacts and strengthen performance monitoring

+ Enhance cross-functional collaboration for company-wide climate change risk management

Management Process

Identify potential risk and

opportunity

Analyse and select risk

Analyse finacial impact

Risk assessment

Monitoring and
performance analysis

Climate action and

strengthening ESG practices

- Analyze climate change trends and business environment

changes

+ Conduct product and service, and new business analytics

« Review the likelihood and impact of each risk factor

- Review the impact of climate-related risks and opportunities

on our finance (executive, related departments, etc.)

« Assess and prioritize risk and opportunity factors by

importance

« Collaborate with related departments - the ESG Committee

-and the Board of Directors to determine climate change
response direction and deliberate/resolve ESG-related issues

- Link ESG management strategies and strengthen mid- to

long-term climate change responses across the company
(including information disclosure)

LX Semicon 2023-2024 Sustainability Report « 21 »

Metrics and Targets

Net-Zero Emission Roadmap

+ Set and disclose goals and direction based on the need to respond to government net-zero goals, stake-
holder demands, etc.

+ Establish a 2050 net zero roadmap considering the company's business status, campus expansion, etc., and
report it to the ESG Committee

-e- 8AU’ (Unit: tCO,eq)
=@~ Targetemissions 44634

30,015//‘
®

15.6%

25328
. ' 2050
' Net-zero
\?, 0.1%
5,48% 7’130
I 0

2022 2023 2030 2050

1) Business As Usual: Estimated emissions if no GHG reduction activities are undertaken

O = O Q
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GHG Emissions
- As a fabless company, we voluntarily engage in efforts and make improvements to achieve Net-Zero by 2050
- Implement external verification of our GHG inventory-based carbon emissions to ensure data credibility (annual,
from 2022-)
- GHG intensity increased slightly due to increase in electricity usage, such as for air conditioners and heaters, and
the establishment of a new campus (Siheung)

* Although the total amount of carbon emissions increased, the Daejeon Campus made progress in reducing emissions by replacing LED lighting,
participating in the DR project, and installing solar power facilities

GHG Emissions of Domestic Business Sites

Category Unit 2021° 2022 2023
Total GHG emissions (Scope 1+2) tCO2eq 3,580 5,485 7,130
Scope Direct GHG emissions (Scope 1) tCOzeq 528 916 1,067
12 Indirect GHG emissions (Scope 2) tCO.eq 3,052 4,569 6,063
GHGintensity” tCO,eq/KRW 1 million 0.0019 0.0026 0.0037
Scope3 Other indirect GHG emissions (Scope 3) 1COseq . 20 205

- Employee’s commuting™

* GHG emission calculation scope for 2021 (Daejeon/Yangjae/Gangnam Campus)
GHG emission calculation scope for 2022 and 2023: All domestic business sites (Daejeon/Yangjae/Gangnam/Siheung Campus, Yangjae Gun
Building, Ochang Plant)
QOchang plant has been withdrawn since the end of 2023
**Based on consolidated financial statement sales
*** Calculated from 2022, excluding private vehicles and public transportation, and only including corporate commuting buses where activity data
can be collected

LX Semicon 2023-2024 Sustainability Report 4 22 »
Energy Consumption
Domestic Energy Consumption
Category Unit 2021 2022 2023
Total energy consumption” TJ 72.80 112.52 146.26
Total TJ 72.80 112.52 146.26
Subtotal TJ 72.80 112.52 146.13
. Non- Gasoline TJ 1.65 3.07 3.23
Consumption bi
by energy renewabie City gas (LNG) TJ 8.32 13.98 16.20
sources e Electricit
y. TJ 62.83 95.47 126.70
(by consumption)
Renewable Solar power TJ - - 0.13
energy
Energy intensity™ GJ/KRW 1 million 0.0383 0.0531 0.0769
Energy reduction”™ GJ - - 33.20
* Difference exists from 2021 and 2022 energy use disclosed in prior year reports due to expanded scope of energy use calculations
GHG emission calculation scope for 2021 (Daejeon/Yangjae/Gangnam Campus)
GHG emission calculation scope for 2022 and 2023: All domestic business sites (Daejeon/Yangjae/Gangnam/Siheung Campus, Yangjae Gun
Building, Ochang Plant), Ochang plant has been withdrawn since the end of 2023
**Based on consolidated sales, data for 2021 and 2022 have been reaggregated due to the expansion of the scope of energy usage calculation,
resulting in differences from the previous year's reported figures
*** Improved energy efficiency by replacing old LED lights at Daejeon Campus
Overseas Energy Consumption
Category Unit 2021 2022 2023
Total energy consumption” TJ 0.97 1.45 1.78
Total TJ 0.97 1.45 1.78
Total TJ 0.68 0.83 112
. Gasoline Japan TJ 0.00 0.02 0.03
Consumption
by energy Non- China TJ 0.68 0.81 1.09
sources renewable
Total TJ 0.29 0.62 0.66
energy Electricity
(by con- Japan TJ 0.00 0.08 0.17
sumption) -
China TJ 0.29 0.54 0.49

*Based on LX Semicon's own aggregation and calculation of foreign operations activity data from the FY23 consolidated financial statements,
excluding U.S. subsidiaries and without undergoing third-party verification
When converting energy calorific value, the total calorific value specified in the domestic Enforcement Rules of the Energy Act is applied
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Environmental Management

Governance

Environmental Management Governance
+ Review and approve environmental agendas and implement performance management based on the engage-
ment of the Board of Directors and ESG committee
- Conduct a review of related policies and investments, such as climate change response and greenhouse gas emis-
sion reduction, and participate in performance management
+ Advance environmental risk management and response through cooperation among relevant departments

- Make improvements, including establishing company-wide goals and action plans, led by the Safety Environment
Team

Response Framework

Board of + The highest decision-making body on environmental issues
Directors - Supervise enveironmental management

ESG - Deliberation and resolution of environmental management agendas
« Identification of environmental risks, management and oversight of countermeasures

Committee

+ Supervise environmental management
+ Management of environmental policy goals

“ o Identification of environmental management agendas

‘ - [dentification of environmental risks and development of countermeasures

+ Proactive response to environmental laws and regulations

Safet . . . )
. Y + Environmental information management and transparent disclosure
Environment - L
T - + Measurement and verification of GHG emissions

+ Promotion of energy savings and reductions in GHG emissions

Strategy

Policy Overview

LX Semicon 2023-2024 Sustainability Report 4 23

+ Establishment and public disclosure of policies

based on ISO 14001(Environmental Management

System) and ISO 50001(Energy Management

System) certifications

+ Maintenance and acquisition of relevant certi-

fications to address domestic and international

environmental issues and comply with laws and

regulations

Environmental Management Policy Energy Management Policy

Environmental Management Manual

Chapter 1: Scope of Application
1. Applicable products
2. Exemptions from application

Chapter 2: Normative Reference
1. Normative reference

Chapter 3: Glossary

1. Terminology for organization and
leadership

2. Terminology for planning

3. Terminology for resources and
operations

4. Terminology related to performance
appraisal and improvement

Chapter 4: Organizational Context

1. Understanding the organization and
its context

2. Understanding stakeholder needs
and expectations

3. Determining the scope of the
environmental management system

4. Environmental management
systemsand processes

5. Related documentation

Chapter 5: Leadership

1. Demonstrating leadership and
commitment

2. Environmental policy

3. Organizationalroles, responsibilities,
and authorities

4. Related documentation

Chapter 6: Planning

1. Organization addressing risks and
opportunities

2. Environmental goals and achievement
plans

3. Related documentation

Chapter 7: Support

1. Support

2.Competency

3. Awareness
4.Communication

5. Documented information
6. Related documentation

Chapter 8: Operation

1. Operation planning and
management

2.Emergency preparedness and
response

3. Related documentation

Chapter 9: Performance Evaluation

1. Monitoring, measurement, analysis,
and evaluation

2.Internal audits

3.Management review

4. Related documentation

Chapter 10: Improvement
1.General

2.Nonconformances and corrective
actions

3. Continuous improvement
4. Related documentation
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Environmental Training
+ Provide training for employees and suppliers to improve their understanding of environmental management

Employee Environmental Training

- Implement environmental training to increase understanding of environmental regulations and foster a cul-
ture of environmental compliance (online training)

Environmental Manager Training

+ Implement mandatory environmental training for those in charge of environmental work in related depart-
ments such as air, wastewater, etc.

Environmental Training Status

Category Unit 2021 2022 2023
Hazardous chemical Targetemployees Persons - - 1
substance safety training
(Administrator o
certification course) Training hours Hours - - 32
Employee environmental Targetemployees Persons - - 1,541
management training
(Online) Training hours Persons - - 862

Supplier LCA Training

- Life Cycle Assessment (LCA") training for suppliers to prepare them to manage their own product GHG emis-
sions (2023)
- Planned to apply LCA techniques for each of LX semicon products and manage and monitor related data
- Implement LCA concepts, real-world applications, etc.

*Life Cycle Assessment (LCA): A technique for assessing the environmental impacts that may occur throughout the life cycle of a product

Awareness Campaign

« Participation in the "Zero Waste Challenge” organized by the Ministry of Environment (2023)
- Committed to reduce the use of single-use products and expand the use of multi-use products by participating in
environmental campaigns organized by the Ministry of Environment (disclosed on LX Semicon’s social media)
+ Launching a "Go Paperless” campaign to reduce unnecessary paper use (company-wide)

LX Semicon 2023-2024 Sustainability Report 4 24 )»

Risk Management

Environmental Management Certification

+ Acquisition of ISO 14001 (Environmental Management System)
in 2012, Expansion of the scope of certification in 2022 (all sites
remain certified)

+ Acquisition of ISO 50001 (Energy Management System) in 2023
to address climate change and improve energy management
efficiency
- Establish energy management goals based on international stan-

dards and develop an achievement strategy IS0 14001 1SO 50001

Environmental Risk Management
- Implementation of an “environmental impact assessment” to understand the environmental risks and
impacts of the organization's activities, designs, products, and services
- Apply to all business activities related to products and services
- Analyze product environmental significance and legal and regulatory implications from a business perspective,
including chemicals, air/soil pollution, and waste discharge

* Completed the required environmental impact assessment for the etching line at the Siheung plant, a heat dissipation substrate production
plant,in 2023

Environmental Impact Assessment Process

Determine
what
environmental |—]| environmental environmental improvement improvement effectiveness of data-driven
aspects to aspects impacts plans activities improvements improvement
capture

Identify Assess Establish Implement Validate the Continue

Metrics and Targets

Environmental Violation

+ Strengthening compliance and management of domestic and international environmental regulations and
laws in LX Semicon’s business activities
- No environmental violations in the last 3 years

Category Unit 2021 2022 2023
Number of environmental Legal violation Cases 0 0 0

violations Fines and penalties KRW 0 0 0

Environmental Performance Management

- Application of KPIs to measure and improve company-wide environmental management performance tar-
geting organizational leaders (executives), team leaders, and staff
- 2023: Established and disclosed carbon neutral roadmap, obtained new ISO certification (ISO 50001), etc.
-2024: Build green workplace infrastructure, drive Scope 3 management activities, etc.
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Hazardous Substances and Resource Management

Strategy

Environmental Hazardous Substance Management
+ Management of all process and raw material conformity approvals for products, and the management and
monitoring of environmental hazardous substance statements
- Ensure product environmental safety and respond to strengthening domestic and international environmental regu-
lations (carbon reduction, chemicals, etc.)
- Continue to enhance capabilities to address customer-specific environmental and hazardous materials requirements

Category Substances Subject to Management
RoHS Cd, Pb, Hg, Cr6+, PBBBs, PBDES, Phthalate(DEHP,DBP,BBP,DIBP)
Matters Halogen Br, Cl
restricted Antimony Sb
Beryllium Be
REACH According to SVHC (Substances of Very High Concern) designated by the EU
Perfluorooctanoic acid PFOA
Matters under Perfluorooctanesulfonicacid ~ PFOS
management
Arsenic As
Polyvinyl chloride PCBs

Environmental Hazardous Substance Management Process

Select subjects to

environmental management Keep track of RoHS, REACH, etc.

Review applicability
(when updated)

Revise the management criteria for restricted substances for use and apply
whenthey are listed as SVHC

Register in regulations (revision

to the management criteria) Make an amendment to the criteria for management

Apply and manage

Check related documents and test results when applied

Provide data for stakeholders Properly respond to customers' and stakeholders’ demand

Risk Management

Product Environmental Hazardous Substance Investigation
+ LX Semicon is a fabless company with no production facilities. Considering the business characteristic of
producing products through external partners, LX Semicon reflects customer requirements and international
standards in advance in its hazardous substance standards and implements hazardous substance manage-
ment for various raw and subsidiary materials used by suppliers in production based on these standards
- When developing or mass-producing new products, activities to comply with international standards for hazardous
substances are monitored in the SCS (Supplier Collaboration System) to manage hazardous substances in real time.
Also, procedures are established to prevent suppliers from approving products if they fail to comply with the company's
standards
- Periodic Quality System Audits (QSA) of outsourced suppliers are conducted to ensure compliance with our hazard-
ous substance standards and international regulations, driving corrective actions and continuous improvement

Waste Mitigation Activities

+ Waste generated on campus is separated into recyclable cartons, plastic bottles, paper, etc. through segre-
gation

+ PCBs and chips generated during the design and test process are disposed of separately by providing dedi-
cated collection boxes
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Metrics and Targets
Waste Generation
Category Unit 2021 2022 2023
Total Tons 7.7 12.5 38.38
Daejeon Campus Tons 7.7 12.5 14.27

Siheung Campus Tons - - 24.11

*Waste is calculated based on business site waste, and in the case of Gangnam Campus/Yangjae Campus, it will be calculated and reflected in the
future as they are leased sites

Water Consumption

Category Unit 2021 2022 2023
Water Consumption Service water m3 29,274 63,669 85,811
by Source (Total Water
Withdrawals) Underground water m? Notinuse Notinuse Notinuse

Percentage of water withdrawals in high or

. % N/A” 19.00 17.10
extreme water stress areas

* Sites with a high water stress index (Daejeon Campus, Ochang Site) and sites with an Extremely High water stress index (None) are identified
according to the World Resources Institute (WRI) Water Risk Atlas
** Percentage not calculated for 2021 due to lack of data on water withdrawal and consumption by site
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LX Semicon aims to build relationships based on mutual trust and to grow together based on our principle of respect-
ing the human rights of all stakeholders, including employees, customers, and suppliers, who are directly or indirectly
affected by our business activities. To build a solid foundation for corporate growth, we support the development
of employees' capabilities and strive to create a safe and healthy working environment. Additionally, to build a sus-
tainable supply chain, we conduct regular supply chain ESG assessments based on the Supplier Code of Conduct to
check the ESG risks of our suppliers. We also engage in activities such as quality management, strengthening infor-

mation security, and social contribution to enhance the value for customers and the community as a whole.
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Employees

Governance

+ Review and implement direction/plans for organizational operations, talent development, etc., through the
company-wide Talent Development Committee

- Each organization operates a “Talent Subcommittee” to review and deliberate on employee promotions, compen-
sation, and performance evaluations

Strategy

Recruitment Policy
+ Provide opportunities to select ‘Semiconductor Talent with both Conviction and Execution Ability”
- LX Semicon’s entire recruitment process is based on the ‘LX Group Online Recruitment System’ (open and frequent
recruitment)
- Exclusion of discriminatory factors such as age, gender, region, etc. in the entire recruitment process and preferen-
tial treatment for persons with disabilities/veterans

Ideal Talent

Person of Action in Pursuit
\

AL

Passion Competitiveness Teamwork Innovation
Challenging Competing fairly Working Customer-oriented
for No.1 through cultivating autonomously attitude and
with dream own capability and creatively constantly
and passion steadily in teamwork innovating
Recruitment Process
New Document : Personality/ st Intern ; 2nd ; Final
Employee screening Attitude test Interview practice Interview pass
Experienced Document S Personality st 2nd S Final
Employee screening test Interview Interview pass
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Performance Evaluation
+ Pursue competitive compensation level both internally and externally, and enhance employee engagement
through fair, performance-based individual compensation
- Evaluate employees’ performance and competence annually and the results of the evaluation are used to deter-
mine employees' annual salary, incentives, training, promotion
- Implement regular performance evaluation covering all employees (regular and contract employees, executives,
excluding those who joined after regular recruitment period and who have less than 6 months of service)

Regular Performance Evaluation
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Category Unit 2021 2022 2023
Ratio of regular performance evaluation results applied” % 100 100 100
Male Persons 935 1,139 1,220

By gender

Female Persons 203 249 265
Below 30 Persons 269 371 385
By age 30-49 Persons 809 938 997
50 orabove Persons 60 79 103
Below 30 % 24 27 26
By age (Ratio) 30-49 % 71 68 67
50 orabove % 5 6 7

* Allemployees (regular and contract employees, executives), excluding those who joined after regular recruitment period and who have less than
6 months of service
* Data aggregation may result in minor discrepancies due to rounding

Remuneration
Category Unit 2021 2022 2023
Average pay for all KRW 1million 73 88 92
Pay Male KRW 1million 78 94 98
Female KRW 1 million 51 64 67
Allemployees Times 0.65 0.68 0.69
Managerial positions Times 1.08 0.96 1.01
Equal pay
Non-managerial positions Times 0.73 0.75 0.73
Executives Times 0.54 0.83 0.68
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« Operate flexible working hours system and working from home to ensure employee

efficiency and work-life balance

- Flexible working hours system is operated on a monthly basis (employees set their own

working hours)

+ Support for maternity leave, parental leave, reduced working hours, and in-house

daycare center operation

- Support members in alleviating the burden of education expenses through a children’s

tuition fee support program

Family Friendly Certified
Company Certification

Flexible working hours system

Four-week basis, selective working hours

system operated

Working from home

Working from home utilized for maternity
protection, etc.

Recommended vacation system

Usage of leave recommended for holidays

interspersed with workdays (about 18days per year)

Casual Dress Code

Casual dress code suitable for TPO operated

Childcare Leave’

Category Unit 2021 2022 2023
Total number of members eligible Male Persons 286 334 346
for childcare leave Female Persons 21 28 32
Total number of employees using Male Persons 5 12 21
childcare leave Female Persons 11 12 14
Total number of employees Male Persons 5 3 1
returning to work after the leave Female Persons 6 4 9
Total number of employees working Male Persons 1 3 3
for 12 months after the return Female Persons 2 2 4
Return rate of employees using Male % 100 100 79
childcare leave Female % 86 100 100
Rate of employees working for Male % 50 60 100
12 months after the return Female o 67 33 100

* Numbers differ from prior year reports due to changes in data aggregation criteria
** Based on family information registered in the HR system
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Employee Communication
- Operation of organization-specific CAs” and councils engage with organizational leaders to address employee
grievances, provide feedback, and facilitate communication within the company
- Hold quarterly grievance councils to discuss employee opinions, grievances, and proposed solutions following
feedback sessions
- Convene quarterly-basis performance sharing meetings, both online and offline with the CEO and all employees,
including real-time employee feedback and Q&A sessions
- Share CA's ongoing culturalimprovement campaigns and activities to employees through internal bulletin boards
* CA: Communication Agent

+ Provision of content such as semiconductor industry trends, business performance updates, employee
interviews, etc., through social media platforms like the website, YouTube, and blog

‘The Empathy’, Our In-house Counseling Office

+ Operation of 'The Empathy," an in-house psychological counseling center, aimed at assisting employees with
work stress, interpersonal issues, family matters, etc.
- Provide professional counseling and solutions in connection with psychological counselling experts

Re-employment Support Service

« Provision of training (options vary including job arrangement, employment training, or entrepreneurship
training) for employees aged over 50 and who have been with the company for at least one year

Welfare Policies

- Operation of various programs to protect employees' health and ensure work-life balance, such as support
for bereavement and disaster relief, medical expense and tuition, housing loans, and optional benefits (wel-
fare points)

+ Assistance for medical fees for employees and
their family

- In-house cafeteria (free breakfast, lunch, and
dinner served)

+ Health check-up (employees and their spouses)

+ In-house gym and table tennis room

+ Health program (smoking cessation and alcohol
abstinence program, etc.)

+ Full financial support for our employees’
children’ tuition fees

+ LX Semicon's in-house daycare center

+ Children psychology program

+ Providing tickets for sporting events
(baseball, soccer)

+ Support for accommodations in resort
complexes, the training institute, and
condominiums

+ Discount for cultural activities (leisure,
cultural facilities, etc.)

+ Support for in-house club activities and
in-house learning clubs

+ Support for language classes and book
purchase
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Metrics and Targets

Employee Composition

+ To respond to the fast-evolving semiconductor industry, LX Semicon promotes employee diversity and
strives to secure outstanding talents

ESGSTORYBOOK
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APPENDIX

Category Unit 2021 2022 2023
Total Persons 1,352 1,688 1,661
Total Persons 1,272 1,581 1,543
Domestic Male Persons 1,029 1,277 1,250
Total
number of Female Persons 243 304 293
employees
Total Persons 80 107 118
Overseas Male Persons 58 83 93
Female Persons 22 24 25
Total Persons 1,317 1,643 1,608
Total Persons 1,237 1,537 1,493
Domestic Male Persons 1,008 1,250 1,217
Regular Female Persons 229 287 276
Employees
Total Persons 80 106 115
Overseas Male Persons 58 82 90
Female Persons 22 24 25
Total Persons 35 45 53
Total Persons 35 44 50
Domestic Male Persons 21 27 33
Contract
Employees Female Persons 14 17 17
(temporary)”
Total Persons - 1 3
Overseas Male Persons - 1 3
Female Persons - - -

* Scope of overseas business sites data collection : The Unite States, China, and Japan
* Data aggregation may result in minor discrepancies due to rounding

* Contract Employees(temporary): Office support staff
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Category Unit 2021 2022 2023

Total Persons 1,352 1,688 1,661
Total Persons 1,272 1,581 1,543
Below 30 Persons 307 456 387

Domestic
30-49 Persons 888 1,042 1,063
By age 50 orabove Persons 7 83 93
Total Persons 80 107 118
Below 30 Persons 25 25 18

Overseas
30-49 Persons 52 71 83
50 orabove Persons 3 11 17
Total % 100 100 100
Below 30 % 24 29 25

Domestic
30-49 % 70 66 69
50 orabove % 6 5 6

By age

(Ratio) Total % 100 100 100
Below 30 % 31 23 15

Overseas
30-49 % 65 66 70
50 or above % 4 10 14
Total Persons 1,352 1,688 1,661
By region Domestic Persons 1,272 1,581 1,543
Overseas Persons 80 107 118
Total % 100 100 100

By region ) o

(Ratio) Domestic % 94 94 93
Overseas % 6 6 T
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OVERVIEW
ESG STORYBOOK
Female Employees Employee Diversity
- Striving to create a work environment that supports the growth and development of talented female employees + LX Semicon strives to enhance employee awareness and systems that respect the employee diversity ESG DATABOOK
and continuing to provide opportunities for them to lead and thrive (gender, race, disability, etc.) and individuality of employees Environmental
- Provide institutional support and make improvements to prevent career interruptions due to pregnancy, childbirth, etc.  Social
Category Unit 2021 2022 2023 Category Unit 2021 2022 2023 Governance
Total Persons 265 328 318 Employees Number of employees Persons 21 27 26
Total number of ) N
female employees Domestic Persons 243 304 293 with APPENDIX
Overseas Persons 29 2% 25 disabilities Ratio (Domestic business sites) % 2 2 2
) Total Persons 3 7 6 Employees Number of employees Persons 5 4 5
Female employeesin Ny .
managerial position” Domestic Persons 3 7 6 of national »
Overseas Persons 0 0 0 merit Ratio (Domestic business sites) % 0.4 0.3 0.3
Total Persons 1 1 1 Subtotal Persons 1,272 1,581 1,543
Employee  Female executives Domestic Persons 1 1 1 . i
Domestic Republic of Korea Persons 1,258 1,567 1,529
Overseas Persons 0 0 0 business
Female employees Total Persons 29 28 24 sites North America Persons 2 2 2
in sales generating Domestic Persons 20 20 16 Asia Persons 12 12 12
departments Overseas Persons 9 8 8 Nationality
- Total Persons 127 174 169 Subtotal Persons 80 107 118
- Domestic Persons 123 170 165 Overseas Republic of Korea Persons 18 29 29
departments business
Overseas Persons 4 4 4 > )
sites North America Persons - - -
Total % 20 19 19
Total number of Domestic % 19 19 19 Asia Persons 62 78 89
female employees S
Overseas % 28 22 21 *Update inthe number of employees of national meritin 2021 compared to the previous year's report
. Total % 2 5 5
Female employees in Domestic % 2 5 5
managerial position
Overseas % 0 0 0
Total % 8 6 6
Ratio Female executives Domestic % 8 6 6
Overseas % 0 0 0
Female employees Total % 30 27 26
in sales generating Domestic % 30 28 27
departments Overseas % 29 25 24
Total % 14 15 15
STEM - Domestic % 14 16 15
departments

Overseas % 11 8 7

- ‘ .
* Scope of overseas business sites data collection : The Unite States, China, and Japan L“ L e m I Co n

*Those who are in leading position, such as team leader, office leader, etc.

** Numbers differ from prior year reports due to changes in data aggregation criteria
(Previous year: Number of women in managerial positions in sales-generating and STEM departments - Current year: All women in sales-gener-

ating and STEM departments) BEST TECH NOLO GY,
BETTERFUTURE
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Recruitment and Employee Turnover

+ LX Semicon makes continuous improvement of recruiting efforts and systems to attract talent, the founda-

tion of LX Semicon’s growth

ESGSTORYBOOK ® ESGDATABOOK e

APPENDIX
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Category Unit 2021 2022 2023
Total Persons 369 458 127
Total Domestic Persons 347 430 108
Overseas Persons 22 28 19
Male Persons 269 357 100
Total
Female Persons 100 101 27
By Male Persons 253 336 86
q Domestic
gender Female Persons 94 94 22
Male Persons 16 21 14
Overseas
Female Persons 6 7 5
Male % 73 78 79
Total
Female % 27 22 21
By Male % 73 78 80
gender Domestic
(Ratio) Female % 27 22 20
:"few. Male % 73 75 74
ires Overseas
Female % 27 25 26
20s Persons 177 227 44
30s Persons 93 160 47
Total
40s Persons 87 61 23
50s or over Persons 12 10 13
20s Persons 166 218 41
30s Persons 84 150 43
By age Domestic
40s Persons 86 55 18
50s or over Persons 11 7 6
20s Persons 11 9 3
30s Persons 9 10 4
Overseas
40s Persons 1 6 5
50s or over Persons 1 3 7

ESG DATABOOK

Environmental
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Category Unit 2022 2023
20s % 48 50 35
30s % 25 35 37
Total
40s % 24 13 18
50s or over % 3 2 10
20s % 48 51 38
New Byage ' 30s % 24 35 40
sk N Domestic
Hires (Ratio) 40s % 25 13 17
50s or over % 3 2 6
20s % 50 32 16
30s % 41 36 21
Overseas
40s % 5 21 26
50s or over % 5 11 37

* Scope of overseas business sites data collection : The Unite States, China, and Japan

* Data aggregation may result in minor discrepancies due to rounding

* Excluding corporate expats when counting international headcount (considering only new local hires)
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Category Unit 2021 2022 2023
Total Persons 109 132 150
Total Domestic Persons 100 121 141
Overseas Persons 9 11 9
Male Persons 81 90 111
Total
Female Persons 28 42 39
By ) Male Persons 4 85 106
Domestic
gender Female Persons 26 36 35
Male Persons 7 5 5
Overseas
Female Persons 2 6 4
Male % 74 68 74
Total
Female % 26 32 26
By Male % 74 70 75
gender Domestic
(Ratio) Female % 26 30 25
Male % 78 45 56
Overseas
Female % 22 55 44
Below 30 Persons 47 38 47
Employee‘ Total 30-49 Persons 58 91 96
Turnover
50 or above Persons 4 3 7
Below 30 Persons 43 35 42
By age Domestic 30-49 Persons 54 83 93
50 or above Persons 3 3 6
Below 30 Persons 4 3 5
Overseas 30-49 Persons 4 8 3
50 or above Persons 1 0 1
Below 30 % 43 29 31
Total 30-49 % 53 69 64
50 or above % 4 2 5
Below 30 % 43 29 30
Byage  pimestic 30-49 % 54 69 66
(Ratio)
50 or above % 3 2 4
Below 30 % 44 27 56
Overseas 30-49 % 44 73 33
50 or above % 11 - 11

* Scope of overseas business sites data collection: The Unite States, China, and Japan
* Data aggregation may result in minor discrepancies due to rounding
* Excluding those returning from corporate expats when counting international headcount (considering only new local hires)
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Category Unit 2021 2022 2023
Total Persons 106 119 133
Total Domestic Persons 97 109 126
Overseas Persons 9 10 7
Male Persons 78 83 100
Total
Female Persons 28 36 33
By ) Male Persons 71 I 96
Domestic
gender Female Persons 26 30 30
Male Persons 7 4 4
Overseas
Female Persons 2 3
Male % 74 70 75
Total
Female % 26 30 25
By Male % 73 72 76
gender Domestic
(Ratio) Female % 27 28 24
Male % 78 40 57
Overseas
Female % 22 60 43
Below 30 Persons 47 34 41
Voluntary Total 30-49 Persons 55 84 90
Turnover
50 or above Persons 4 1 2
Below 30 Persons 43 31 37
By age Domestic 30-49 Persons 51 7 87
50 or above Persons 1
Below 30 Persons 3
Overseas 30-49 Persons 7
50 orabove Persons 0 0
Below 30 % 44 29 31
Total 30-49 % 52 71 68
50 or above % 4 1 2
Below 30 % 44 28 29
Byage  pimestic 30-49 % 53 71 69
(Ratio)
50 or above % 3 1 2
Below 30 % 44 30 57
Overseas 30-49 % 44 70 43
50 or above % 11 - -

* Scope of overseas business sites data collection: The Unite States, China, and Japan
* Data aggregation may result in minor discrepancies due to rounding
* Excluding those returning from corporate expats when counting international headcount (considering only new local hires)
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Talent Development

Governance

+ Focus on diversification of human resources and talent development to drive sustainable growth of LX Semicon

Talent Development Organization

HR | Talent
Division Dev.
Leader Team

- Head of talent development « Talent development manager - Establish and implement talent
development system
+ Manage a company-wide

education and training

Strategy
Talent Development Framework

- We prioritize individual growth and offer a wide variety of courses aimed at enhancing employees' skills

- Implement systematic talent development training to strengthen leadership, basic and professional skills, as well
as global competencies

Leadership Competency Basic Competency Professional Competency Global Competency

Education for high-potential talents Basic competency enhance-
and leaders to sharpen ment education based on
their competency LX Semicon’s core values

Job training for nurturing Education and training aimed
expertsin each field atglobal talent cultivation

« Training for business division heads - Training for entry-level/

- Leader training (executives, officers, experienced employees
office / team leaders)

+ Coaching program

+ Domestic / overseas degree
programs and MBA

« Training for FSEs before
overseas posting

+ Training for local employees
atoverseas subsidiaries

- Language skill courses

« Professional job training

« Training by job position by field

« Training for allemployees « Support forin-house
(internalizing core values) learning clubs

+ Generaljob training

Training Framework

) Training by job position Training for FSEs before
Executives/officers (manager / senior manager)

: Advanced design course of overseas posting / training
Training for entry-level/ Design Academy (R&D) for local employees at
experienced employees overseas subsidiaries

I

Office/team leaders T

‘ Training for all (core value J

internal‘ization) Professional job training

by field

High-potential talents/ Language courses

junior leaders

‘ General job training J
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Training Course to Enhance Design Skills
+ To systematically foster design personnel, we established a company-wide specialized design training sys-
tem and develop and operate various programs to enhance practical skills
-1n 2023, we launched the Design Academy for Entry-level Employees, a three-month program designed to help
new researchers quickly adapt to the workplace (Specialized in-house instructors impart design knowledge and
know-how accumulated through years of field experience)
-In 2024, we developed and operated an advanced course for senior/lead researchers. This involves inviting

in-house lecturers and external experts (such as university professors and research institutes) to support mem-
bers' theoretical and practical development

Design Academy for Entry-level Employees

Design common course Training by field Task implementation
(2.5 weeks) (4.5 weeks) (5 weeks)

« Circuit theory + Analog - Digital + Term project

+ Semiconductor - Circuit/Mixed - Design Entry - Team formation
process/device Simulation & Verification - Logic Implementation & (6-7 members)

- Development process/ - OP Amp design/ Verification - Display driver
design flow verification - Post Layout IC design

+ Design environment - Reference design/ - SoC Architecture

- Display structure/ verification
system - Oscillator & PLL

+ Semiconductor quality - ADC, AFE, DC-DCIP,
and test R-DAC, Level Shift

Advanced Design Course

| Digital —— Design General

Design Technology Course

« 12 courses including
Chip Arch. for Analog
Engineer, etc.

11 courses including + 5 courses including
Top Architecture/ Physical Design/Verifi-
Chip Specification, etc. cation, etc.

« 4 courses including
semiconductor product
development, etc.

Q
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Training Framework
Building Leadership Competency

- Provide training and coaching programs to develop the necessary leadership skills at the right time for each
position level
- Provide regular training for organizational leaders based on leadership components to help them run the organiza-
tion and drive performance
- Implement proactive training to ensure future leaders can have the skills needed to lead teams
- Introduce coaching programs for individuals who need strategic development, such as assigning them in new
positions and roles within the organization

Building Basic Competency

+ Conduct basic competency training for each position based on LX Core Values

+ Provide programs for new and experienced hires to improve organizational understanding and facilitate suc-
cessful onboarding through interaction

+ Conduct position-specific training to establish and reinforce the competencies required for each role to per-
form smoothly

+ Conduct training for all employees to internalize LX Core Values

Building Professional Competency

- Establish a job training system for R&D, sales and marketing, quality, etc., and conduct job training according
to employees’ capabilities and needs

- Ensure employees take job-enhancing training as a mandatory requirement (at least annually for non-R&D roles
and at least twice a year for R&D roles)
- Encourage employee engagement through personalized development planning in training schedules and courses

Building Global Competency

+ Support various development activities to strengthen employees' global competencies as we expand our
global business
- Provide pre-deployment training and language program support for Foreign Service Employees (FSEs)
- Actively support customized development activities for FSEs and local hires
- Provide biannual on-the-job training for local hires in China to enhance job expertise, starting in 2024

* First half of the year: online training, Second half of the year: trainings in HQs(planned)
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Creating a Continuous Learning Culture
+ Support a variety of activities in addition to regular training to foster a culture
of continuous learning for employees
- Support online learning by creating and uploading video lessons (job descrip-
tions, new hire training, etc.)
- Support knowledge sharing and utilization on various topics based on employee
participation (in-house learning clubs)
- Provide information on various job trainings, conferences, and seminars through
the internal educational information board

Learning Club

Online Training System In-house Learning Club
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Training System Details Subject Details

Physical Design-related areas,

FE/BE
LX Academy LX Group training platform suchas FTandPnR, etc.
PMIC Logic Function and Design Share to improve
PMIC function and design skills
SINGLEX HR LX Sem|§on 9n/ofﬂ|ne class _
application system Strategic patents development and
Patents establishment of portfolios by empowering
patent team members
Learning platforms for job
Edu-Madang training, internal process, etc. Design Design verification related studies
Verification to improve capabilities
Metrics and Targets
Education and Training Status
Category Unit 2021 2022 2023
Total training hours Hours 36,362 42,085 64,925
Total training expenses KRW 100 million 12 19 22
Training hours per employee Hours 29 27 42
Training expenses per employee KRW 1,000 912 1,177 1,423
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Human Rights Management

Governance

Human Rights Management Organization
- We establish and operate a decision-making system linked to the board of directors, departments in charge,
and relevant departments to manage human rights management

- Established 'Human Rights Management Policy’ to establish a human rights management system and strengthen
risk management and approved by the ESG Committee (April 2024)

- In the event of risks that may have a negative impact on human rights, immediate action and report to the
CEO undertaken(operating a grievance channel)

Response Framework
Board of . . . . .
p ESG Committee + The highest decision-making body on human rights management
Directors

- Verify Labor Standard Act compliance

- Manage maternity protection program operations and performance

+ Receive and act on reports of human rights violations, including grievances, sexual
harassment, workplace bullying, etc.

- Monitor and improve the hiring process, addressing any unreasonable hiring

HR Division Leader
Departmentin

Charge discrimination
« Run a Labor-Management Council
. + Receive and investigate grievances and cases of human rights violations such as
Ethics Bureau .
sexual harassment and workplace bullying
Government Relations & . .
ESG Team Disclose key performance and data related to human rights management
SCM Division + Manage Supplier Code of Conduct
Rel 118
Department Information Security Team + Receive, investigate, and follow up on privacy breaches
« Run an employee wellness program
Safety Environment Team - Create aindustrial accident prevention plan
+ Manage the environment near the workplace
Strategy

Human Rights Declaration

+ LX Semicon established and disclosed the Human Rights Declaration in 2022 to establish the foundation for
Human Rights Management

- We incorporated human rights-related articles into our ‘Supplier Code of Conduct’ to encourage supplier
engagement and establish various human rights risk management frameworks

LX Semicon Human Rights Declaration

Supplier Code of Conduct (Article 1Labor and Human Rights)

1. Respect for Human Rights 6. Prevention of Sexual Harass-
2. Prohibition of Forced ment and Workplace Bullying

1. Voluntary Work 4. Wages and Benefits
2. Prohibition of Child Labor 5. Prohibition of Discrim-

Labor 7. Wages and Benefits and Management of Young ination and Workplace
3. Prohibition of Child Labor 8. Responsible Sourcing of Worker bullying
4. Compliance with Working Minerals 3. Prohibition of Excessive 6. Freedom of Association
Hours 9. Information Security Overtime Work

5. No Discrimination 10. Compliance with the Law
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Human Rights Management Policy

+ In the course of our business activities, LX Semicon actively implements human rights management to en-
sure equal respect for the rights and values of stakeholders directly affected by our operations, such as em-
ployees, customers, and suppliers. We establish and disclose the ‘LX Semicon Human Rights Management
Policy’ to prevent and manage human rights violations

- Built upon international standards and guidelines, including the International Bill of Human Rights, the International
Labor Organization's Declaration on Fundamental Principles and Rights at Work, the United Nations Global Com-
pact's Ten Principles, the UN Convention on the Rights of the Child, the UN Guiding Principles on Business and
Human Rights, and the OECD Due Diligence Guidance for Responsible Business Conduct

- Apply to all LX Semicon employees and other stakeholders, including suppliers, partners, and joint ventures

- Disclose external policies with final approval by the ESG Committee of the Board of Directors

Human Rights Management Policy Overview

1.Purpose 3.Basic Principles 4. Operation Framework
2.Scope of « Ensuring Occupational Safety and + No Workplace Bullying + Human Rights
Application Health + Wages and Benefits Management Governance
« Prohibition of Forced Labor « Responsible Sourcing + Human Rights Risk
« Prohibition of Child Labor and of Minerals Management
Protection of Minors « Responsible Supply - Grievance Handling
- Freedom of Association and Chain Management Process
Collective Bargaining « Information Security

+ Compliance with Working Hours « Ensuring Environmental
+ No Discrimination Rights

Campaigns for Raising Awareness

- As part of our efforts to foster a culture of mutual respect and promote
human rights within our organization, LX Semicon launched a campaign
called 'Respect Each Other’

-Encourage employees to empathize with one another and use honorifics,
regardless of job position to spread respect for human rights and mutual consid-
eration throughout the company

+In 2023, LX Semicon measured job satisfaction and human rights awareness
through the "Building Good Teams" project

-Implemented improvement tasks through surveys for each department and
workshops (Planned to incorporate more agendas related to human rights)
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A Company-Wide Human Rights Management Assessment
ESG DATABOOK

+ LX Semicon conducted ‘Human Rights Management Self-Assessment’, aimed at identifying potential human rights risks by relevant departments in the company, diagnosing the overall status of human rights management and

deriving improvement tasks by detailed items
- Developed diagnostic indicators for human rights management level in 2024 based on major domestic and international human rights guidelines and initiatives (12 issues, 148 detailed items in total) and conducted self-assessment by relevant

Environmental

@ Social
departments
- As a result of self-diagnosis, the need to ‘operate a human rights management system’ and ‘strengthen responsible supply chain management’ was identified (policies will be established by relevant departments and risk management will be Governance
strengthened)
LX Semicon Human Rights Management Checklist APPENDIX
NO. Issue Definition of Issue Applicable Areas Item
. . : ) - + Workplace safet + Providing essential equipment, conduct training, etc.
Ensuring occupational Assess worker safety and environmentalimpact to ensure workers are working in safe p . Y . g _q_ P o ) B 9 )
1 . . + Protection of pregnant women, people with « Supporting workers injured in industrial accidents 16items
safety and health and sanitary conditions .
disabilities, and others
9 Prohibition of forced labor Prohibit u'nreasohaply restricting physical or mental freedom or forcing employees to « Prohibition of fo_rced I.abor ) o « Prevention of forced labor by subsidiaries and suppliers 12items
work against their will + Inhumane practices, including human trafficking
- . . - Lo . « Prohibition of the hiring of underage workers « Procedures for addressing inadvertent employment of .
3 Prohibition of child labor Comply with minimum age employment laws and regulations in each country and region 9 9 minors 9 pioy 13items
) - . ) - Protection of fi f iati -E i llecti ini i i
L. Uphold the right of workers and employers to form and join associations and engage in o ec.lon ° reggom ofassociationand nsurlng collective bargaining coverage and enforcein .
4 Freedom of association collective baraainin collective bargaining good faith 14items
9 9 - Prohibition of penalizing labor union activities « Alternative actions in the absence of alabor union
5 Compliance with Comply with regular, overtime, and holiday working hours regulations set by laws and « Employee’s working hours 2items
working hours regulationsin each country and region
6 No discrimination/ Promote equal opportunity in hiring, promotion, compensation, training, etc., and « No discrimination in employment + No discrimination for non-regular employees 20items
workplace bullying prohibit discrimination and harassment based on social status, etc. - No gender discriminationin employment - No discrimination for foreign employees
7 Wages and benefits Pay wages at or above minimum wage levels set by labor laws in each country and region - Employee's wage level 2items
. . . . . . . . . + Prevention of human rights abuses by suppliers + Prevention of human rights abuses by security personnel
Responsible supply Encourage suppliers' human rights practices and avoid sourcing minerals mined directly 9 ¥ supp - 9 X Y yp R :
8 . - ) . ; and others + Responsible management of minerals and raw materials 9items
chain management orindirectly from high-risk and conflict-affected areas ) - .
« Conducting monitoring sourcing
. . Enhance security measures to prevent the unauthorized release of consumer/customer « Customer personalinformation - Protection of intellectual property .
9 Information security . . . . . . . 8items
personal information and implement information security training
« Establishment and maintenance of an - Disclosure of environmental information
10 Ensuring Establish and maintain an environmental management system, disclose environmental environmental information system + Development of contingency plans 16items
environmental rights information, and adhere to a precautionary approach to environmental issues - Principles of a precautionary approach to
environmental issues
. . . ) . . - + Human Rights Policy Statement « Grievance handling channels
Establishment of human Establish a company-wide human rights management system, including policies, Y . |g ey . eV ng .
m rights management system organizational structure, and grievance handling channels * Organizational structure for Human Rights 12items °
grismansgementsysten o e : LB LX Semicon
. . ; . . - - Periodic human rights impact assessments + Preparing remedial actions
12 Operation of humanrights Operate a comprehensive human rights management system, including risk - Improvement activities - Human rights risks 24items

management system

assessments, performance management, and remediation efforts

- Human rights management performance
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Grievance Handling Process

« LX Semicon provides remedies to mitigate and effectively address adverse human rights impacts and operate
various grievance handling channels
- Ensure anonymity during post-grievance investigations to prevent whistleblowers from being penalized
- Implement separate measures to prevent retaliation and discrimination against whistleblowers following a report

(to prevent secondary victimization)
+ We report the results to the CEO after the Grievance Handling Council

* A company-wide notice is planned after grievance handling process improvements in 2024

0

e

T

0

©

?

‘ Issue Identification

Identify Identify
member organization
issues issues

* Receive VOE
- Receive issues related to
workplace bullying, working
hours, way of working, etc.

+ Consult about and address
grievances
- Handle issues and come up
with remedies

« Communicate through the CA
at the organizational level
- Identify and understand
issues within the
organization

Meetings by
Organization

CA
Council

Grievance Handling
Council

« Discuss VOE, and inform
CA /HR announcements
(Once amonth)

« Address employees’
grievances and provide
feedback

Channels for Reporting Human Rights Grievances

« Discuss meeting results by
organization
- Share the best practices
- Receive VOE and grievances
within the organization

« Share issues by agenda
+ Determine agenda items to
be on the table for

the Grievance Handling
Council

« Lead by the HR part

+ Make decisions on
grievances reported

Category

Grievance Now Talk

Operate Grievance Handling Reporting Channel within the In-house Intranet (Online)

Details

CA Hotline

Report to the CAs through anonymous channel (KakaoTalk)

Reporting Channel for
Workplace Bully and
Sexual Harassment

Report to the person in charge of the Corporate Culture Team (Online and offline)

Operate Sexual Harassment/Workplace Bullying Reporting Channel within
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Metrics and Targets

Human Rights Education

+ Implement human rights education to all employees such as education on raised awareness of people with
disabilities and prevention of workplace sexual harassment, etc.

- Implement additional human rights education to leader positions (director, office/team leader)

-2023: Implement sessions introduce attendance management measures and systems, and training on workplace
harassment issues

-2024: Implement training on workplace harassment issues

Human Rights Management Education

Category Unit 2021 2022 2023
Education onraised Educational hours Hours 1,262 1,646 1,561
awareness of
) the disabled Number of employee_s Persons 1262 1,646 1561
in the workplace who completed education
Education on the Educational hours Hours 1,262 1,646 1,561
prevention of
workplace sexual Number of employees Persons 1262 1,646 1,561

harassment who completed education

Remedial Actions

+ The number of ethics violations related to discrimination cases (gender discrimination, discrimination on
people with disabilities, workplace harassment, etc.) in the last three years and the remedial actions taken in
response:
- 2021 (Overseas): 1 sexual harassment case / disciplinary dismissal
-2021 (Domestic): Tincident of workplace harassment / separation from victim and disciplinary action

- 2022 (Domestic): 1 case of sexual harassment, 1 case of workplace harassment / separation from victim and disci-
plinary action

- Increase sexual harassment and workplace bullying prevention training after an incident: implement custom-
ized training by position and by gender
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the In-house Intranet (Online)

LR LX Semicon

Ethics Hotline Operate 'Ethics Hotline' within the website

Ethics Bureau Enable reporting through online, in-person visits, postal mail, email, or phone calls
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Social Contribution

Strategy

Social Contribution Framework

APPENDIX

+ Contribute to society by practicing LX Group's Core Values and solving community problems

+ Plan to continuously provide social contribution activities for various stakeholders in the local community

Implementation Framework

Direction

Better Future with Our Community

Principles

Sustainability

Voluntary

LX Semicon 2023-2024 Sustainability Report 4 38 )»

Social Contributin Activities
Support for Future Generations' Growth

- LX Semicon collaborates with local childcare facilities near our campuses
(to enhance the living conditions for children)
- Donated necessary items such as electronics and school supplies to these
facilities (Children’s Day and national holidays)
- Organized employee donation bazaars and delivered donations (to help pur-
chase buses for welfare organizations)

Scholarships for Undergraduate/Graduate Students Majoring in Semiconductors

+ LX Semicon awards scholarships to undergraduate and graduate students in semiconductor design-related
fields (From 2019)

- Award scholarships to the winning team of the ‘Korea Semiconductor Design Competition, hosted by the Ministry
of Trade, Industry, and Energy

Supporting Sports for People with Disabilities

+ LX Semicon provides support to 'a sports team of athletes with disabilities’ to promote sports for people with
disabilities and expand its foundation
- Operate the sports team and support overall training (4 sports, 16 athletes)

Supporting Local Community Disaster Relief

- Donated to help rebuild areas affected by the 2023 torrential rains and provide relief to sufferers (National
Disaster Relief Association)

Employee’s Engagement in Donation

+ LX Semicon implements a “scrap deduction” program for those who wish to participate (From 2018-)
- Donate the change from their monthly salaries that is less than KRW 1,000
- Used for social contribution activities that reflect the needs and interests of LX Semicon employees

Metrics and Targets

Social Contribution Education
+ LX Semicon conducted social contribution training for CAs (21 People)
- Include concept and need for CSR, internal and external trends and implications
- Share best practices of LX Group, affiliates, and third-party social contribution, etc.
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Occupational Safety and Health

Governance

Response Framework

Safety and « Establish and manage a company-wide health and safety plan
Health Officer and operate the Occupational Safety and Health Committee

- Deliberate and approve health and safety-related agendas
with the participation of the Safety and Health Officer,
Safety and Safety and Health Manager, and employees
Health - Hold meetings once a quarter and post discussion agenda
and results on the in-house intranet ‘Safety and Health
Bulletin Board'

Occupational

Committee

- Implement safety and health plans, improve systems, and
manage workplace safety and health and related certifications

Safety Manager
(Engineer Industrial &;ﬁ:;zxfg:i:
Safety)
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Strategy

Safety and Health Policy

+ LX Semicon promotes accident prevention and awareness improvement though improving a company-wide
safety and health environment

+ We establish and disclose ISO 45001-based company-wide safety and health management policy
- Apply to employees and non-employee workers, including on-site contractors, and temporary workers

Safety and Health Management Policy

All former employees of LX Semicon recognize safety and health as their top priority responsibility, and strive to
prevent accidents and improve the quality of life by creating a safe and pleasant working environment through
continuous improvement and practice.

We recognize safety and health as the top priority value that must be prioritized above all else, and we will always
practice the following measures.

[Safety and Health Management Policy]
1. Safety and health regulations will be complied with and continuous improvement pursued.
2. Safe and healthy working environment will be created to prevent injuries and disabilities of employees.

3. Education and training will be actively supported to enhance theunderstanding of safety and health for all
employees.

4. Active participation in safety and health activities and faithful performance of duties and responsibilities will
be expected from all employees.
5. Risk factors will be identified and eliminated to reduce safety and health risks in our company.

Safety and Health Management Manual
+ LX Semicon established and operate Safety and Health Management Manual to create safe working envi-
ronment

- Aimed at strengthening the safety and health management system, including accident prevention, compliance
with safety and health laws and regulations, and prevention and response to safety incidents

- Apply to stakeholders who may be exposed to health and safety risks due to LX Semicon's business activities,
including employees, suppliers, and customers

Expanding Safety and Health Education (In addition to Statutory

Mandatory Training)

- We implement expanded safety and health education by position and
campus

- Designate a lab Safety Officer for each campus and train employees
working in labs on chemical properties and hazards (MSDS training)
- Expand CPR training by campus
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Spreading a Culture to Promote Safety and Health
Safety and Health Bulletin Board

- Share policy information, company management status,
etc. to raise employees’ safety and health awareness by
operating an in-house ‘Safety and Health Bulletin Board'

- Operate the VOE menu (for requesting safety and health
improvements) in the company’s bulletin board

- Confirm requests and proceed to improve risk factors by busi-
ness site

Safety Culture Together Campaign

Implementation of ‘Safety Culture Together Campaign’

« Implement monthly awareness campaigns to foster a culture of safety and health, raising awareness of safety
and health practices among employees

Supporting Employee Health Care
+ [dentify and implement various employee health care programs

- Support for employee general and comprehensive checkups (for employees over 5+ years of service and over the
age of 35)

- Run health care programs with different themes, such as smoking cessation, diet, etc.

- Operate on-campus health care centers and gyms

Supplier Safety and Health Management

- Establish safety management evaluation standards and strengthen management of suppliers with the goal
of achieving ‘zero’ safety accidents
- Hold regular Supplier Safety and Health Council (monthly)
- Conduct joint workplace safety and health inspections (regular/occasional)

+ Practice continuous health and safety management by implementing supplier safety management manuals
and management plans

LX Semicon 2023-2024 Sustainability Report 4 40 »

Risk Management

Identification of Safety and Health Risks
- Conduct assessments to identify and manage potential safety and health risks (annually)
- Conduct safety and health risk assessments in business sites and labs and make improvements

- Assessment items: facilities, industrial accidents, employee health checks, hazardous substance (used in business
sites and labs) management status, etc.

Workplace Risk Assessment

- Conduct assessments to measure safety and health risks at each business site (once each in the first and
second half of the year)
- Conduct risk assessments based on six categories of risks and implement risk control action

Procedures for Risk Assessment

Prior Risk Factor RiskLevel | .| RiskLevel N Risk Allowance N Record/
Preparation Identification Estimation Determination Decision Posting
- Selection of « Online survey - [dentify + Quantify risks « Decisions on
work (process) on employee possibility and (possibility x the scope of
subject to safety and materiaility materiality risk allowance
evaluation and health of the risks = risk level) based on the
investigation through field quantified list
of safety and surveys and levels
health interviews
information
Establishment and Implementation of
Countermeasures to Relieve Risk Levels
« Construction, installation, and education for risk mitigation
Safety and Health Management (ISO 45001) Certification
- Strengthen overall safety and health management based on obtaining and
maintaining 1ISO 45001 certification at all business sites (from 2022-)
- Evaluate risks that may occur at each workplace, prevent health and safety acci-
dents, and improve the safety and health environment at workplaces
1SO 45001
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Lab Safety Management
Precision Safety Diagnosis

- Conduct regular precision safety diagnosis for lab safety management
- Take improvement actions when identifying risk factors based on the existing risk class definitions
- Implement follow-up diagnosis and take corrective action within 3 months when serious risks are found

Precision Safety Diagnosis Classification

Ranking Measurement Standard

1 There are noissues with the lab in terms of safety environment and maintenance

Some flaws have been found in the lab's safety environment and research facilities and improvement needs to be

2 made, but they do not significantly affect safety

3 Safety violations are identified and the work environment needs to be improved

4 Serious safety violations are identified in research environment or facilities and therefore, they should be restricted
5 The work environment or facilities should be shut down immediately due to a high risk of accidents and serious

safety violation

Risk Assessment for Lab Works

- Measure risks by hazardous factor to protect employee health and create a safe work environment (biannually)
- Aimed at determining the level of exposure and occurrence of hazards that negatively impact employees'’ health

- Collect, analyze, and evaluate personal samples under a measurement plan
* No substances exceeding exposure standards detected according to the measurement results in the second half of 2023

Safety Incident Investigation

+ Investigate all incidents occurred to analyze cause and take corrective action

- Establish an incident investigation team in the event of a critical incident and conduct an investigation to identify
the cause of the incident and establish measures to prevent recurrence

Safety Incident Investigation Process

Make emergency notice
forincidents and
preserve incident scene

Collect field data related
toincidents

Interview the victim about
theincident and
incident details

Prepare accident investigation
reports, and report to Safety
and Environment Committee/
Risk Management Committee

Review other related resources
and documents

Identify incident root causes
based on witness interviews

LX Semicon 2023-2024 Sustainability Report 4« M »

Metrics and Targets

Workplace Risk Assessment Results
+ Conduct risk assessments to identify and improve safety and health risks at each workplace (once each in
the first and second half of the year)
- Employee surveys: Identify risk types, details of risk situations, likelihood of occurrence, suggestions for improve-
ment, etc.
- On-site inspections: Campus-specific on-site inspections led by safety manager from the Safety Environment
Team (measuring risks and determining whether improvements should be made)

* The 2023 risk assessment resulted in the total of 30 hazardous risk factors and the improvement measures were implemented

(Unit: Cases)
Business 2023 Performance
Sites Casereported Case below risk allowance Case to be improved
Yangjae 408 303 8
Gangnam 312 257 11
Daejeon 150 96 6
Ochang 6 6 0
Siheung 33 27 5
Total 909 689 30

Industrial Safety and Health Education

Category Unit 2021 2022 2023
Training Hours Hours 30,072 39,408 37,614
Number of Participants Persons 1,253 1,545 1,520

Industrial Accident Status
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Category Unit 2021 2022 2023
Number of lost-time injuries Cases - - 1"
Employee’ Accident % - - 0.06
lliness % - - -
Number of lost-time injuries Cases - - -
Partner Accident % - - -
Company
lliness % - - -

* Including employees and in-house contract workers
** Minor, non-work-related injuries
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+ LX'Semicon implements financial and non-financial risk management for responsible supply chain operations

- Consider domestic and international supply chain regulations, guidelines, etc. for supply chain management and
strive to minimize negative impacts on the business

Response Framework

Division
Leader _

Conflict Mineral Management

- Smelter monitoring-corrective action

+ Conflict minerals policy management and revision
- Reporting conflict minerals usage (CMRT")

* Conflict Minerals Reporting Template

Strategy

Supplier ESG Management

Supply Chain Risk Management

+ Conducting supplier credit/ESG assessment

+ We make efforts to manage suppliers by taking into account various domestic and international supply

chain-related initiatives and customer ESG requirements

- Established and disclosed ‘LX Semicon Supplier Code of Conduct’ based on the RBA Code of Conduct for

responsible supply chain management

Supplier Code of Conduct

Chapter1

Overview of
Code of Conduct

Chapter 2

Subject to
Application

Chapter 3

Working Conditions
and Human Rights

Chapter 4

Safe Workplace

Environment

Chapter 6

Ethics

Chapter 7

Conflict Mineral
Management

Chapter 8

Management System

LX Semicon 2023-2024 Sustainability Report 4 42 )»

Supplier Risk Identification

- Define risk types considering semiconductor industry characteristics and evaluate supplier competitiveness
based on LX Semicon’s management standards
- Financial risk management: Supplier credit ratings (biannual)
- Capability/ESG management: Evaluation based on 5 metrics (technology, quality, cost, delivery, ESG) (biannual)

Risk Types

Finance Operation Commercial Geopolitics ESG
Risks of bankruptcy RISk_S of sgpply and der_“a”d Risk management Risks of supply chain ~ Compliance risks related
of others based on disruptions and quality " . .
. . . . regarding issues and supply to environment, labor,
information such as defects associated with . .

L . contracts, disruption due to safety and health,

profitability, debt, technology, manufacturing, X .
L X payment, etc. disputes and ethics
and cash flow logistics, quality, etc.

Conflict Mineral Management

+ Manage the non-use of conflict minerals (tin, tantalum, tungsten, and gold) that are mined and distributed
unethically, including human rights abuses and environmental degradation
- Manage conflict minerals based on our ‘Responsible Minerals Sourcing Policy’

- Strengthen supplier monitoring and management to prevent the entry of conflict minerals into the supply chain
* Implementing inquiries about the use of conflict minerals, requesting and verifying submissions of non-use confirmations from suppliers

Conflict Mineral Management Process

Inspection on the status

of conflict minerals

Verify the use of
certified smelters

Creation of
LX Semicon CMRT

Supplier CMRT
application/review

Stakeholder response

Generate a CMRT
that encompasses all
of our products

Provide additional data as
per stakeholder requests

Require the submission
of CMRT and the Pledge
Against Conflict Minerals

and examine them

Category

Responsible Mineral
Sourcing Policy

Details

- Participation in the international community’s efforts to stop using conflict minerals and disclosure of

management policies

ConflictMinerals
Management Policy

- Supplier management/monitoring in order to prevent the inflow of conflict minerals into the company's

supply chain

« Inspection of the use of conflict minerals by each partner company and request for the submission of

a confirmation of non-use of conflict minerals

Supplier Code
of Conduct
(Article 6)

« Establishment of a policy to prevent the use of raw materials procured illegaly, with negative environmental

impact or by unethical methods

« Conflict minerals provisions should be included in the supply chain policy, and establishment of a system to

ensure that the minerals used in raw materials, parts, and products supplied to LX Semicon (tantalum, tin,
tungsten, gold: hereinafter 3TG) do not directly or indirectly provide financial resources or benefits to armed
forces that seriously violate humanrights in the Democratic Republic of the Congo or neighboring countries

« Efforts to check the origin and supply chain of 3TG minerals in raw materials, parts, and products supplied to

LX Semicon

- Cooperate in providing relevant data such as the origin of 3TG minerals, information on smelters and refiners,

and others upon request from LX Semicon and LX Semicon customers
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Risk Management ESG STORYBOOK
Supplier ESG Assessment Supplier Pilot ESG Due Diligence
- Conduct online ESG assessments to measure suppliers’' ESG risk management Due Diligence Overview ESG DATABOOK

- Assessment Items: Environment, Human Rights/Labor, Ethics/Governance, and Product/Service
- Assessment Target: Select among suppliers based on business importance and other factors

- Conducted pilot ESG due diligence after selecting key suppliers based on the results of the 2023 supplier
ESG Assessment and the size of the transaction
- Organized by: Collaboration with LX Semicon (ESG, SCM) and external expert organizations

Environmental
@ Social
Governance

Supplier ESG Assessment Process - Purpose: To identify and improve the ESG management level of suppliers (training, consulting)

- Target: 3 domestic suppliers were selected and pilot due diligence was implemented
- Process: Preliminary guidance for suppliers, online self-diagnosis for suppliers, on-site pilot ESG due diligence of

APPENDIX

*Due diligence: ESG materiality/trends training and pilot due diligence for each supplier (document review, departmental interviews, workplace
environment check)

©)
@ suppliers (including ESG training and consulting)
1 . 4{,:3; |
Q| © e
Selecting Target Conducting
Companies the ESG Assessment

Due Diligence Results

Assessment Result

Management + No material ESG risks were identified, but many areas for improvement were found (human labor, health and

safety, ethics, etc.)

- Conducted hearings on ESG-related opinions from suppliers, answered questions, and consulted with suppliers to
discuss ways to improve

- Method: Online evaluation - Derivation of evaluation
system grade/scores for each item
« Period: Annually

+ Target partner selection

+ Implementation of supplier

improvement recommenda- . -
tions, etc. Supplier ESG Due Diligence (Example)
Category Improvement Tasks (Example)
ESG - Systematic management of non-financial risks through « Top management’s commitment to ESG Management
ESG Assessment Item System establishment of ESG management decision-making system - Periodic executive-level review of ESG-related issues
4 and documentation of ESG information or performance
Category Details - Establishment of a principle of non-punishment for whistleblowers . .
X . N X + Creating an environment where boards can hold
. . . . Gover- - Disclosure of the whistleblowing handling process management accountable and fulfill their oversight
Environment Environmental management system, GHG, water / effluent, waste, air quality nance - Implementation of regular ethics training for employees dutiesg ¢}
] . (anti-corruption, fair transaction, etc.)
. Human rights/labor standards and practices, workplace safety and health,
Human rights/Labor human rights/labor within supply chain - Establishment of a subcontractor (in-house contractor) - Conducting regular fire safety drills and inspections
Social exclusion principle for hazardous/dangerous tasks of fire facilities
Ethics/Governance Ethical management, ESG management / information disclosure, corporate governance * Training for changed process to prevent disaster + Introduction of expanded employee benefits to retain
- Provision of safety and health information for foreign workers talent
Product/Service Responsible management of chemical and hazardous substance, . - Demonstration of CEO commitment to environmental practices X ,
[ N . Environ- . o . + Regular checks for environmental compliance
responsibility raw material sourcing, use of renewable energy, etc. + Promotion of public disclosure of environmental management . - ) .
ment policies + Ongoing monitoring for environmental regulations
ESG Assessment Results
Category Grade A GradeB Grade C Grade D Metrics and TGTQEtS
Excellent Good Unsatisfactor Severe, B
( ) ( ) ( y) ( ) Category Unit 2021 2022 2023
Number of suppliers 19 1 - - Suppliers subject to Number Companies - 22 22 l - LX Se icon
* Suppliers demonstrate an overall higher ESG level than the benchmark group, and no negative environmental or social impacts were found ESG assessment Ratio % - 100 100
Suppliers participate in Number Companies - 20 20
ESG assessment Ratio % R 91 91

BEST TECHNOLOGY,
BETTERFUTURE

* Supply chain ESG assessments have been conducted since 2022, selecting ESG assessment targets from production suppliers with a certain level
of transaction volume and business significance to the company, based on input from relevant departments within LX Semicon (once annually at
the beginning of each year)
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Information Security

Governance

+ LX Semicon established company-wide security policies and guidelines that integrate asset management,
personnel security, physical security, and information technology security
- Designated a Chief Information Security Officer (CISO) to strengthen information security management
- Strive to strengthen and improve information security management through the operation of the Information Secu-
rity Council under the CEO
+ We are committed to protecting information by complying with privacy laws, creating a privacy policy, etc.
- Designated a Chief Privacy Officer (CPO) to manage privacy risks and prevent breaches

Company-wide Information Security Organization

Information Security Council

- Decide on major security policies and establish, consult,
and coordinate security measures for each case
- Discuss security-related work plans and performance

Information Strategy Office Leader

« Chair: CFO
- Secretariat: Corporate Information Security Officer (CISO)
« Members: Team leaders from departments relevant to

Responsible for leading information security activities and
running the information security organization

information security

« Establish-manage-implement a company-wide information

security policy and guidance and check compliance
+ Manage overall work related to a company-wide information
security, including planning, arrangement and support

Security Management by Department ‘

Information Security Manager by department
(arrange and supervise information security work within
the department, team leaders of each department)

Relevant Departments

Establish and implement work directions based on
a company-wide information security policy

Privacy Protection and
Personnel Security

Information System and
Infrastructure Protection

HR Planning Team Management Innovation Team ‘
Design System Security Compliance
Research Planning Team Legal Team J

Information Security Manager by Department
(Responsible for managing information security within
the department, designated by the team leader)
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Strategy

Information Security and Privacy Policy

- Obtain 1SO 27001 and establish ISMS" and information security policy

+ Manage the company's information security policy, and establish and operate information policies and
guidelines to respond to security incidents and protect the company's assets

*|SMS: Information Security Management System

Information Security Policy Information Security Guidelines

Article 1 Purpose
Article 2 Scope or Application
Article 3 Information Security Basic Principle

1. Operation of Information
Security Organization

6. Security Audit
7.Physical Security

2. Information Asset Management 8.PC & Mobile Security
Article 4 Information Security Responsibilities
Article 5 Compliance and Discipline

Article 6 Information Security Regulation
Review

3. Personnel Security 9.1T Security
4. Security Response 10. National Core Technology

5. Legal Compliance & Security Security Management

Management by Business

11. Supplier Project Securit
Characteristics 2 L Y

Article 7 Relevant Guidelines

Designation of National Core Technology Possessing Company
+ LX Semicon was recognized by the Ministry of Trade, Industry and Energy as a company possessing ‘OLED
DDl design technology for driving display panels’ in the national core technology semiconductor field (2023)
- Classify departments and personnel involved in handling related technologies and undergo security training
- Participate in the fact-finding surveys of institutions possessing national core technology conducted by the gov-
ernment (annually)

Raising Security Awareness of Employees
+ Implement a company-wide information security education and training and conduct target-specific training
sessions

- Implement a company-wide information security training and conduct customized training for specific employees”

*New employees, employees planning to retain, suppliers, personnel handling national core technologies
and personal information, etc.

- Send Security Newsletter every month
- Share domestic and international cyber-attack cases security-related recent trends
+ Share a company-wide security incident cases and notes (in the event of a secu-
rity incident that becomes a social issue)
- Increase information security awareness through in-house intranet to all employees
- Conduct a company-wide mock cyber security drills”
- Conduct mock cybersecurity drills for all employees and share the results (to prepare
for social engineering attacks)

*Mock Cyber Security Drills: Send virtual phishing emails, check whether emails are opened, links are

accessed, and personal information is entered, and share the results Clean Desk Campaign
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Risk Management
Network Security

+ 24/7 control of the internet gateway for intrusion prevention and surveillance
- In the event of an external intrusion, organize CERT' in accordance with company regulations and respond in coop-
eration with external organizations and government agencies
* CERT: Computer Emergency Response Team
- Operation of Demilitarized Zone (DMZ) and Firewall
- Operate a Demilitarized Zone (DMZ) to protect critical data
- Operate firewalls to protect and monitor traffic in DMZs, work/design networks, etc.
* Firewalls allow only trusted traffic to communicate on the network (blocking everything else)
+ Wireless Intrusion Prevention System (WIPS) network connections management
- Allow only pre-authorized devices to connect to the wireless network (block unauthorized devices from connecting)

Network Segmentation

- Operation of segregated network from general business network through ‘network segmentation’ to protect
its semiconductor design technology
- Required to get separate approval to move data from segregated networks to the general business network
- Prevent semiconductor design information from leaking out of the network through network segmentation

- Completed employee’s PC virtualization with VDI', separating work network from local PCs

- Provide a secure and safe VDI environment even for employees accessing the network from outside the company,
such as when they are offsite, traveling, or working from home
*VDI: Virtual Desktop Interface
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Overseas Subsidiary Information Security
+ Select 11 essential information security activities and provide implementation guidelines for overseas sub-
sidiaries
- Conduct an company-wide information security checklist-based inspection led by entity-specific security officers,
and submit the results
- Analyze and provide feedback on inspection results led by Headquarters Information Security Department

* Strengthening and improving management through periodic on-site inspections of overseas subsidiaries

Customer/Supplier Security Management

- Meet customers' security requirements

+ Include security-related clauses when contracting with suppliers and conduct security inspections through
on-site audits

Metrics and Targets

Employee Information Security Training and Investment

Category Unit 2021 2022 2023
Total training hours” Time 3,723 1,241 1,633
Information security Number of participants’ Persons 1,241 1,241 1,633

Q
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training
Physical Security Training hours per capita Time 1,862 414 1,633
) ) (responsible personnel) ’ ’
- Operation of an access control system (Allow pre-authorized personnel to enter)
- Enforce security checks with x-rays and metal detectors to prevent unauthorized laptops and storage media from Investment in the infor- Ratio of investmentin % 59 81 6.1
being taken out of the company mation security sector information security .
« Introduction of security paper solution (from 2023) * Information security training + privacy training
. . s . ** Total annual training hours for each course for responsible personnel
- Allow only security paper for internal printing and operate a security paper gate sensor (EAS) to prevent unautho- *## Investment n information security/overall IT budget * 100
rized documents from being taken out of the company
- Integration management of an access control system —MDM (Mobile Device Management) . . .
) A ) A : ) Information Security Accidents
- Restrict certain features of personal smart devices (such as taking photos) for internal security management
- Activate MDM when employees enter the company building and automatically turn it off when they leave Category Unit 2021 2022 2023
+ PC Security ) )
. Number of damages involving
- Install anti-viral applications and data loss prevention security solutions (DLP’) on all employees’ business PCs to personalinformation Cases 0 0 0 - N .
protect information and prevent security breaches ) Violations in regard f : : l LK Sem ICON
- Allow only PCs with security solutions to access the internal network (operating NAC™) and restrict access of PCs toinformation Numt:r?fro?'r:aat?;?wgber;z\flvmg Cases 0 0 0
with security vulnerabilities
* DLP: Data Loss Prevention Penalty KRW 0 0 0 BEST TECHNOLOGY,

**NAC: Network Access Control
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Quality Management

Governance

+ LX Semicon strives to implement quality management practices and establish policies aimed at ensuring
customer value, quality strategy, development and mass production quality, quality related to new business
ventures, and outsourcing quality

+ Improve quality and strengthen management by engaging the management including the CEO, the Quality
Management Division Leader, and relevant departments

8 Quality
Management
Division
Leader

Quality of New
Business

Quality of Large
Size Products

Quality of Small to
Medium Size Products

Outsourcing

Quality Planning Quality

TV,IT Auto, Mobile MCU, PE, ES

Quality strategy Management of

outsourcing quality

Strategy

- Operate and advance the quality management system based on the process for providing quality products
and services
- Contribute to securing customer system quality by providing high-quality semiconductors and implementing quality
improvements in all phases of production (design, development, and production)

- Make efforts to strengthen quality management by implementing a quality management policy and Code of Conduct
based on SO 9001

Quality Policy

We create a proactive work environment for our employees to secure core, intrinsic, and unwavering competitiveness,
with a mindset of putting customers first and pursuing excellence, thereby creating value for our customers.

[Core Valuel

1. Continuously improve our capabilities to respond to customers' requirements to expand customer value

2. Secure competitiveness in development quality by strengthening proactive and recurrence prevention activities
3. Contribute to stabilization of mass-production quality based on outsourcing quality improvement activities

4. Develop professionals in specific areas by fostering self-directed working competency
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Quality Management Division Leader Code of Conduct

* Quality Management Division Leader - Leaders Making a Creative and
Innovative Organization

[Code of Conduct] 3. Become a manager who assumes
1. Become a manager who articulates responsibility for business results
the vision and business direction based on expertise
and mentors them 4.Become a manager who takes the

lead in everything
5. Become a manager who combines
care for people and passion for work

2.Become a manager who respects
members and communicates
candidly based on trust

Risk Management

Quality Risk Identification
Proactive Prevention of Development Quality Risks

- Enhance verification for preventing recurring issues through root cause analysis and countermeasure
development when issues arise in the mass production stages, including customer, process, and raw mate-
rials-related issues

+ Strive to secure development quality by identifying and responding to quality risks in a proactive manner

- Cultivate international reliability experts and strengthen pre-reliability verification not only at the single IC level
based on reliability standards but also based on customer modules

Proactive Prevention of Mass Production Quality Risks

- Utilize LX Semicon’s Quality Management System (QMS) and Supplier Collaboration System (SCS) for data
processing and database management related to mass production quality activities
- Enable tracking of all tasks and progress during supplier mass production
* QMS: Quality Management System, * SCS: Supplier Collaboration System

+ Establish annual outsourcing production quality metrics for process/production quality enhancement and
conduct regular monthly quality meetings with outsourcing partners

- Improve the overall quality of outsourcing partners following the identification of CIP” items
* CIP: Continuous Improvement Plan
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Quality Risk Management
Quality Management System (ISO 9001) Identification

- Maintain ISO 9001 to improve quality levels and customer satisfaction, and to meet
international quality requirements

- Transform to meet global quality management standards to achieve a differentiated
competitive advantage

+ Acquire IATF 16949, an automotive quality management system, in addition to ISO

9001, to expand certifications across new business fields and business sites 1S0 9001
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Supplier Quality Management

+ Evaluate, approve, and register the process according to the standards agreed upon through rigorous verifi-
cation of partner companies that produce and ship products

+ Ensure shipment quality through verifying all products produced and thorough process, product, and quality
management

+ Conduct annual supplier evaluation for each supplier by fostering VDA 6.3 auditors, and conduct an objec-
tive assessment based on the ISO 19011 inspection guidelines

Closed Loop of Quality

Non-conformity
Management

Shipping Quality
Assurance

Audit Operation Delivery Specification

Managements

Monitoring &
Continuous
Improvement

Product Quality
Management

Supplier Approval/
Registration

Process Quality
Management

Supplier
Monitoring and
Continuous
Improvement

Control
Plan

4M Change
Management

Resolving
Issues

Response to Customer Complaints and Requirements
+ Strive to minimize quality issues by rapidly responding to any defects in our products
+ Implement improvements and preventative measures through traceability management and failure analysis
in the event of a quality issue
- Establish in-house analysis room at domestic and overseas business sites to manage customer voice and respond
quickly to customer complaints
+ Continue to implement customer satisfaction activities
- Dispatch quality personnel to major countries (the U.S., China, and Japan) to stay ahead of potential issues and
provide prompt support to our customers
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Metrics and Targets

Voice of Customer Management
+ Receive real-time VoC to drive customer feedback activities

Year 2021 2022 2023
Ranking Type Cases Ratio Type Cases Ratio Type Cases Ratio
1 Sales 357 79% Sales 419 45% Sales 447 20%
2 Design 88 19%  Design 212 23%  Design 182 49%
3 Companies 9 2% Companies 133 14% Companies 164 6%
a Quality 84 9% ?;ii:jfgy/ 54 6%
5 ?;i‘:}?lfg”; 70 7%  Quality 53 1%
6 SCM 21 2% SCM 13 18%
- Total 454 100% Total 939 100% Total 931 100%

Nurturing International Professional

- Develop international quality professionals (Certified Quality Engineers) and international reliability profes-
sionals (Certified Reliability Engineers) through the American Society for Quality (ASQ) to strengthen quality
management

- Enhance competitiveness by utilizing high-quality statistical quality management, advanced data analysis, and
reliability testing techniques

Number of

Certification Name Target Period X
Professionals

International quality professional
(Certified Quality Engineer) Quality Management

Division Leaders

Ongoing
International reliability professional

(Certified Reliability Engineer)
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GOVERNANCE

Pl 2

Transparent and sound corporate governance is essential for sustainable growth. LX Semicon strives to promote the
rights and interests of various stakeholders through board-centered management based on governance principles
and policies. Additionally, LX Semicon emphasizes fulfilling corporate ethics and social responsibilities, aiming to
compete fairly and achieve performance by steadily cultivating skills based on LX's Jeong-Do Management'. In the
future, LX Semicon will continue to achieve sustainable growth based on the trust of various stakeholders by adhering
to laws, ethics, and key principles both domestically and internationally.
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Board of Directors

Governance

BOD Composition
+ The Board of Directors deliberate laws, articles of association, delegation of shareholders’ meeting, and
deliberate and approve agendas for major matters related to company management
- Ensure at least 50% of the board consists of independent directors to enhance transparency and decision-making
objectivity
- Consist of two executive directors, four independent directors, and one other non-executive director
- Establish a process that does not discriminate (based on gender, race, religion, etc.) in the appointment of directors

Director Appointment Criteria

J + Those who are engaged in company business
- Large shareholders of the company, those who have a significant interest in the company, employees
who have served within the last two years are restricted from independent director activities

Indepen- &
dence [

Trans-

« All directors are appointed through a resolution at the general shareholders’ meeting
parency

+ Board members are selected after considering expertise and relevant experience in areas
(management, economy, accounting, technology, and ESG)

P W

BOD Skill Matrix

Relatedindustry Manage-  Finance/
experience ment Risk

Yun-tae Lee Executive CEOQ, The chair of the BOD and Finance ° °
Director Committee, amember of ESG committee

Category Position Accounting ESG

CFO, Internal Accounting Officer,

Executive
Director

amember of the Finance Committee ® ®
LUERLRNLLY  Independent The chair of the Audit Committee and ° ° °
Wee director ESG Committee
Seong-ook Independent Amember of the Audit Committee and °
Jun director ESG Committee
Independent Amember of the Audit Committee and °
director ESG Committee
Sang-be; Indej
g .pendent ~ ° °
Han director
in-soe Roh Othernon- - [ ]

executive director

* As of May, 2024
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Organization Supporting BOD
+ Ensure the smooth operation of the Board of Directors and the performance of duties by independent direc-
tors with the support of the Legal Team under the CFO

Department  No.of personnel Responsibilities

« Provide advance explanation of board agenda items forindependent directors
- Assist with items necessary for the performance of independent directors

+ Conduct workshops and seminar training forindependent directors

Legal Team 6

Committee
- Operate three committees under the Board of Directors (Audit Committee, Finance Committee, ESG Committee)

Category Composition Name of Board Member Responsibilities
Kyeong-woo Wee (Chair),
Seong-ook Jung,
Nam-soo Kim

Audit 3Independent
Committee directors

- Manage and oversee company business, inspect property
conditions, and require sales reporting to the management

« Deliberate and approve matters delegated to the Finance

Finance 2 Executive A K )
fnanc xecutiv Committee by the Board of Directors and address other routine

Yun-tae Lee (Chair),

Committee directors Hun Kim
management matters
1Executive Yun-tae Lee,
ESG director Kyeong-woo Wee (Chair), - Deliberate, approve, and oversee all internal transactions
Committee 3Independent Seong-ook Jung, + Review and oversee ESG material issues
directors Nam-soo Kim
ESG Committee

- Established the ESG Committee in July 2022 to deliberate on issues related to internal transactions (CEQ
and 3 independent directors)

+ Appoint a chairman from among the independent directors and report to the Board on the outcome of delib-
erations in accordance with the Board and ESG Committee rules
- Present any items requiring board approval as a separate agenda item for deliberation and voting

+ The ESG Committee was held 3 times in 2023 (5 reports, 4 approvals)

Category Unit 2021 2022 2023
Reported Cases - 1 4
ESG ESG
Committee Approved Cases - 1 -
Activities
(Report/ Internal Reported Cases - - 1
Approval Transaction Approved Cases - 4 4
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Strategy

BOD Operation
+ LX Semicon’s board of directors is required to convene regular board meetings at least once every quarter

(2023: 6 board meetings were held)

- Discussed and decided on a total of 14 agenda items for reporting and 18 agenda items for approval concerning
the overall management of LX Semicon, including the business plan, financial performance, internal transaction,
and ESG

- Attended by the majority of the board members, with a total attendance rate of 97%

Operation Status

Category Unit 2021 2022 2023
No. of board meetings held Meetings 7 10 6
BOD agenda Approved Cases 21 22 18
deliberation Reported Cases 7 11 14
Executive % 100 100 94
BOD participation Independent % 100 96 100
rate Other non-executive % 100 100 100
Total % 100 98 97

BOD Evaluation

- Implement self-evaluation based on a comprehensive assessment (attendance rate, contribution, indepen-
dence, and expertise) to enhance the accountability and transparency of the BOD

- Implement for independent directors and conduct once before the end of their term (when considering
reappointment)

Remuneration

+ Executive directors’ compensation comprises salaries and bonuses and bonuses are granted in accordance
with executive compensation regulations and approved by the board of directors, taking into account per-
formance evaluation
- Quantitative indicators: Company’s previous revenue and operating profit, etc.
- Qualitative indicators: Mid- to long-term priorities to assess key tasks and prepare for the future

+ The ceiling on compensation for registered directors, including executive directors, is determined at the
general shareholders' meeting
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Risk Management

Control of Internal Transaction and Self-dealing

+ Manage ‘Approval of transactions between directors and the company’ as a resolution of the BOD in Article
11 of the BOD regulations

+ To strengthen controls on internal transaction and self-dealing, relevant proposals are reviewed by the ESG
Committee and then reviewed and approved by the Board of Directors (Directors who have a vested interest
in the decisions of the BOD are not allowed to exercise their voting rights)

Metrics and Targets

Board Training and Liability Exemption

+ Held four workshops for independent directors on internal audit and internal accounting management in
2023 to enhance their expertise, and conducted ESG external expert training in April 2024 to strengthen the
ESG capabilities of the board of directors

- Subscribe to and manage "Executive Liability Insurance” to ensure the independence of directors and the
management, and included an “Exemption of directors' liability to the company” clause in the articles of
association of the BOD

Independent Directors Workshop (2023-2024)

Q
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Independent

Date Organized by directors attended

Workshop details
Kyeong-woo Wee,

Jan. 06, Legal Team, Accounting Team Il-gu Yun,

Selection of new external auditors

2023 Yeong-soo Shin
Legal Team, Kyeong-woo Wee Report on the internal audit department's performance and plans,
Jan. 26, Business Audit/Enhancement Team, 4 ||,g uYun ' report on the external auditor's audit progress and key findings,
2023 Accounting Team, 9 - and report on the operation of the internal accounting control
N Yeong-soo Shin
Internal Accounting Part system
Feb.22, Legal Team, Kyeong-woo Wee, Evaluation of thfe operation of thg internal gccount\ng gonﬁrol
2023 Business Audit/Enhancement Team Il-gu Yun, system, evaluation of the operation of the internal monitoring
Yeong-soo Shin system, and audit report of the Audit Committee
Legal Team, Inspection plan for the operation status of the internal accounting
. X Kyeong-woo Wee, . X
Jul. 26, Business Audit/Enhancement Team, Seong-ook Jun management system, and a report on the internal audit depart-
2023 Accounting Team, 9 ‘g, ment's performance for the first half of 2023 and plans for the
N Yeong-soo Shin
Internal Accounting Part second half.
Jan.25 Kyeong-woo Wee,
20‘24 ’ Legal Team, Ethics Bureau Seong-ook Jung, Report on internal audit department performance and plans
‘Yeong-soo Shin
Kyeong-woo Wee. Evaluation of the operation of the internal accounting manage-
Feb. 28, Leqal Team. Ethics Bureau Syeon g—ook Jun ' ment system for 2023, and review of the operation of the internal
2024 9 ! 9 9 monitoring system for 2023

Yeong-s0o Shin Review of the 2023 audit reports of the Audit Committee

Independent Directors Education and Training (2023-2024)

Independent

directors attended Details

Date Organized by

Kyeong-woo Wee,

Seong-ook Jung, Institutional and operational trends of Audit Committee
Yeong-soo Shin

Nov. 08,

2023 External expert institution

Kyeong-woo Wee,
Seong-ook Jung, ESG trends and ESG key issues for 2024 and more
Nam-soo Kim

Apr.11, Government Relations & ESG Team,
2024 external expert institution
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Jeong-Do Management/Anti-Corruption

Governance

+ Strengthen Jeong-Do Management with the operation of ‘Management Diagnosis/Improvement Depart-
ment’ under the CEO

- Implement awareness activities that include monitoring, preventing, and improving ethics-related risks, as well as
providing Jeong-Do Management training to employees

Management Diagnosis/
Improvement Department

Ethics Bureau Management Diagnosis / Improvement Team

+ Education and promotion regarding Jeong-Do Management X . . "
i i i i o - Diagnosis of business competitiveness
+ Operation of the online reporting system (report investigation) . i
. . - Strengthening Operation Excellency
+ Reinforcement of Jeong-Do Management infrastructure

Strategy

LX Jeong-Do Management

+ LX's Jeong-Do Management refers to a code of conduct to compete fairly and create results by continuously
developing capabilities based on ethical management
- Apply to all employees and stakeholders under the principles of Honesty, Fair Treatment, and Fair Competition
based on Competence

+ The Ethics Bureau runs various training and implementation programs to enhance the level of understanding
of Jeong-Do Management and its practices

Fair Treatment Fair Competition based on

Competence

Work transparently according to
our principles and standards

Provide equal opportunity and
fair treatment in all business contexts

Develop the competence to
compete and win fairly

LX Code of Ethics
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+ Provide basic guidelines for LX integrity management, prioritizing ethical values for employees to practice

+ The LX Code of Ethics serves as the standard for proper behavior and value judgment for all employees. It

provides direction for free and fair competition and fosters common interests with all stakeholders based on

mutual trust and cooperation

* Publicly available in English and Korean to broaden stakeholder understanding and engagement both domestically and internationally

Chapter 1Responsibilities
and Duties to Customers
1. Respecting Customer

2. Creating Value

3. Providing Value

Chapter 2 Fair Competition

1. Pursuing Free Competition

2. Complying with Laws and
Regulations

Chapter 3 Fair Transactions
1. Equal Opportunity

2. Fair Transaction Process
3. Pursuing Mutual Growth

Chapter 4 Basic Ethics for

Employee

1. Basic Ethics

2. Accomplishing Missions

3. Self-Development

4. Fair Handling of Job

5. Avoiding Conflict of Inter-
ests with the Company

Pledge for Jeong-Do Management Practice

+ All members of LX Semicon sign and submit the Jeong-Do
Management Practice Pledge’ to comply with and practice

Jeong-Do Management

-Include anti-corruption laws and regulations to prohibit improper
acts such as unreasonable collusion, illegal political subsidy or

bribery

+ Include the Jeong-Do Management Practice Pledge’ in the
standard contract when dealing with suppliers, and proceed

with the contract only after it is signed

Chapter 5 Corporate
Responsibilities

1. Respecting Humanity
2. Fair Treatment

3. Promoting Creativity

Chapter 6 Responsibilities

to the Environment, Society,

and Shareholders

1. Conservation of the
Environment

2. Contributing to Social
Development

3. Protecting Shareholders’
Returns
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(As of January 2024)

Tt

No. of people pledged for
Jeong-Do Management practice

1,593 (100%)
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Voluntary Practice of Jeong-Do Management

- Implement various activities to establish a company-wide Jeong-Do Management culture (awareness of
complying with Jeong-Do Management and anti-corruption)
- Send a Jeong-Do Management newsletter to employees and post Jeong-Do Management Story’ every month
- Produce and release Jeong-Do Management Web Content’ on the in-house intranet
- Provide offline education for employees (utilizing gamification)

- Publish the Jeong-Do Management Newsletter' in each language of overseas subsidiaries to enhance their
participation (Chinese, Japanese, etc.)

Jeong-Do Management newsletter Jeong-do Management Education utilizing gamification

Jeong-do Management web content

LX Semicon 2023-2024 Sustainability Report 4« 52 )»

Risk Management

Bribery Reporting System

+ All LX Semicon members are obligated to comply with the LX Code of Ethics and to prohibit any unfair trade
practices

- Based on the LX Code of Ethics, prohibit the exchange of money, gifts, entertainment, and hospitality to ensure fair
trade with business partners and suppliers

- The CEO directly sends out a ‘No gift-giving or receiving’ notice to employees, suppliers, and business partners
(Lunar New Year's Day and Chuseok)

- Must courteously refuse and return money or gifts if received (If returning the item is unfeasible, it must be
reported to the Ethics Bureau)

Ethics Hotline (Reporting Channel)
+ Report violations of LX Jeong-Do Management through online and offline reporting channels
- Online: Ethics Hotline
- Offline: Report to the Ethics Bureau (in-person visit, by mail, phone, email, etc.)
+ Maintain confidentiality of the informant and the report contents within the Jeong-Do Management organi-
zation
- Handle reports by a limited number of individuals who have pledged confidentiality
- Ensure all reports remain anonymous and investigate them for accuracy after they are received

- Take follow-up actions upon detecting wrongdoings to prevent recurrence, including disciplinary measures,
improvements to business processes, and Jeong-Do education

Anti-Corruption Risk Management

Pledge of Compliance to Bribery Prevention Laws

Pledge Compliance with Anti-corruption Regulations

- Sign and submit the pledge for ‘Anti-Corruption Law Compliance’ (Annually)
- Engage all domestic and international employees, including the CEO wh';L”md:‘?g:"w;f'mfﬁmm‘w::mzoziﬁ's
- Provide the Pledge in English and Chinese for overseas employees

and he proibiton of bbery n intermational

Reward for Reporting Corruption e 1 s g it

+ Operate areward system to incentivize reporting corruptions

- Persist in efforts to ensure business transparency and prevent corruption Toal
that compromises the value of our customers

impose on me for any violaton ofthe related laws commited by myset.

Date.
Department
Employee no.
Sgnature

Q
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Metrics and Targets

Grievance Handling Channels
+ Operate grievance reporting system through various channel for all stakeholders
- Online: In-house intranet (Grievance Now Talk, Sexual harassment/workplace bullying reporting channel)

- Offline: Report to the Ethics Bureau (in-person visit, by mail, phone, email, etc.)
- Implement fact-checked and take corrective actions within 40 days for all received reports

Reports and Handling Status
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Application of Code of Ethics

>

Category Unit 2021 2022 2023
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ESG STORYBOOK

Category Unit 2021 2022 2023

Total Cases 3 2 3

N f
umbero Domestic Cases 2 2 3

Violation violations
of the Overseas Cases 1 0 0
2029 of Total Persons 3 2 3

thics
Numbgrof Domestic Persons 2 2 3
people violated

Overseas Persons 1 0 0
Total Cases 1 0 0
Dismissal Domestic Cases 0 0 0
Overseas Cases 1 0 0
Total Cases 0 1 0
Demotion Domestic Cases 0 1 0
Overseas Cases 0 0 0
Total Cases 2 1 1
Measures Suspension Domestic Cases 2 1 1

against from duty
violations Overseas Cases 0 0 0
of the Total Cases 0 0 2

Code of
Ethics Probation Domestic Cases 0 0 2
Overseas Cases 0 0 0
Total Cases 0 0 0
Reprimand Domestic Cases 0 0 0
Overseas Cases 0 0 0
Total Cases 0 0 0
Others (advise )

to resign) Domestic Cases 0 0 0
Overseas Cases 0 0 0

Employees

100

100

100

Application ratio of
the Code of Ethics

Contractors/Providers/

: : % 100 100 100
Service providers
Employees % 100 100 100
Recognitionin
writing Contragtors/PrQV|ders/ o 100 100 100
Service providers

Jeong-Do Management Training

« Provide regular Jeong-Do Management trainings to all employees (on - offline)
- Include programs such as compliance with Code of Ethics, prevention of sexual harassment/workplace bullying,

and anti-corruption

Category Unit 2021 2022 2023
Total 1,409 2,225 2,212
Total Employee Hours 1,272 2,066 2,034
Manager 137 159 177
Total 1,409 2,225 2,168
Total
training Domestic ~ Employee Hours 1,272 2,066 1,998
hours
Manager 137 159 170
Total - - 44
Overseas’  Employee Hours - - 36
Jeong-Do Manager - - 8
Management
Training Total 939 1,483 1,474
Total Employee Persons 848 1,377 1,356
Manager 91 106 118
Total 939 1,483 1,445
Numl?erof Domestic ~ Employee Persons 848 1,377 1,332
participants E
Manager 91 106 113
Total - - 29
Overseas’  Employee Persons - - 24
Manager - - 5

* Implemented trainings for members of the China subsidiary, including those at the corporate headquarters (Beijing) and the Shenzhen branch
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Compliance

Governance

+ Establish and operate a compliance response framework to streng-
then legal and regulatory compliance across the company
- Deliberate on and resolve items that require board approval by law, such
as large-scale internal transactions
- Plan, implement, and improve annual compliance activities
- Implement self-assessment of compliance risk by department and con-
ductimprovement measures

Response Framework
Boardof - The highest decision-making body on compliance
Dieears * Finalize proposals related to internal transactions after advance
review by the ESG Committee
. « Conduct compliance reviews and report findings to the Board
Compliance )
5 of Directors
Officer '
« Report on the annual compliance work plan
« Plan and implement annual compliance activities
Legal « Develop and implement training programs
Team « Conduct company-wide compliance risk assessments
* Assign and manage contacts by department
Relevant - Conduct compliance risk self-inspections and manage

Departments  theresults

APPENDIX

Strategy

Fair Trade Compliance Guidelines
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+ Operate a compliance risk management system based on internal regulations such as the LX Code of Ethics, Code of Practice, and Fair Trade Com-

pliance Guidelines

« Established the Fair Trade Compliance Guidelines in 2018 and implement regular revision

Code of Ethics (Chapter 3. Fair Transactions)

All business transactions are based on the principles of fair competition, with equal opportunity guaranteed to all entities. We build trust and cooperative
relationships through fair and transparent transactions. Such relationships are built based on long-term mutual growth.

1. Equal Opportunities

1) We offer equal opportunities to all qualified companies seeking to become our business partners.
2) We register and select all applicants in a systematic manner, following a fair and objective evaluation process.

2.Fair Transaction Process

1) We conduct all business transactions under equal circumstances. The terms and procedures of the transaction are thoroughly discussed between

the parties involved.

2) We never engage in any form of unfair transaction taking advantage of any superior position.

3) We exchange transaction information through appropriate procedures in a timely manner. Transaction results are evaluated on a regular basis and
mutual cooperation measures are taken.

3. Pursuing Mutual Growth

1) We support the long-term growth of our partner companies by enhancing their competitiveness through technological and managerial assistance.

We share the profits derived from business innovations.

2) We pursue mutual efforts and cooperate with our partner companies in promoting a healthy business environment and maintaining fair business

processes.

Fair Trade Compliance Guidelines

Application Scope

Purpose

Basic Principle

Chapter 4

Duty of the
Organization Leader

Liability in case of
Violations

Raising Awareness for Employees

+ Send a "request letter to comply with fair trade” under the name of the CEO to express the CEO's will to comply with compliance and encourage

members to participate

- Send out the 'Fair Trade Newsletter’ (monthly) to enhance employees’ understanding and awareness of compliance, covering major content and

trends of the fair trade system and cases of violations of laws and regulations
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Risk Management

Compliance Risk Management
+ Conduct regular self-assessments on compliance risks by department (identify risks and their severity in
advance)

- Provide training and take follow-up actions for identified risks through departmental self-assessments (report the
results to management)

Compliance Risk Management Pool Management Process
Identify - Identify potential risks that are
Procurement compliance risks likely to violate laws
Manage-
ment \/
Implement « Assessrisks
Busi Sales& self-evaluation by « Select major key risks by
usiness ales
T department department
Support Area.s of Marketing P P
Compliance N
Risk
Management . i i ini
B g Respond to Provide compliance training

+ Conduct compliance inspec-

Environment X L
tion activities

& Safety

Compliance risks

{ . N/
R&D Reportananie * Report to the management
P g - Results, improvements, etc.
feedback

« Update the compliance risks

Subcontractor Risk Inspection

+ Inspect the status of departments dealing with outsourcing partners, including sharing subcontractor risk
types and management guidelines
- Aim to prevent risks of violations of regulations related to supplier transactions

- Conduct reviews in five areas and take corrective action areas for improvement are identified during
first-party subcontracting risk reviews
- Inspect whether there is substantial command system, whether the partner is substantially incorporated, aspects

of the partner's personnel and labor decisions and management, aspects of the partner's business expertise and
technology, and the independent corporate organization and facilities of the partner
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Metrics and Targets

Compliance Training for Employees
+ Conduct online and offline training to enhance compliance awareness, thereby preventing legal risks and
fostering a culture of compliance
- Board of Directors: Take compliance training sessions (independent director workshops)
- Employees: Take online compliance training
- Relevant departments: Provide customized training tailored to departments with potential compliance risks

Compliance Training

Category Unit 2021 2022 2023
Board of Target directors Persons 3 3 3
Directors Directors completed the training Persons 3 3 3
Total Persons 1,272 1,688 1,659

Target ) -
Employees Domestic Persons 1,272 1,581 1,541
employees

Overseas Persons 0 107 118
Online Employee Total Persons 38 1,050 897
Compliance completed Domestic Persons 38 1,042" 866
Training the trainings Overseas Persons 0 8 31

* Scope of overseas business sites data collection : The Unite States, China, and Japan
*Training content: 2021 Personal Information Protection Act, 2022 Serious Accidents Punishment Act, 2023 Safety and Environment-Industrial Safety
** Numbers differ from 2022 data in the prior year reports due to changes in internal data aggregation criteria

Advanced Training for Relevant Departments
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Category Unit 2021 2022 2023
Target employees” Persons 0 0 400
Fair Trade Training
Employee c_:o_mpleted Persons 0 0 313
the trainings
Trainings on Target employees™ Persons 0 0 34
Subcontracting Employee completed
Act the trainings Persons 0 0 15

* Employees in the Sales, Purchasing, and Staff departments
** Employees in ES Production Operations, Planning/Sales, Business Operations, Technology Development, and Quality Control Departments

Violations Concerning Compliance
- No legal violations in the last three years, and we will continue to strengthen our efforts to prevent legal vio-
lations and improve employee awareness

Category Unit 2021 2022 2023

Number of violations of laws Cases 0 0 0
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Taxation

Strategy

+ We thoroughly comply with tax laws, regulations, and obligations for each country of operation, considering
both domestically and internationally

- In Korea, we proactively identify and respond to anticipated risks arising from changes in relevant laws or new
issues, such as the announcement of revised tax laws, through continuous monitoring (If necessary, mitigate un-
certainty by making official inquiries with tax authorities)

- For overseas operations, we establish and apply a transfer pricing policy (TP policy) that meets global standards,
taking into account corporate functions and risks, while avoiding tax avoidance transactions, such as transferring
income between countries to exploit tax differences or utilizing tax havens

+ Monitor global legislative trends, such as the Global Minimum Tax (Digital Tax Pillar 2), to proactively review
and respond to potential risks

- Disclose corporate tax expense, deferred corporate taxes, and effective tax rate information in the Audit
Report, and ensure disclosure in the Electronic Disclosure System (Financial Supervisory Service)

Metrics and Targets
Tax Payment
Category Unit 2021 2022 2023
Profit before tax KRW 1 million 380,676 303,971 126,287
Corporate Tax Corporate tax expense KRW 1 million 84,252 70,278 25,083
Payment
Taxes paidin cash KRW 1 million 23,322 107,386 52,729
Republic of Korea KRW T million 23,121 106,917 52,107
China KRW 1 million 152 388 454
Tax payments by

taxjurisdiction Japan KRW 1 million : : 43
The United States KRW T million 49 81 125

* Based on consolidated financial statements
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Risk Management

Strategy

+ Top management and employees recognize the importance of risk management and manage and respond
to company-wide risks to ensure stable business operations

- Proactively identify potential risks based on an internal and external business risk management system and moni-
toring, and continuously implement prevention and mitigation measures

- Establish and operate a cooperative system with relevant departments forimmediate response when risks are dis-
covered

Risk Management Framework

+ Participate in decision-making, including the board, top management, and organizational leaders, to manage
risks that arise in the course of business

- Integrate company-wide management and response to potential risks that may affect the company's busi-
ness activities (if necessary, report to the Board of Directors for resolution)

Submission of agenda items by Deliberation and Deliberati d decisi
organization (When company- ’ decision-making of key 6 © :( e :‘:: ag ODeclswn 6
wide decision-making is required) management committees making at the

+ Submission of agenda to the Man- + Review on agendas and discussion « Review on agendas and discussion
agement Committee and request for on responses on responses
review - Participation of relevant depart- - Participation of relevant depart-

- Responding to company-wide risks ments and the management, etc. ments and the management, etc.
and issues (business, finance, HR, - Review on countermeasures and - Review on countermeasures and
ESG, etc.) decision-making on implementation decision-making on implementation

+ Decision-making on deliberation- - Decision-making on deliberation-
approval of the BOD (if necessary) approval of the BOD (if necessary)

Risk Management Process

+ Proactively respond to risks to prevent unpredictable events, misunderstandings, and rumors from becom-
ing business risks

- Continuously manage and prevent incidents that may cause significant damage to the organization, including rep-
utational damage and financial loss

LX Semicon Risk Management

Monitoring

Conducting monitoring to prevent
additional issues

Identification of Risks
Verifying and identifying risk factors

)

Risk

Recovery and Recurrence Management Preventive Activities
Prevention Efforts Implementing activities to analyze
Taking corrective action after Step 2 confirmed risks and prevent their
identifying the cause of incidents ) occurrence
Establishing and providing regular
education programs n

‘ Step 3

Response to Risks

Making decisions and establishing
countermeasures after discussing the risks
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LX Semicon Value Creation Process
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LX Semicon creates not only financial value but also non-financial value through our core businesses. To elaborate, we conceptualized how our core assets transform into economic, social, and environmental values through
LX Semicon’s unique business model, which is based on the Value Creation Process that forms the integrated reporting framework announced by the International Integrated Reporting Council (IIRC).

SOURCE

Financial Capital

« Total number of issued shares:
16,264,300 shares

« Total capital: KRW 976,764 million

« Total liabilities: KRW 228,301 million

Intellectual Capital

« R&D expenses (annual):
KRW 219.8 billion

« R&D investment ratio (compared to
revenue): 11.6%

Human Capital

+ Number of employees (regular): 1,493

« Training investment per employee:
KRW 1.423 million

+ Safety and health training:
37,614 hours

Social and Relationship Capital

« Implement community contribution
activities

- Establish supplier ESG management
standard/Code of Conduct

Natural Capital
- Environmental investments:
KRW 952 million
« Install a T00kW solar power system
« Energy consumption”: 149,947 GJ

Development of products complying
with REACH and RoHS
Management of product life cycle

Packaging assembly test
Management quality of
end-products

VALUE CREATION PROCESS

Responsible sourcing of minerals

Hazardous/conflict minerals management

Product
Use and
End of Life

Sales Distribution

Back-end
Manufacturing

Back-end

Raw
Materials

Raw Materials

Value Chain

R&D Concept
and Design
Technology

Development
and Design

Front-end
Manufacturing

Front-end

Supply Chain

Supply Chain

Development considering customer
needs/market environment/internal
and external regulations

Advancing production technology
and securing quality
competitiveness

Environmental

+Created and disclosed a 2050 Net-zero roadmap

Social

« Achieved 0% of serious accidents

- Established the foundation for a renewable energy
transition (introducing photovoltaic system)

- Joined the renewable energy initiative (2024)

+ Increased 56% of training hours per employee

« Conducted supplier pilot ESG due diligence
(2024)

Governance

+ Held 6 Board meetings
« Reported/approved 9 agendas to ESG Committee

+ Conducted capacity building training for the ESG
Committee (2024)

Think Green

Winning Together

Be Trustworthy

VALUE CREATED

Financial Capital
+ Total assets: KRW 1,205,065 million
+ Revenue: KRW 1,901,445 million
+ Operating income:
KRW 129,036 million
- Dividends to shareholders: KRW
29,276 million (28.9%)

Intellectual Capital

+ Domestic intellectual property rights:
1M

- Foreign intellectual property rights:
1,785

* Awarded the 12" Intellectual Property Award

Human Capital

+ Average employee training hours:
42 hours

« Average employee salary:
KRW 92 million

+ Industrial accident rate: 0.06%

Social and Relationship Capital

+ Supported flood victims, child welfare
facilities, etc.

- Conducted supplier ESG pilot due
diligence and consultation

Natural Capital

« Energy saved: 33.2 GJ

+ Renewable energy use: 127.2 GJ
+ Joined in the K-RE100 (2024)

Best Technology, Better Future

* Total energy consumption for all domestic business sites, excluding overseas locations in the US, China, and Japan.
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Double Materiality Assessment

Double Materiality Assessment Process

LX Semicon implements annual materiality assessment to identify key
issues related to sustainability issues and transparently communicate
with stakeholders. Therefore, we introduced double materiality as-
sessment to identify material issues by considering both the impact
of ESG issues related to business activities on the financial condition
of the company (Outside-In) and the impact of the company’s busi-
ness activities on the sustainability of the environment and society
(Inside-Out). In particular, the double materiality assessment factors
include severity and likelihood of occurrence of each issue to check
the impact on the company and the extent of the impact on LX Semi-
con's business activities.

STEP 1.
Create ESG
Issue Pool

STEP 2.
ConductlIssue
Impact
Assessment

STEP 3.
Select and Verify
Material Issues
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The ESG issue pool was composed based on a comprehensive analysis of global ESG disclosure and evaluation stan-
dards (GRI Standards 2021, ESRS, TCFD, SASB, DJSI, MSCI, KCGS), global initiatives (UNGC, UN SDGs, WEF-IBC,
etc.), and ESG evaluation indicators of domestic and international pension funds. After excluding duplicate issues,
19 issues in four areas were finally selected.

Double Materiality Assessment

To assess double materiality, we conducted ‘financial materiality (Outside-In)" and ‘environmental/social materiality
(Inside-Out)" analyses. Financial materiality analyzed the impact of each issue on the financial value of the company,
focusing on the likelihood of the magnitude of the financial impact of each issue, and environmental/social materiality
analyzed the impact of each issue on the environment and society (human rights) inside and outside the company,
focusing on the severity and likelihood of the environmental/social impact of each issue.

Analyze financial materiality (Outside-In)

+ Analyze domestic and international ESG disclosure/assessment guidance and initiatives

+ Analyze the latest global regulatory and ESG policy trends

+ Analyze ESG management status (analyze LX Semicon's internal status and review ESG reports/resolutions)

« Peer benchmarking (leading domestic and international companies of the industry)

- Stakeholder surveys (identify the positive and negative impacts of issues from a financial perspective based on
surveys of internal stakeholders).

Analyze environmental and social materiality (Inside-Out)

+ Analyze domestic and international ESG disclosure/assessment guidance and initiatives

+ Media analysis (Jan. 01, 2023 - Dec. 31, 2023)

« Stakeholder surveys (identify the positive and negative impacts of issues from a social and environmental perspec-
tive based on surveys of external stakeholders, such as clients, suppliers, community organizations, NGOs, ESG
experts, and government institutions or associations)

Based on the results of the materiality assessment, four issues with significant environmental, social, and financial
impacts were selected as material issues out of a total of 19 issues, and prioritized through internal and external
stakeholder and expert participation. Related information was verified by a third-party organization to ensure credi-
bility and transparency.
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Double Materiality Assessment Results

According to the results of assessing the financial and environmental-social impacts of each issue, 'Responding to Climate Change', ‘Expanding Human Rights Management', ‘Sustainable Supply Chain Management’, and 'Strength-
ening Occupational Safety and Health’ were selected as LX Semicon'’s four material issues. Compared to the previous year, the importance of sustainable supply chain management, climate change response, and strengthening

LX Semicon 2023-2024 Sustainability Report |
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occupational safety and health increased, and expanding human rights management was newly included as a material issue. LX Semicon’s sustainability management activities and performance related to each issue are transpar-

ently disclosed throughout the report.

Impact Materiality

Financial Materiality
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Results of Impact Materiality Results of Financial Materiality I?::::ﬁi?
Issue GRI Topic Standards (e Positive/ Assessment Outside-in Positive/ Assessment overa Priority
(Environmental+Social Impact) Negative . (Financial Impact) Negative . year
8 - Final . - Final
Severity  Likelihood Severity  Likelihood
Result Result
Sustainable GRI 308 : Supplier Environmental Proactively responding to potential Preventing financial losses
. Assessment ESG risks within the value chain . by identifying and managin Opportu-
Supply Chain sessment . " posive 000 000 000 yicentilyng and managing PP eee ooe oo0 A3 1
Management GRI 414 : Supplier Social through sustainable supply chain potential ESG risks within nity
9 Assessment management the value chain
Increase in external demand to
man. violation risks and relevan
Responding to GRI 302 : Ener Achieving carbon neutrality and aerjgremai:; ?n a;cjrfiaicz j/itah t
. P 9 T gy accelerating transition to low-carbon  Negative 000 000 000 P ) Risks 000 [ 1 @) 000 A3 2
Climate Change GRI 305 : Emissions econom strengthened regulations on GHG
Y emissions and climate response
related disclosures
. ] . . . Loss of corporate credibility and
Expanding GRI 405 : Diversity and Implementing corporate social ossible fi'r)\ancial enaltiez for
Human Rights Equal Opportunity responsibility by practicing human Positive 000 0O [ 1 XB F:e dlator violatic?ns suchas Risks 0O [ X XB [ I N@) New 3
Management GRI 406 : Non-Discrimination rights management 9 v .
stakeholder human rights abuses
Strengthening Poor health and safety management Avoiding financial losses by prevent-
Occupational GRI 403 : Occupational can lead to potential negative impacts ) ing potential accidents and regulatory  Opportu-
Negative [ JOle) 00 [ Jole) o R [ X @ [ X X ¥ 000 A5 4
Safety and Health & Safety on safety and health of employees 9 violations due to poor health and nity
Health and other various stakeholders safety management
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Material Issue Management
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LX Semicon has identified the top four issues as material based on the results of the materiality assessment, which highlights the business impact of these issues in the context of sustainability and outlines the activities to address

them. LX Semicon will continue to identify timely material issues and actively respond to them while transparently communicating the process and results to stakeholders.

Material Issue Implication

Stable partnerships with suppliers are crucial for a company's growth and global competitive-
ness. Therefore, the need to manage ESG risks in the value chain through proactive supply

Implementation Status Reported Page

- Establishment of LX Semicon supply chain ESG management policy and Supplier Code of Conduct
- Operation of policy-based management process for conflict minerals
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) - . - ) . . ) - 42-43
chain ESG management is increasing, and the obligations of such management are expanding - Enforcement of supplier financial and non-financial risk management
under international laws and regulations. - Implementation of supplier ESG assessments and on-site due diligence (pilot)
Sustainable Supply
Chain Management
) o : L . « Creation of a 2050 net-zero roadmap and implementation plan
To fulfill the 1.5°C agreement of the Paris Climate Agreement, social responsibility is required e R P P P
) . e . - - Participation in the K-RE100 initiative
for companies that are responsible for carbon emissions and reduction. Additionally, global . . - )
X o : K ) - Introduction of a solar self-generation facility at the Daejeon campus
countries are striving to declare and achieve the 2050 carbon neutrality goal in response to the . o N . . .
. . . . - Eco-friendly activities (the introduction of EVs for corporate fleet and the establishment of charging 19-22
global climate crisis. Institutional efforts based on regulations such as carbon taxes and carbon . ) - K
X . . . o stations, employee awareness campaigns, replacement of LED lighting, establishment of a central-
credits are underway, and the semiconductor industry also needs to take an active role in this X . L ) e
Responding to response ized control system for air conditioning and heating, and participation in the DR market
Climate Change - Identification of climate change risks and opportunities
Inrecent years, institutional and social demands for corporate human rights management have
. v - o ) . . P . 9 g. X + Establishment of human rights management policies based on international standards and guide-
been increasing, exemplified by the active discussion of the Basic Act on Human Rights Policy. R .
. : X ) ) . lines related to human rights and labor
The importance of systematic human rights management is growing alongside efforts to pro- ) . . . .
. ) X + Conducting a human rights management diagnosis to upgrade the human rights management 35-37
tect the human rights of employees and various stakeholders throughout the supply chain. In system
. response, leading companies are implementing systematic human rights impact assessments Oy aration of multiole human riahts arievance handling channels
Expanding Human and human rights risk identification and management, including with their suppliers. P P nts g ¢
Rights Management
/il There is a growing social demand for companies to strengthen their safety management and - Establishment of a “Safety Environment Team" for systematic safety and health management
@ disaster prevention efforts in the workplace. In Korea, companies are required to fulfill their - Achievement of ISO 45001 (Health and Safety Management System) certification and establishment
‘ obligations related to occupational safety and health through the enforcement of the Serious of a safety and health policy based on relevant standards
Accident Punishment Act and the announcement of the Comprehensive Plan for Industrial - Conducting a safety and health culture campaign to instill safety and health activities in employees 39-41

Strengthening Safety and Health Supervision. This includes self-diagnosis and improvement of risk factors
based on the establishment of an occupational safety and health system. Furthermore, it

Occupational ’ i ) ’ ' nr
requires to prevent potential industrial accidents and establish a regular monitoring system.

Safety and Health

- Operation of an employee health care program
- Identification of safety and health risks (workplace risk assessment and lab safety audits)
- Operation of regular supplier safety and health meetings
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Financial Summar
y
Consolidated Financial Statements
(Unit: KRW million)
Category 2021 2022 2023
Currentassets 1,031,063 1,009,649 902,885
Cashandcashequivalents 135,613 188,365 184,417
Short-term financialinstruments 470,000 130,501 120,514
Tradereceivables 175,265 143,347 204,968
Otherreceivables 20,459 30,339 3,418
Othercurrentassets 28,607 34,539 53,675
Inventories 201,117 482,556 335,891
Non-currentassets 141,467 279,969 302,179
Otherlong-termreceivables 12,361 15,729 12,768
Investmentsinassociates andjoint ventures 11,668 39,730 47,935
Tangibleassets 50,262 105,170 104,427
Right-of-use assets 7,679 17,009 21,512
Intangible assets 50,215 63,798 73,937
Othernon-currentassets 879 10,161 8,994
Defined benefitassets 0 18,301 9,689
Deferred taxassets 8,400 10,067 22,914
Totalassets 1,172,530 1,289,618 1,205,064
Currentliabilities 363,583 324,401 207,337
Trade payables 213,463 196,211 97,600
Otherpayables 59,424 68,951 44,464
Othercurrent liabilities 12,793 10,732 32,386
Lease liabilities 3,576 8,158 7,643
Current tax liabilities 74,324 40,347 25,242
Non-current liabilities 8,614 14,856 20,964
Othernon-current payables 20 2,001 1,825
Othernon-currentliabilities 4,046 5,127 5,657
Lease liabilities 3,927 1,727 13,481
Defined benefit obligations 620 0 0
Totallliabilities 372,198 339,257 228,301
Equity attributable to owners of the parent 800,332 950,360 976,763
Capital 8,132 8,132 8,132
Capital surplus 76,343 76,343 76,343
Other capitalitems 15 -781 -1,072
Retained earnings 715,842 866,667 893,361
Non-controllinginterest 0 0 0
Total equities 800,332 950,360 976,763
Total equities andliabilities 1,172,530 1,289,618 1,205,064
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Consolidated Income Statement
(Unit: KRW million)
Category 2021 2022 2023
Sales 1,898,845 2,119,345 1,901,444
Costof sales 1,240,353 1,443,672 1,367,468
Gross profit 658,492 675,673 533,976
Sellingand administrative expenses 288,870 365,049 404,941
Operatingincome 369,621 310,623 129,035
Financialincome 4,111 11,958 12,985
Financialexpenses 2,998 12,873 24,997
Othernon-operatingincome 20,909 44,572 31,252
Othernon-operating expenses 11,710 52,214 24,993
Equity method gainsandlosses 743 1,903 3,003
Income before corporate tax 380,676 303,970 126,286
Corporate tax expense 84,252 70,278 25,082
Netincome 296,424 233,692 101,203
Controllinginterest 296,424 233,692 101,203
Non-controllinginterest 0 0 0
‘Basic earnings per share 18,225 14,368 6,222
‘Diluted earnings per share 18,225 14,368 6,222

*Basic earnings per share and diluted earnings per share unit: KRW
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GRI Standards 2021

LX Semicon reports ESG performance and data for the period from January 1, 2023, through December 31, 2023, in accordance with the GRI Standards-

Statement of use aligned reporting approach. For some significant performances, we include activities through the first half of 2024.
GRIT:
Foundation 2021 GRITused GRI1:Foundation 2021
Applicable GRI Sector Standards Not available as of now (the standards applicable to the logistics industry where we belong are not published as of the date of issuance in June 2024)
GRI Standard 2021 Disclosure Location Remarks
2-1 Organizational detail 1,8
2-2 Entities included in the organization’s sustainability reporting 1
2-3 Reporting period, frequency and contact point 1
*22p: Changes to 21-"22 GHG emissions and energy
use due to an expanded scope of calculation
*28p: Adjustments to parental leave usage figures
due to achange in data aggregation criteria
*30p: Adjustments to ‘21 veteran headcount figures
2-4 Restatements of information 22,28,30,55 due to achange in data aggregation criteria
*30p: Adjustments to female representation in
revenue-generating/STEM departments due to a
change in data aggregation criteria
*55p: Adjustments to compliance training headcount
figures due to a change in data aggregation criteria
2-5 External assurance 72-73
2-6 Activities, value chain and other business relationships 8,9, 58, 25" Business Report p.10-12
2-7 Employees 29, 25" Business Report p.184
2-8 Workers who are not employees 29, 25" Business Report p.184
GRI2: 2-9 Governance structure and composition 49, 25" Business Report p.167
General Disclosures 2021 2-10 Nomination and selection of the highest governance body 49, Corporate governance report p.22-35
2-1 Chair of the highest governance body 49, 25" Business Report p.167
2-12 Role of the highest governance body in overseeing the management of impacts 14, 49, 25" Business Report p.167-169
2-13 Delegation of responsibility for managing impacts 14, 49, 25" Business Report p.167-169
2-14 Role of the highest governance body in sustainability reporting 14, 25" Business Report p.167-169
2-15 Conflicts of interest 25" Business Report p.170
2-16 Communication of critical concerns 35,37
2-17 Collective knowledge of the highest governance body 50, 25" Business Report p171-172, 174
2-18 Evaluation of the performance of the highest governance body 50
2-19 Remuneration policies 25" Business Report p.185-188
2-20 Process to determine remuneration 50, 25" Business Report p.185-188
We made the decision to
2-21 Annual total compensation ratio - keep this information private

based on the internal principles of
our company.
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OVERVIEW
GRI Standard 2021 Disclosure Location Remarks ESG STORYBOOK
2-22 Statement on sustainable development strategy 5
2-23 Policy commitments 23,39, 44,46 ESG DATABOOK
2-24 Embedding policy commitments 23-24,39-41,44-45,46-47
2-25 Processes to remediate negative impacts 37 APPENDIX
gs:ér:al R 2-26 Mechanisms for seeking advice and raising concerns 37 LX Semicon Value Creation Process
2-27 Compliance with laws and regulations 24,55, 25" Business Report p.192-193 Double Materiality Assessment
2-28 Membership associations 68 Financial Summary
2-29 Approach to stakeholder engagement 16 ® GRlIndex
2-30 Collective bargaining agreements . WecperstetneLabor MnagementCounc iéi; 'l:zz

The Ten Principles of the UNGC

3-1 Process to determine material topics 59 o . o
GRI3: Certifications and Membership Associations
) A 3-2 List of material topics 60 ) )
Material Topics 2021 Human Rights Management Policy
33 Management of material topics 61 GHG Emissions Assurance Statement
Economy (GRI200) Third-Party Assurance Statement
GRI205: 205-2 Communication and training about anti-corruption policies and procedures 42-43,51-53
Anti-corruption 2016 205-3 Confirmed incidents of corruption and actions taken 53
ORI206: 206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices 55, 25" Business Report p.192-193
Anti-competitive Behavior 2016 ¢ P ' ' PO P : portp.
GRI207:Tax 2019 207-4 Country-by-country reporting 56
Environmental (GRI 300)
302-1 Energy consumption outside of the organization 22
CRI302: 302-3 Energy intensit 22
Energy 2016 9 y
302-4 Reduction of energy consumption 22
GRI303: )
Water and Effluents 2018 3033 Waterwithdrawal %
305-1 Direct (Scope 1) GHG emissions 22
GRIZ05: 305-2 Energy indirect (Scope 2) GHG emissions 22
Emissions 2016 305-3 Otherindirect (Scope 3) GHG emissions 22
305-4 GHG emissions intensity 22 I ' LX Semicon
GRI306: Waste 2020 306-3 Waste generated 25

is;:;ﬁ;s:tpp”er Environmental 308-2 Negative environmentalimpacts in the supply chain and actions taken 42-43 B E ST —l— E C H N O LO GY,
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http://www.Ixsemicon.com



http://www.lxsemicon.com

¢ OVERVIEW & ESGSTORYBOOK & ESGDATABOOK ® APPENDIX ® LX Semicon 2023-2024 SustainabilityReport 4 65 p o = D Q =

OVERVIEW
GRI Standard 2021 Disclosure Location Remarks ESG STORYBOOK
Social (GRI1 400)
ESG DATABOOK
GRI401: 401-1 New employee hires and employee turnover 31
Employment 2016 401-3 Parental leave 28
APPENDIX
403-1 Occupational health and safety management system 39-41 ) )
LX Semicon Value Creation Process
403-2 Hazard identification, risk assessment, and incident investigation 40-41 -
Double Materiality Assessment
403-3 Occupational health services 40 Financial Summary
403-4 Worker participation, consultation, and communication on occupational health and safety 39-40 ® GRI Index
GRI403:
- i SASB Index
Occupational Health & Safety 2018 403-6 Promotion of worker health 40
403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business relationships 39-41 TCFD Index
ISSB Index
403-8 Workers covered by an occupational health and safety management system 39,41 o
The Ten Principles of the UNGC
403-9 Work-related injuries 41 - . .
) Certifications and Membership Associations
403-10 Work-related ill health 41 Human nghts Maﬂagement PO'\Cy
404-1 Average hours of training per year per employee 34 GHG Emissions Assurance Statement
GRI404: :
- i i iti i - Third-Party Assurance Statement
Training and Education 2016 404-2 Programs for upgrading employee skills and transition assistance programs 33-34 y
404-3 Percentage of employees receiving regular performance and career development reviews 27
GRI405: 405-1 Diversity of governance bodies and employees 30, 25" Business Report p.182-183
Diversity and Equal Opportunity 2016 4055 Ratio of basic salary and remuneration of women to men 27
GRI'406 : Non-Discrimination 406-1 Incidents of discrimination and corrective actions taken 37
GRI 414 : Supplier Social Assessment 414-2 Negative social impacts in the supply chain and actions taken 42-43
ORI418 418-1 Substantiated complaints concerning breaches of customer privacy and losses of customer data 45
Customer Privacy 2016 P 9 P Y
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Category Accounting Metric Code Achievementsin 2023 Page
(1) Gross global Scope 1emissions 1,067 tCO.eq 22
TC-SC-110a1
(2) Amount of total emissions from perfluorinated compounds N/A -
Greenhouse Gas
Emissions Discussion of long-term and short-term strategy or plan to manage We have announced our goal to achieve carbon neutrality by 2050 and have developed a road-
- - . . map and reduction plan to achieve it. To this end, we have joined the K-RE100 initiative, intro-
Scope 1emissions, emissions reduction targets, and an analysis of TC-SC-110a.2 . o B R - : 19-21
R duced solar power generation facilities, and conducted various eco-friendly activities. We will
performance against those targets : h . -
continue to pursue carbon neutrality through company-wide reduction efforts.
(1) Total energy consumed 146,260GJ 22
Energy Managementin (2) Percentage grid electricity TC-SC-130a1 99.90% 22
Manufacturing
(3) Percentage renewable 0.10% 22
(1) Total water withdrawn 85,811m?* 25
(2) Total water consumed Not disclosed for business reason -
Water Management TC-SC-140a.
171%
(3) Percentage of each in regions with High or Extremely High baseline water stress The business sites located in areas with a high water stress index are Daejeon and Ochang, while 25
there are no business sites in areas with an extremely high water stress index.
Waste Management Amount of hazardous waste from manufacturing, percentage recycled TC-SC-150a.1 Asa fablless company with no production process, we do not generate hazardous (hazard- -
ous-designated) waste.
We have performed regular workplace risk assessments and devised risk elimination and pre-
Description of efforts to assess, monitor, and reduce exposure of employees to TC-SC-320a1 vention activities based on the assessment outcomes. We also carry out regular detailed safety 20-21
Employee Health human health hazards ' inspections for laboratory safety management and execute improvement actions for the poten-
& Safety tialhazards detected.
Totalamount of monetary losses as aresult of Iegal. pro;eedmgs associated with TC-SC-320a.2 N/A B
employee safety and health violations
) ) o
Recruiting & Managing (1) Percentage of employees that are foreign nationals 0.90% 30
a Global & Skilled Workforce TC-SC-330a1
(2) Percentage of employees that are located offshore 7.90% 29
Percentage of products by revenue that contain IEC 62474-declarable substances TC-SC-410a.1 We do not use materials related to IEC 62474. -
Product Lifecycle
Management Processor energy efficiency at a systemlevelfor: e B
(1) servers, (2) desktops, and (3) laptops TC-5C-410a.2 N/A
We fully endorse the global initiative to combat adverse effects like human rights violations and
environmental harm that often accompany mineral mining in major overseas conflict zones. We
Materials Sourcing Description of the management of risks associated with the use of critical materials TC-SC-440a. actively engage in relevant endeavors to support this. To achieve this, we have implemented 42
a robust management system and process to ensure that funds do not end up in the hands of
armed groups in conflict areas, and that we do not use conflict minerals in our supply chain.
Intellectual Property Total monetary losses as a result of legal proceedings associated with
Protection & Competitive y108se " ga'p g TC-SC-520a1  NJA -
Behavior anticompetitive behavior regulations

Q =
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Recommendations Page
a Describe the board's oversight of climate-related risks and opportunities 14,19
b Describe management's role in assessing and managing climate-related 1419

Strategy

risks and opportunities

Describe the climate-related risks and opportunities the organization has

a identified over the short, medium, and long term 19-20

b Describe the impact of climate-related risks and opportunities on 19-20
the organization’s businesses, strategy, and financial planning

c Describe the resilience of the organization’s strategy, taking into 19-20

Risk Management

consideration different climate-related scenarios

Describe the organization’s processes for identifying and assessing

a climate-related risks 9,21
b Describe the organization’s processes for managing climate-related risks 19,21
c Describe how processes for identifying, assessing, and managing climate- 19,21

related risks are integrated into the organization’s overall risk management

Metrics and Targets

Disclose the metrics used by the organization to assess climate-related

a risks and opportunitiesin line with its strategy and 21-22
risk management process
b Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas 2122
(GHG) emissions, and the related risks
c Describe the targets used by the organization to manage climate-related 2192

risks and opportunities and performance against targets
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IFRS S1General Requirements
Category Key Content Page
Name of the responsible decision-making body
Delegation of decision-making authority
The governance
pr(;cessesacont;ils Method of capability acquisition
Governance e?]?itypgzzg t: ::Znitir 19,23,27,33, 35,39,
andmanage Reporting frequency 42,44,46,49,51,54
sustainability-related
risks and opportunities Inclusion of target setting and performance
indicator compensation policy
Role of management
Significant sustainability-related risks
and opportunities
The approachthe 19-20,23-24, 25,
Strate entity uses to manage Impact on the company's business and entire 27-28,33-34, 35,38,
Y sustainability-related value chain 39-40, 42, 44, 46, 50,
risks and opportunities 51-52,54,57
Impact onthe company'’s strategy and
decision-making
Process for identifying sustainability risks
and opportunities
The processes the Process for assessing sustainability risks
i i i and opportunities
o T ”
 Prio 40-41,43, 45, 46-47,
Management and monitor System for managing sustainability risks 50 52 55
sustainability-related and opportunities e
risks and opportunities
Integration of sustainability risk identification,
assessment, and management activities with
the enterprise risk management system
The processes the Sustainability-related objectives
Metrics and entity uses to measure, 21-22, 24, 25,29-32,
oversee, and manage 34,37,38,41,43,45,
Targets

sustainability-related
risks and opportunities

Sustainability-related performance metrics

47,50, 53, 55, 56
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Certifications and Membership Associations

Domestic and International Certifications

Environment Energy Safety and Health Quality Information Security

1SO 14001 1SO 50001 1SO 45001 1SO 9001 ISO 27001
(Environmental (Energy Management (Health and Safety (Quality Management  (Information Security
Management System) System) Management System) System) Management System)

Membership Associations

Organization

The Institute of Electronics
and Information Engineers

Korea Semiconductor
Industry Association

Korea Listed Companies

UN Global Compact Association

*® OVERVIEW & ESGSTORYBOOK ® ESGDATABOOK @ APPENDIX e
Ll L3
The Ten Principles of the UNGC
Category Number Principles Page
Principle 1 Supportand respec_tthe protect|o_n of internationally 35
proclaimed human rights.
Human Rights
Principle 2 Make sure that they are not complicitin humanrights 36-37
abuses.
Principle 3 Upholdth_e_freedom qf assouanongnd the e_ff_ectlve 28,42-43
recognition of the right to collective bargaining.
Principle 4 Uphold the elimination of all forms of forced and 35-36,42-43
compulsory labor.
Labor
Principle 5 Uphold the effective abolition of child labor. 35-36,42-43
Principle 6 Uphold the elimination ofd|scr|m|nat|9n inrespect of 27.30,35-36
employment and occupation.
Principle 7 Supportgprecaunonary approachto 19-25
environmental challenges.
Environment Principle 8 UndertaKe|n|t|at|ves to prom'ot'e. greater 19-25
environmental responsibility.
Principle 9 Encourage the development ofand d|ffg$|on of 19-25
environmentally friendly technologies.
Ant|—' Principle 10 Work against corrupnon in all!ts forms, including 51-52,54-55
corruption extortion and bribery.
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Human Rights Management Policy

Purpose

LX Semicon is committed to implementing human rights management actively to ensure that the rights and
values of all stakeholders, including employees, customers, and suppliers, who are directly impacted by or
impact business activities, are equally respected. At the same time, we strive to prevent human rights viola-
tions and mitigate related risks. In particular, we recognize stakeholders who are more vulnerable to human
rights-related risks, such as children, women, people with disabilities, and foreign workers, and make proac-
tive efforts to protect their human rights.

To implement human rights management, LX Semicon has developed a policy that adheres to various inter-
national standards and guidelines on human rights and labor, including the International Bill of Human Rights
(consisting of the Universal Declaration of Human Rights, the International Covenant on Civil and Political
Rights, and the International Covenant on Economic, Social and Cultural Rights), the International Labor
Organization's (ILO) Declaration on Fundamental Rights and Principles at Work, the 10 Principles of the United
Nations Global Compact, the United Nations Convention on the Rights of the Child, the United Nations Guid-
ing Principles on Business and Human Rights, and the OECD Due Diligence Guidance for Responsible Busi-
ness Conduct.

Scope of Application

This policy applies to LX Semicon’s employees, customers, communities, and other stakeholders, including
all business associates, suppliers, joint ventures, and members of LX Semicon. All LX Semicon employees are
expected to comply with this policy, and all stakeholders with whom LX Semicon does business, including
suppliers, are also expected to abide by this policy.

LX Semicon complies with this policy and the labor laws of the local countries and regions in which it operates.
In the event of a conflict between local laws and international standards, LX Semicon abides by local laws and
regulations but will strive to follow the higher standard.

Basic Principles

LX Semicon manages human rights risks arising from the following areas at an enterprise-wide level and fulfills
its responsibility to respect humanrights.

1. Ensuring Occupational Safety and Health

We prioritize the safety and health of our employees and ensure strict compliance with relevant laws and
internal policies. We have created a safe and clean work environment by establishing a system to prevent
safety accidents, providing an optimal work environment, and conducting related training regularly.
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2. Prohibition of Forced Labor

We do not unreasonably restrain a worker's mental or physical freedom by means such as by assault, intimi-
dation, or confinement, or force a worker to work against their free will. We do not require workers to surrender
personal documents such as identification, passports or work permits, as a condition of employment.

3. Prohibition of Child Labor and Protection of Minors

We comply with the minimum age of employment standards set by the laws and regulations of the countries
and territories in which we operate, and do not tolerate any form of child labor. Under no circumstances is
anyone under the age of 18 (including students, interns, trainees, and apprentices) employed to work in haz-
ardous or dangerous jobs, including night shifts and overtime. In unavoidable circumstances where we have
to employ minors, we take steps to ensure that their work does not limit their educational opportunities.

4.Freedom of Association and Collective Bargaining

We guarantee all employees the right to form and join trade unions, freedom of peaceful assembly and asso-
ciation, and collective bargaining in accordance with the labor relations laws of each country or region. We do
not subject employees to any adverse treatment or discrimination on the basis of their membership in a labor
union. The labor and management communicate on an equal footing to maintain, and we strive to improve
working conditions and provide sufficient communication opportunities for employees to express their views
and concerns without fear of reprisal.

5. Compliance with Working Hours

LX Semicon recognizes workers' rights to rest and leisure, and complies with national laws and regulations
regarding regular and overtime working hours and holidays, adhering to ILO conventions on working hours. All
overtime work is voluntary, and overtime pay is provided in accordance with national or local labor relations
laws and regulations. We ensure that workers have access to adequate rest and vacation and at least one day
off every seven days.

6. No Discrimination

LX Semicon does not tolerate discrimination in recruitment, hiring, promotion, training, wages and compensa-
tion, benefits, work progress, retirement, or termination on any grounds, including gender, age, race, ethnicity,
nationality, religion, disability, family status, marriage, pregnancy, childbirth, social status, political opinion,
or gender identity. In addition, we strive to respect and expand diversity and inclusion, providing fair oppor-
tunities for personal development based on employees' abilities and qualities, and evaluating and rewarding
employees based on fair standards.
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7.No Workplace Bullying

LX Semicon strictly prohibits all forms of harassment in the workplace, including sexual harassment and sexual
violence, mental and physical coercion, harassment, public shaming, and verbal abuse. We strive to prevent
the occurrence of sexual harassment and sexual violence in the workplace, especially by providing education
to prevent harassment and violence using the advantage of superior position or relationship. Furthermore,
we operate a grievance handling channel where anyone can report incidents of an undesirable nature. We will
conduct a neutral investigation and provide appropriate remedies to protect victims. All reporters are guaran-
teed anonymity, and any unfair treatment or retaliation against reporters is strictly prohibited.

8. Wages and Benefits

Workers' wages are set to exceed the legal minimum wage in accordance with the labor relations laws of each
country or region, contributing to the improvement of workers' livelihoods and working conditions. We ensure
that workers' wages are not deducted unfairly without reasonable cause. We also provide benefits such as
social insurance and paid vacations as stipulated by the labor relations laws of each country or region.

9. Responsible Sourcing of Minerals

LX Semicon recognizes the negative social and environmental impacts of the mining industry, such as human
rights abuses, exploitation of child labor, sexual violence, and environmental degradation, as serious prob-
lems. Therefore, we do not use minerals such as 3TG and cobalt that have been mined directly or indirectly
in dangerous or conflict-affected areas including the Democratic Republic of the Congo and its neighboring
countries. We also verify the origin of minerals in advance and disclose relevant information to customers upon
request.

10. Responsible Supply Chain Management

LX Semicon recognizes that many risks related to human rights occur at lower levels of the supply chain. To
manage these risks, we have established a Supplier Code of Conduct and require our suppliers to comply with
it in fulfilling their obligations to protect human rights. We communicate with suppliers and support them in
introducing and practicing human rights management. We do not use our superior position to engage in unfair
or corrupt transactions; instead, we strive for mutual growth through fair and transparent dealings.

11. Information Security

All members of LX Semicon shall protect the company'’s proprietary information and introduce continuous
improvements to various technical and physical measures to safeguard all confidential information, such as
that of customers and business partners, collected in the course of business. In addition, members shall man-
age all personal information, including that of suppliers, job applicants, and online site visitors, acquired in the
course of company business in compliance with relevant laws and regulations, both domestically and interna-
tionally. We shall not provide this information to third parties without legitimate authority or reason.
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12. Ensuring Environmental Rights

LX Semicon recognizes the right to enjoy a clean and healthy environment as a human right. To this end,
we operate an environmental management system and do our best in preventive activities to minimize the
environmental impact of our business operations. We also promote environmental management initiatives to
achieve carbon neutrality and create eco-friendly workplaces, and strive to conserve natural capital and bio-
diversity.

Operation Framework

1. Human Rights Management Governance

The Human Rights Management Department is responsible for establishing overall policies and directions
related to human rights management and for monitoring its implementation. This department conducts human
rights education, discloses relevant information, performs human rights due diligence, and leads victim relief
efforts. The Board of Directors is responsible for the highest level of decision-making regarding human rights,
and the Human Rights Management Department reports to the BOD on the status of human rights manage-
ment and potential risks, which the BOD reviews and manages.

2. Human Rights Risk Management

LX Semicon operates a human rights impact assessment process that incorporates the requirements of
external stakeholders and major global guidelines on human rights, and develops assessment indicators for
the examination of human rights risks and due diligence. Through this process, we identify actual and poten-
tial impacts on human rights. For any identified negative impacts, we determine areas requiring improvement
and take necessary measures to prevent or mitigate them.

3. Grievance Handling Process

LX Semicon operates various grievance handling channels to report cases of human rights violations. These
channels are open not only to employees but also to internal and external stakeholders, such as workers in
the supply chain and local communities. When cases of human rights violations are reported, we strive to
promptly address the issues raised and provide remedy. We prohibit any form of retaliation, including adverse
employment actions, against complainants, victims, and informants who seek counseling or investigations
and cooperate with the investigations. LX Semicon is committed to respecting and not interfering with the
right of any worker or stakeholder to participate in judicial and non-judicial remedial proceedings, and provides
full cooperation when necessary.

LX Semicon CEO
Yun-tae Lee
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GHG Emissions Assurance Statement

Scope

+ The annual GHG emissions for 2023 calendar year

- Direct GHG emissions (Scope 1) and indirect emissions (Scope 2) of domestic business sites
+ Other indirect GHG emissions (Scope 3) from employee commuting

Data Verified
+ Annual direct (Scope 1) and indirect (Scope 2) GHG emissions in 2023
[Unit:tCO,e]
Business Sites Scopel1emissions Scope2 emissions Emissionsin 2023
Daejeon Campus 62.369 656.047 718.416
Yangjae Campus 630.944 2,931.557 3,562.501
Gangnam Campus 345.177 1,236.185 1,581.362
Yangjae Gun Building - 60.644 60.644
Ochang Site - 276.076 276.076
Siheung Campus 28.624 902.554 931.178
Total amount 1,067.114 6,063.063 7,130.177

- Annual other indirect (Scope 3) GHG emissions in 2023
[Unit: tCOLel

Category details Emissionsin 2023

Excluding the use of personal vehicles and public
Employee commuting transportation, the calculation was limited to commuter 205.332
buses for which activity data can be collected.

% Scope 3 GHG Emissions were accounted according to "'The GHG Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Stan-
dard of WRI/WBCSD,and assumptions are described in the assurance report.
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GHG Criteria & Protocols used for Verification

The verification was carried out at the request of the LX Semicon Co., Ltd. using:
+ Guideline for Reporting and Certification of Emissions in the Greenhouse Gas Emissions Trading Scheme
+ The GHG Protocol of the WRI/WBCSD
+1S014064:2018 &1SO 14064-3:2019
+ BSIGHGEV Manual
The standard confidentiality principle of BSI Group Korea is applied to the all verification activities.

Verification Opinion
BSI Group Korea's verification opinions on the result of carrying out verification in accordance with the GHG
criteria and protocols mentioned above are as follows.

« This scope 1&2 verification for domestic business sites of LX Semicon was conducted to provide rea-
sonable assurance level verification in accordance with the ‘Guideline for Reporting and Certification of
Emissions in the Greenhouse Gas Emissions Trading Scheme’ and Scope 3 other indirect emissions were
verified under the limited assurance level.

« Data quality was considered acceptable in meeting the key international principles for greenhouse gas
emissions verification.

+ No material misstatement during the verification process for emissions was found, it was confirmed that
relevant activity data and evidences were properly managed. Therefore, the BSI Group Korea Verification
Team provides a verification opinion that is "appropriate”.

Forand on behalf of BSI:
Issue: 09/04/2024

Managing Director Korea, SeongHwan Lim
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Third-Party Assurance Statement

To: The Stakeholders of LX Semicon.

Overview

The British Standards Institution (hereinafter referred to as the "Assurer”) was requested to verify the ESG Report (hereinafter
referred to as the “Report”). The Assurer is independent to and has no major operational financial interest other than the as-
surance of the Report. This assurance opinion statement is intended to provide information related to the assurance of the LX
Semicon's report relating to the environment, social and governance (ESG) to the relevant stakeholders and may not be used
for any other purpose. This assurance opinion statement is prepared based on the information presented by the LX Semicon.
The verification does not extend beyond such information and is solely based on it. In performing such verification, the Assurer
has assumed that all such information is complete and accurate.

LX Semicon is responsible for managing the relevant information contained within the scope of assurance, operating the rele-
vant internal control procedures, and for all information and claims contained in the Report. Any queries that may arise by virtue
of thisindependent assurance opinion statement or matters relating to it should be addressed to LX Semicon only.

The Assurer is responsible for providing LX Semicon’s management team with an independent assurance opinion containing
professional opinions derived by applying the assurance methodology to the scope specified, and to provide the information to
all stakeholders of LX Semicon. The Assurer will not, in providing this independent assurance opinion statement, accept or as-
sume responsibility (legal or otherwise) or accept liability for or in connection with any other purpose for which it may be used,
orto any person or party by whom the independent assurance opinion statement may be read.

Scope
The scope of engagement agreed upon with LX Semicon includes the following:

« Report contents during the period from January 1st to December 31st 2023 included in the Report, some data of 2024 are
included.

« Major assertion included in the Report, such as sustainability management policies and strategies, goals, projects, and
performance, and the Report contents related to material issues determined as a result of materiality assessment.

- Appropriateness and consistency of processes and systems for data collection, analysis and review.

- Confirmation of the Report's compliance with the AA1000 Accountability Four Principles and, where applicable, the reliability
of the sustainability performance information contained within the Report, based on the type of sustainability assurance
performed in accordance with AAT000 AS v3.

The following contents were not included in the scope of assurance.

- Financial information in Appendix.
« Index items related to other international standards and initiatives other than the GRI.
« Other related additional information such as the website, business annual report.

Assurance Level and Type

The assurance level and type are as follows;

+ Moderate level based on AA1000 AS and Type 2 (confirmation to the four principles as described in the AA1000 Accountability
Principle 2018 and quality and reliability of specific performance information published in the report.)
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Description and sources of disclosures covered
Based on the scope and methodology of assurance applied, the Assurer reviewed the following disclosures based on the sam-
pling of information and data provided by LX Semicon.

[Universal Standards]

2-1to0 2-5 (The organization and its reporting practices), 2-6 to 2-8 (Activities and workers), 2-9 to 2-21 (Governance), 2-22 to
2-28 (Strategy, policies and practices), 2-29 to 2-30 (Stakeholder engagement), 3-1to 3-3 (Material Topics Disclosures)
[Topic Standards]

205-283, 206-1, 207-4, 302-1,384,303-3, 305-1~4, 306-3, 308-2, 401-183, 403-1~486~10, 404-1~3, 405-182, 406-1, 414-2,
418-1

Methodology
As a part of its independent assurance, the Assurer has used the methodology developed for relevant evidence collection in
order to comply with the verification criteria and to reduce errors in reporting. The Assurer has performed the following activities;

- Validation of the materiality assessment and internal analytical process for determining assurance priorities, and a top-level
review of issues that may be raised by external stakeholders in the context of sustainability.

- Discussion with managers and representatives on stakeholder engagement.

- Review of the supporting evidence related to the material issues through interviews with senior managers in the responsible
departments.

« Review of the system for sustainability management strategy process and implementation.

« Review of the materiality issue analysis process and prioritization and verifying the results.

- Verification of data generation, collection and reporting for each performance index and document review of relevant systems,
policies, and procedures.

- An assessment of LX Semicon's reporting and management processes against the principles of Inclusivity, Materiality,
Responsiveness and Impact as described in the AA1000 Accountability Principles Standard (2018).

- Visit of the Gangnam Campus of LX Semicon to confirm the data collection processes, record management practices.

Limitations and approach used to mitigate limitations

The Assurer performed limited verification for a limited period based on the data provided by LX Semicon. It implies that the
Assurer is therefore subject to limitations relating to inherent risks that may exist without the identification of material errors.
The Assurer does not provide assurance on possible future impacts that cannot be predicted or verified during the verification
process and any additional aspects related thereto.

Competency and Independence

British Standards Institution (BSI) is a leading global standards and assessment body founded in 1901. BS is an independent
professional institution that specializes in quality, health, safety, social and environmental management with over 120 years his-
tory in providing independent assurance services globally. No member of the assurance team has a business relationship with
LX Semicon. The Assurer has conducted this verification independently, and there has been no conflict of interest. All assurers
who participated in the assurance have qualifications as an AAT000AS assurer, have a lot of assurance experience, and have
in-depth understanding of the BSI Group's assurance standard methodology.
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Opinion Statement

The assurance was conducted by a team of sustainability report assurers in accordance with the AA1000 Assurance Standard v3.
The Assurer planned and performed the verification and collected sufficient evidence to explain LX Semicon's approach to the
AA1000 Assurance Standard and to provide confidence in its self-declaration of compliance with the GRI Standards.

On the basis of our methodology and the activities described above, it is our opinion that the information and data included in
the Report are accurate and reliable and the Assurer cannot point out any substantial aspects of material with mistake or mis-
statement. We believe that the economic, social and environment performance indicators are accurate and are supported by
robust internal control processes.

Conclusions

The Report is prepared in accordance with the GRI Standards. (Reporting in accordance with the GRI standards). A detailed
review against the AA1000 Accountability Principles of Inclusivity, Materiality, Responsiveness and Impact and the GRI Stan-
dardsis set out as below.

Inclusivity: Stakeholder Engagement and Opinion

LX Semicon has selected shareholders and investors, employees, customers, partner companies, local community, government
agencies/associations, NGOs, etc. as key stakeholders. LX Semicon operate communication channels for each stakeholder and
gather various opinions and expectations of key stakeholder groups through the stakeholder participation process. The main
issues derived are reflected in decisions related to sustainability, and this process is disclosed through reports.

Materiality: Identification and reporting of material sustainability topics

LX Semicon has built a process to establish strategies related to sustainable management and derive reporting issues. Based
on the resullts of global initiatives (UNGC, UN SDGs, WEF-IBC, etc.) and ESG evaluation indicators (GRI Standards 2021, ESRS,
TCFD, SASB, DJSI, MSCI, KCGS), media research analysis, LX Semicon conducted an environmental-social impact assessment
(Impact materiality assessment) and financial impact assessment (Financial materiality assessment) evaluation. Through a dual
materiality assessment, LX Semicon has disclosed 19 issues and 4 materiality issues in 4 areasin its report.

Responsiveness: Responding to material sustainability topics and related impacts

LX Semicon has selected the top 4 issues according to the results of the double materiality assessment as materiality issues.
LX Semicon understand the significant business impact of these issues in the context of sustainability and disclose our re-
sponse results, including policy, task performance status, activity results, and improvement plans, through reports.

Impact: Impact of an organization's activities and material sustainability topics on the organization and stake-
holders

LX Semicon has established a process to understand and evaluate the impact on organizations and stakeholders related to
core issues. The results of the analysis of the impact, risks, and opportunities of core issues are used in decision-making for the
establishment of response strategies for each issue, and this disclose this process through reports.

Findings and conclusions concerning the reliability and quality of specified performance information

Among the GRI Topic Standards, an assurance Type 2 were conducted against the following discloursers based on the infor-
mation and data provided by LX Semicon. In order to verify the reliability and accuracy of the data and information, internal
control procedures related to data processing, and management were verified through interviews with the responsible depart-
ment, and accuracy was verified through sampling. Errors and intentional distortions in sustainability performance information
included in the Report were not found through assurance processes. The LX Semicon manages the sustainability performance
information through reliable internal control procedures and can track the process of deriving the source of the performance.
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Errors and unclear expressions found during the assurance process were corrected and the Assurer confirmed the final version
of the Report prior to its final publication.
- GRI Topic standards: 302-1, 305-1, 305-2, 306-3, 403-1, 403-9

Recommendations and Opportunity forimprovement

The Assurer provides the following observations to the extent that they do not affect the assurance opinion;

- As global sustainability disclosure standards get established and expanded, they clearly define the responsibilities, controls,
and procedures needed for companies to oversee and manage risks and opportunities related to sustainable management.
They also recommend strengthening the competence and roles of board members.

« LX Semiconductor is taking initiatives through supplier risk management and ESG evaluation, by establishing supply chain ESG
policies and partner behavior norms for supply chain ESG risk management. If you report the results of the supply chain ESG
risk assessment, major issues, and activities to solve them, you can improve the ESG response of the supply chain.

GRI-reporting

LX Semicon has self-declared compliance with GRI Standards. Based on the data and information provided by LX Semicon, the
Assurer confirmed that the Report is prepared in accordance with the GRI Standards, and confirmed there are no errors in the
disclosures related to the Universal Standards and Topic Standards Indicators. No sector standard is applied.

Issue Date: 24/05/2024
For and on behalf of British Standards Institution (BSI):

BSl representative

Sangwoo Nam, Lead Assurer Seonghwan Lim, Managing Director of BSI Korea

BSI Group Korea Limited: 29, Insa-dong 5-gil, Jongno-gu, Seoul, South Korea
Hold Statement Number: SRA 790950
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