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Report Overview

LX Semicon has established an ESG strategy to state its
commitment to sustainable growth and change. In addition,
important issues derived from the materiality assessment are
linked to ESG strategies, and the management approach(MA),
management activities and performance, goals, and progress
status of each material issue are disclosed in the report.
This is LX Semicon's first Sustainability Report, prepared to
share LX Semicon's major ESG management activities and
achievements with stakeholders. Moreover, LX Semicon will
publish the Sustainability Report every year to transparently
disclose ESG management activities and achievements to
stakeholders. 006 CEO Message
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CEO Message

Best Technology,
Better Future

LX Semicon is paving the way
for a better future through
technological innovation.

Through constant innovation and
challenging ourselves,

we will create value for our customers
while fulfilling our social responsibilities
to achieve sustainable growth.
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Dear Stakeholders,

As the pandemic continues on with no end in sight, there is a
growing level of fatigue experienced by our society and uncertainty
due to rapid changes in global business trends. Despite this situation,
2021 was another record-breaking year for us as our sales reached
KRW 1,898.8 billion with an operating profit of KRW 369.6 billion. We
would like to express our sincere gratitude once again to everyone
at LX Semicon who has worked tirelessly toward sustainable growth.
Rather than be content with our current success, we will focus on
the following areas of our business.

First, we will make our portfolio more sustainable based on
qualitative growth of our existing businesses.

While recognizing the importance of short-term sales and
profit growth, we will drive continuous changes and innovation
from a long-term perspective. LX Semicon, as a leading fabless
semiconductor company in Korea, is committed to innovating
technology by driving both qualitative and quantitative growth. We
also plan to continue to expand our presence in terms of new project
development and investment to create a future-oriented business
portfolio that can help our company grow. Moving forward, we
will do our best to diversify the values we create for our customers
and achieve sustainable growth by establishing a flexible business
structure in response to changing market conditions and customers’
demands.

Second, we will fulfill our social responsibility by focusing
on ESG management.

We recognize our duty as a corporate citizen and that we must meet
the expectations and needs of our society, alongside the growth and
development of our business. To this end, we developed a strategy
to promote ESG management in 2022 and establish the directions
and goals that we will pursue under the vision of 'Best Technology,
Better Future'. According to this strategy, we plan to fulfill our
environmental and social responsibilities by internalizing our ESG
management. Starting this year, we will publish the sustainability
report each year to share our commitment and progress towards
ESG objectives and ensure transparency in our practice for
stakeholders.

Third, we will create a healthy and sustainable workplace
for our employees.

Our competitiveness as a company depends on our capable people,
and at the center of our success, there are our employees who
always strive for excellence. We will continue to create a healthy
and productive work environment and organizational culture by
encouraging close communication with our employees, who are
the key drivers of our growth, and support them to reach their
full potential. By doing so, we will create a joyful workplace where
everyone can feel proud of the work they have accomplished.

Our efforts to build a better future are ongoing. Taking on new
challenges can be exciting and intimidating, but we will grow and
become a more competitive company in the process. We appreciate
your continued interest and support for our commitment to a
sustainable future.

Thank you.

June 2022

CEO of LX Semicon
Sohn Bo-ik
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LX Management Our management philosophy is to be "The Link to a Sustainable Future"

By linking Korea to the world, linking new technology to everyday life and linking
generations of the present with the past, we move forward to a sustainable future.

Philosophy

The identity and ultimate goal that encompasses
LX's philosophy and spirit

Philosophy  Furthering the humanitarian legacy of our parent company by linking
advanced technology to consumers' lives

Link to
a Sustainable
Future

- Creating new value by linking to a sustainable future through innovation

The most important values embracing the management
principles of LX and the business scope of our

Core Value subsidiaries
Link Future Human
* The core value of LX is 'Link, Future, Human'

The will and attitude to fulfill our philosophy

Inspired by You, Designed by Us

* Discovering opportunities to create future values that generate value based
on the lives of our customers

« Developing solutions that utilize LX's technology and innovation to create

solutions that generate future value
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LX Semicon
Vision and Core Values

LR LX Semicon

Vision

Top System IC,
Greatness Anywhere!

LX Semicon aims to be the global leader in System IC technologies

and ensure our customers can discover and use our superb

products everywhere!

Core Value

A company
inspiring the

highest degree
of trust from
customers

Responding to customer
needs proactively,
swiftly and precisely

A company

growing with
its people

Fostering human growth
through mutual respect and
open communication

A company

leading the future
of technology

Striving to be the best
through new initiatives
and robust execution

Corporate Overview

ESG Highlight

ESG Fact Book

Growth & Respect

i

Striving to be the Best

Robust Execution

Appendix

for People

011
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About Us

Introducing LX Semicon

LX Semicon is a semiconductor company with no production facilities(fabless), which achieved
growth in the display industry. We have strengthened our competitive advantages and market
position leading innovation in key parts for display panels based on original technologies such
as Driver IC(D-IC), Timing Controller(T-Con), and Power Management Integrated Circuit(PMIC).
We are laying the foundation to become a leading system semiconductor design company
based on unmatched technological excellence and new growth engines for the future.

(As of December 31, 2021)

Name of company

LX Semicon Co., Ltd.

Headquarters located at

222, Techno 2-ro, Yuseong-gu, Daejeon

Industry Semiconductor design
Product category System IC
CEO Sohn Bo-ik

Date of incorporation

November 11, 1999

LX Semicon Global Network(Business Sites)

@ Company Santa Clara CA

Subsidiaries
@ Branch Office
@ Headquarters

Corporate Overview

Shareholding Structure

ESG Highlight ESG Fact Book Appendix O 1 3

(As of December 31, 2021)

LX Holdings Co., Ltd.

N Franklin Templeton

LX Semicon History

2021.07.  Changed the company name to LX Semicon

Percentage 2.27

2021.05. LXHoldings launched and incorporated as an affiliate

Percentage 33.08 ‘ﬁ \\ y ctanel 2020.12.  Sales reached KRW 1 trillion
| LALX Semicon | organ Stanely )
\ T 2018.06. The 10th KOSDAQ Award(Job Creation Category)
swedbank \ / Percentage 1.87
/ Acquired a part of LG Electronics System IC business
Percentage 2.77 ~ National Pension Service 2015. 07. division
Percentage 1.77 2015.04.  Acquired a part of Lucem System IC division
Shareholders No. of shares Percentage 2014.07.  Joined the LG affiliated group
LX Holdings Co., Ltd.* 5,380,524 33.08 2010.06. Listed on KOSDAQ
Swedbank 450,000 277 Developed CEDS Interface technology for ultra-high-
Franklin Templeton 368984 537 2008. 11. ip\)/eed, ultra-thin, and high-definition next-generation
s
Morgan Stanely 304,390 1.87
2006.05. Developed ultra-low power IP and T-CON
National Pension Service 288,601 177
2002.09. Developed MD Architecture for LCD and SD-IC
* Largest shareholder
1999.11.  The company was founded
Shenzhen Beiii Seoul
€UINE | (vangjae,Gangnam)
Chonggqing
Tokyo
Chengdu
[
@
o o ®
Daejeon
Wuhan
Hsinchu
Nanjing

Bengaluru
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Business Status

- Develop solutions for laptop/monitor/tablet
display(Driver-IC, T-Con, PMIC)

- Develop market-leading technologies for IT
displays such as low-power and active pen in-
cell touch

IT

Business Field

Since its establishment in 1999, LX Semicon has continued to grow, starting with products

applied to displays for IT and expanding its portfolio to various products related to the TV, IT, and

mobile industries. LX Semicon does not stop there and is striving to grow into a global system

semiconductor company by advancing into new fields such as automobiles and home appliances.

- Develop solutions for laptop/monitor/tablet
display(Driver-IC, T-Con, PMIC)

- Develop products and interface technology
for OLED TV display

TV

.

.

Mobile

- Develop MCU for refrigerator, washing

machine and air conditioner control(display,
main board, inverter)

- Develop BMS IC for ESS battery

Home Application

- Develop display solutions for LCD/P-OLED smartphones,

smartwatches, and VR/AR(Driver-IC, Touch-IC)

- Develop prior technologies for P-OLED display such as panel
compensation, image quality improvement, touch ToE, and foldable

Business Portfolio and Major Products

Automotive

.

- Develop solutions for automotive infotainment display(Driver-IC, T-Con, PMIC)

- Secure reliability(AEC-Q100) and functional sustainability(1S026262) for

automotive semiconductors
- Ceramic heat dissipation substrate(silicon nitride, aluminum nitride)

Corporate Overview ESG Highlight

Growing LX Semicon

ESG Fact Book
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Leading fabless company

in South Korea

* World's Top 12th fabless company
in 2021 as chosen by Omdia

In 2021, the company changed its name
from Silicon Works to LX Semicon for
a new start. In 2021, we ranked first in
the domestic fabless manufacturing and
12th in the global market, making it the
only South Korean fabless company to
achieve sales exceeding 1 trillion won
(KRW 1.8988 trillion). Looking ahead, LX
Semicon will continue to work to develop
into a global system semiconductor
company through continuous growth.

Global Top 3rd in the field

of Driver-IC for display

LX Semicon is cooperating with various
global major electronic companies based
on its world-class competitive edge
in Driver-ICs. With the global market
expansion, the company has made it
to the world's top 3 makers of display
Driver-ICs as of 2021.

Pursuing business expansion

into growth areas

such as automobiles

LX Semicon is nurturing various auto
motive products such as automotive
infotainment Display-ICs and next-
generation power semiconductors, and
supplies heat dissipation substrates
that support high strength and high
heat dissipation performance for
electric vehicles, etc. In addition, MCU,
which serves as the brain to control
various characteristics of each product,
is currently applied to various home
appliances and is recognized for its
excellent performance and quality.

Classification

Introduction
of Business
Portfolio

Major
Products

gk
e
TV

« Develop Driver-ICs for TV LCD and OLED

« Develop high-speed interface IP, analog IP
technology, and prior technology necessary
for new displays and applications

« Deliver value to customer product
development by securing total solutions
for TV display

TV Display Driver-IC, T-Con, PMIC

« Develop Driver-ICs for LCD/OLED of
laptops, monitors, and tablets

« Deliver value to customer product
development by securing total solutions
for TV display

Driver-IC, T-Con, and PMIC for displays of
laptop and TV monitor

Mobile

« Develop Driver-ICs for LCD/P-OLED
of smartphones, smartwatches,
and VR/AR wearable devices

« Technology development to achieve
mobile display performance

« Develop high-definition display improvement
algorithm, enhancement, and correction
technology(overcoming panel limitations)

« Develop Touch-IC that detects and
transmits external signals such as finger
touch and active pen

Automotive

« Develop LCD/P-OLED Driver-IC for
automotive electronics

« Develop of SiC power semiconductors

&

Home Application

« Develop MCU products to control the
operation of the display, motor, and main
system of home appliances/consumer sets

« Develop analog, IP, circuits, and control
algorithms to improve APM Core-based
MCU product's performance

Driver-IC, T-Con, and PMIC for displays of
smartphones and smartwatches

Driver-IC, Touch-IC, PMIC, and T-Con for
automotive displays

VR/AR Wearable Display Driver-IC

APS/BLS/Heat dissipation substrates

Finger Touch, Active-Pen Touch-IC

SiC-MOSFET for EV

MCU for home appliances and consumer
electronics and Al MCU

Motor Driver-IC for home appliances and
consumer electronics
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Developing New Growth Engines for the Future

Building Business Competitiveness

Since its establishment in 1999, LX Semicon has been continuously growing through investment and R&D every year. Amidst the uncertainty
and chaos in the global economy brought by COVID-19 that began in 2020, LX Semicon is contributing to the growth of the South Korean
semiconductor industry as the country's number one fabless company not only in name but in reality through its cutting-edge technology
development and market expansion committed to bolstering its competitiveness in the market.

Enhancing Technological Competitiveness

LX Semicon is contributing to stable parts procurement and price competitiveness of Korean companies by providing core parts of Display system
semiconductors as a total solution and localizing products that have been heavily dependent on imports. We also provide a foundation for growth
together by providing customized premium products that take into account the diverse needs of our customers.

Overview of Key R&D Efforts

LX Semicon has acquired technologies to connect with various products across the entire display sector. In particular, we developed technologies
that can be applied to various product groups ranging from IT devices such as laptops, monitors, and tablet PC to TV and mobile devices, and
have secured its competitiveness in these categories. Currently, our main products are Driver-IC, T-Con, and PMIC. We are continuing its sales
growth by expanding its product lineup to include mobile-oriented P-OLED DDI and Touch Controller. We are also developing Power IC, MCU, etc.,
which are system semiconductors for home and automotive electronics through expanding our technology to various applications beyond display
with the aim of securing diverse growth engines.

R&D Organization R&D Budget (Unit: KRW billion)

171.4

120.9 |

8 k l 100.0
TI DDI Development NY Development R&D Center 79.2 85.8
Department Department I

ADS Development GM Development
Department Department

PM Development
Department

2017 2018 2019 2020 2021

Intellectual Property Rights Status

At LX Semicon, we are not only developing but also protecting our technology. The core competitiveness of the semiconductor industry comes from
technology; we are working hard to own and protect intellectual property rights. To this end, a dedicated organization composed of experts handles
all tasks for securing and protecting intellectual property rights, such as patent right development and follow-up management/dispute response.

(As of December 31, 2021)

Classification Application status Patent rights

Korea 542 278 820
Overseas Case 593 390 983
Total 1135 668 1,803
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Diversifying Business Portfolio

Through constant innovation, LX Semicon is striving to take the technology it has built up. In particular, in line with the changes, when everything
is connected through semiconductors, LX Semicon will make more efforts to develop related technologies that can be used in various fields such
as sensors, artificial intelligence, MCU, and communication chips. To this end, LX Semicon is a leading company in the domestic fabless industry
and is striving to strengthen its technology based on preemptive R&D. In particular, starting with the development of CEDS, a high-speed interface,
in 2008, it succeeded in mass-producing LED TV DDI(Display Driver-IC) for the first time in the world in 2015, maintaining its unrivaled global market
share. In addition, in 2017, we mass-produced OLED DDI for mobile, the main market for small displays. Moreover, we are conducting preemptive
R&D to develop related technologies such as Mini LED, Micro LED, and Micro OLED, which are next-generation displays.

Technology Development History(Since 2008)

2009, Development of
Development of AR/VR

CEDS for high-speed 2015, Mass production of 2017, Mass production of . . .
X . oo . Micro Display, Mini LED, etc.,
interface(independently OLED TV DDI(world's first) OLED DDI for mobile .
implemented
developed)

Development of 3D Sensing Technology

By developing a 3D sensing solution that enables a variety of devices to recognize space quickly and accurately, LX Semicon aims to secure
technologies related to virtual reality and augmented reality that can be used in various industries such as mobile, automobile, and logistics. To
this end, LX Semicon has signed business agreements with major global companies to develop sensing solutions to be applied to new fields such
as home IoT, logistics, and automobiles through mutual future cooperation.

Opening of Future R&D Center

LX Semicon expands new business portfolio based on the system
semiconductor technology that constitutes core competency. We
have created ‘LX Semicon Future Research Center’ to research various
semiconductor-related future technologies jointly with KAIST. Future
Research Center is a research center specializing industry-university
cooperation, operated to jointly carry out semiconductor-related tasks
by utilizing KAIST’s research manpower and infrastructure. It selects
and implements twelve priorities, including Al-based data processing
processors, semiconductor technology in the metaverse field, next-
generation display materials, high-precision sensor technology, and
image quality improvement processing. Going forward, the R&D center
will also discover research tasks for various core technologies essential

to the semiconductor industry.
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Establishment of ESG Management System

Building a foundation for ESG management for sustainable growth

Recognizing the importance of ESG, LX Semicon has set a vision and strategy that laid the foundation for ESG management in the second half of
2021. Our ESG vision, 'Best Technology, Better Future', reflects our founding principle 'Link to a Sustainable Future' and core values 'Link, Future,
People'. It represents our commitment to a brighter future through technological innovation and ESG management. Going forward, we will commit
ourselves to internalize and promote ESG management in line with our ESG vision and strategy with our stakeholders.

LX Semicon ESG Vision and Strategy

Business
Vision

ESG Vision

Strategic
Directions

Propulsion
Strategy

Strategic
Tasks

Top System IC, Greatness Anywhere

Best Technology, Better Future

LX Semicon is paving the way for a better future through technological innovation

Think Green

£
REA

Minimizing
environmental
impact

We focus on protecting the
environment with stakeholders
for a sustainable future.

Enhance environmental values
for future generations

*

Participate in carbon related
initiatives and reduction plans

Enhance environmental
performance management
system and the reliability of data

Expand eco-friendly
product designs

Winning Together

)

Sharing
growth

We share our growth and
success by promoting
the value of mutual growth.

Promote inclusiveness for all

*

Establish an ESG risk management
system for supply chain

Promote competency,
development, and diversity/
inclusiveness in the workplace

Increase social contribution
in line with local communities
and businesses

Be Trustworthy

Transparent
business
practices

We build trust with
stakeholders based on
a transparent governance.

Create sustainable
ESG governance

*

Implement company-wide
ESG strategies and systems

Establish and manage an
ESG disclosure system

Create an ESG culture

LX Semicon engages in programs to minimize environmental impact and support mutual growth through cooperation with various stakeholders
while focusing on human rights, diversity, ethical operations, and building a foundation for sustainable growth. We are also committed to
achieving sustainable growth by establishing a transparent and fair governance structure in order to internalize ESG within our company, and we
plan to implement improvement activities by discovering tasks in all areas of ‘Environmental’, ‘Social’, and ‘Governance’ based on ESG Strategy.

Corporate Overview ESG Highlight ESG Fact Book Appendix O 2 1

ESG Propulsion System

LX Semicon is dedicated to promoting ESG management by implementing various programs for improvement through cooperation among teams
and departments in our company.

Management Support

ESG Vision/Strategy Planning/
Management
ESG Improvement Planning/
Implementation
Internal/External ESG Communication

@
Environmental

@
Governance(Finance/IR, Legal Affairs,

Social(HR, Legal Affairs, Organizational Culture,

(Environmental Safety, Purchase etc.) Purchase, Quality, etc.)

Ethics Bureau, etc.)

Climate Change Ethics/Human Rights Supply Chain Board of Directors
Environmental Impact Management Employees Quality Management Ethical Management
Carbon Neutral Safety & Health Information Security Compliance

Declaration of ESG Vision

LX Semicon held a ceremony to declare the ESG vision with all our employees, including the CEO, and pledged our commitment to practicing
ESG management. Based on this, we plan to identify areas of improvement and implement various ESG-related tasks. Our ESG vision and goals

are posted on the in-house online bulletin board, and in other key locations, so that all employees can practice and raise awareness about ESG
management.

ESG Vision Declaration

Ceremony of ESG Vision Declaration ESG Online/In-house Bulletin Board

Statement
LXHIUI-E ESGH|H FRR)E 2022.05
" [LINELEY Best Technology, Better Future
ESG B M2 LXM|O|2 ESG H|A Mz Al CEO message

2022.4.25.(8)

92t ESGAYOl 719 42 Al
W47 A& Q1ABET obelst ol Attt

«chnology,
:r Future
2o 1emomen
Eririey

2k Green FLL
o

2022425
2 243 #of peregLct

ESGHIT ME4 &

ining Together
e Y

20221 4% 259 Trustworthy.
poea?

Best Technology, Better Future
Loi0j2 2 2102 7128 JIUO 2 6 L2 0j2hE Xizreick
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= | # Think Green 5 Winning Together g e Trustworthy
wagv g suoie
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Safety & Health Mgmt. and Establishment of Response System

Promoting safety management and raising safety and health awareness

LX Semicon recognizes Safety and Health as a top priority and carries out activities to secure and manage the Safety and Health of our employees.

In particular, we are striving to create safe working environment through continuous improvement of company-wide Safety and Health management,

compliance with critical laws and regulations. In addition, we will monitor and improve company-wide Safety and Health risks through the

certification of the Safety and Health Management System in 2022, to create an environment that can preemptively manage Safety and Health.

Safety and Health Management Policy

01.

02.

03.

04.

05.

We comply with Safety
and Health laws and
regulations while enacting
continuous improvement.

We are committed to
raising safety awareness
and creating a safe and
healthy work environment.

We support safety training
to increase the
understanding of safety
and health.

We ensure all our
employees participate in
Safety and Health programs,
fulfill the responsibilities,

We fulfill our social
responsibility through
active and transparent

communication and

duties assigned to them. disclosure to stakeholders.

Safety and Health Activities

Introducing Healthcare System

We introduced a company-wide healthcare system for the safety and health of our employees in 2022. To this end, we have established a health
checkup reservation system and we are operating a health care service system in connection with a specialized institution. Moreover, we support
health care activities for employees with findings on three major diseases(blood pressure, dyslipidemia, and blood sugar), and at the same time,
we provide various health care programs such as smoking cessation and diet programs. In addition, we will continue to make efforts to protect
members safely by strengthening prevention activities to prevent COVID-19.

Risk Assessment in Workplace

We conduct risk assessments at our workplaces to enhance safety and health at a company-wide level. By doing so, we identify the level of risk
and implement appropriate management activities based on the results. From the 'very high risk' level to the 'need to provide periodic health and
safety education' level, we quantify each risk factor to manage the risks. We also classify and define six risk factors that require inspection when
conducting risk assessment. Furthermore, we make necessary improvements to reduce risks and prevent accidents to create a safe workplace.

Risk Risk

I Criteria Ty Criteria
classification classification
Mechanical Constriction, caught-in, roll-in, cut, severance, falling Biological Organic solvents, air quality, microorganisms, viruses,
Factors objects(rails, fences, safety fences)fall, protective devices, Factors pathogens and wastes, laboratories, etc.

idle facilities, etc.

Repeated works, unsafe working position, handling of

Electrical Electric shock, static electricity, distribution box, electric Work Factors  heavy objects, noise, vibration, storage areas and job
wiring, grounding, earth leakage circuit breaker, electric safety training
Factors )
fire, etc.
. Overturning, falling(path, stairs), high/low temperature,
. . . . . . Environmental . . A .
Chemical Gas, steam, mist, dust, fire, explosion, reactive chemicals, Factors lighting, heat stroke, cold working environment, path,
Factors oil facilities, etc. working hours(nightshift), facilities, etc.
Zero Safety Accidents Safety Data
LX Semicon has set improvement action plans to prevent accidents in aseit
o . . Classification Unit 2019 2020 2021
2022. A task force has been organized in response to the Serious Accident
Punishment Act while preparing a response plan aligned to each situation Occupational % 0.09 0 0
. s . accident rate
and planning activities to improve the performance of safety and health
personnel. We also plan to engage in activities to strengthen safety ~ Losttime injuries Case ] o o

management by setting safety standards for suppliers and partners. (No. of Cases)
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Safety and Health Training
At LX Semicon, we organize Safety and Health training for employees  Safety and Health Training

to raise awareness. Online Safety and Health training is conducted

Classification

on a regular basis while offline training sessions will be organized for
employees separately. We also plan to organize special training sessions Training hours Hours 23,832 24,096 30,072
with focus on Safety and Health every quarter.

No. of participants Employees 993 1,003 1,253

Precision Safety Diagnosis of Labs

We regularly conduct precision safety diagnosis to identify risk factors to prevent accidents at our labs and develop improvement measures. The
diagnosis is carried out under Article 104 of the Occupational Safety Act which is applied to corporate research institutes with 50 or more permanent
employees and 10 or more researchers engaged in research activities. It is conducted once in every two years in accordance with the guidelines for
laboratory safety inspection and precision safety diagnosis. After visually inspecting the exterior, additional indoor and outdoor Safety and Health
related matters are checked and evaluated using separate inspection equipment. The inspection focuses on electricity, fire hazard, gas, chemical
engineering, and industrial sanitation. If there is a serious violation with a rating of 4 or higher, an investigation must be initiated and correction must
be completed within 3 months. We define and manage appropriate follow-up measures for each rating.

Rating Safety status of labs

1 There are no issues with the lab in terms of safety environment and maintenance.

5 Some flaws have been found in the lab's safety environment and research facilities and improvement needs to be made,
but they do not significantly affect safety.

3 Safety violations are identified and the work environment needs to be improved.

4 Serious safety violations are identified in research environment or facilities and therefore, they should be restricted.

The work environment or facilities should be shut down immediately due to a high risk of accidents and serious safety violation.

Safety Awareness Campaign

We launched a safety awareness campaign to make our workplace safer. For the safety and health of our employees, we share six ways to prevent
falls on snowy and icy roads in winter such as 'how to walk on slippery roads safely’ and 'exercise that can prevent falls' as part of our efforts to
raise safety awareness.
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COVID-19 Response Activities

In-house quarantine rules

We have established quarantine guidelines in accordance with the government's social distancing policy due to COVID-19. Under the guidelines,
we apply restriction on group events, training, meetings, parties, and local and overseas business trips, while limiting the number of outsiders
visiting the company. We also mandate wearing facial masks in the company's public areas and offices. We also made it possible for employees to
comply with personal quarantine rules such as washing hands for at least 30 seconds and covering their mouth when coughing. Unless necessary,
employees are advised not to go outside and in case of fever or respiratory symptoms, they should be reported to the COVID-19 LX Semicon
Control Center for assistance such as rapid antigen/PCR testing, and response scenarios for each test result for prompt action.

Providing Self-test Kits
Since 2022, we have provided self-test kits to prevent infection within the company. The kits are provided to organizations with confirmed cases,
and those who need testing or have symptoms through contact with confirmed cases, such as family members and housemates.



ESG FACT BOOK

026 Environment

030 Information Protection
032 Ethics and Human Rights
034 Supply Chain

036 Quality Management
038 Employees

044 Social Contribution

045 Risk Management

046 Compliance Management

048 Governance

FACT BOOK




O 2 6 X Semicon 2021-2022
Sustainability Report

Qﬁ\ Environment

Corporate Overview

ESG Highlight ESG Fact Book Appendix O 2 7

As a company that designs and develops semiconductor components, LX Semicon recognizes environmental management as a
major element of corporate management. Thus, the company systematically builds, implements, maintains, and continuously
improves the environmental management system to meet international standard requirements. In order to voluntarily respond
to the global issue of climate change, we will also re-establish the implementation system for carbon-neutral and eco-friendly
management, and improve the awareness of stakeholders including employees.

Response to
Climate Change

Environmental
Management Policy

LX Semicon strives to reduce negative impact on the environment under the vision of 'Think Green with Our
Technology'.

Goal Carbon Neutral 2050

Strategy

1. Reinforcement 3. Participation in

2. Promotion of

the environmental
of carbon data renewable energy use S
management initiatives

LX Semicon presented the goal of achieving carbon neutrality by 2050 through the ceremony of ESG vision
declaration and intends to reduce GHG emissions in the future. As a R&D-based fabless company that does
not currently own any factories or other production facilities, we are not subject to the ‘Greenhouse Gas Target
Management System’. However, in order to respond voluntarily in consideration of domestic and international
climate change trends and policy changes, we are bolstering our management of related data and will promote
various improvement activities to participate in carbon neutrality efforts.

GHG Emissions(Scope 1, 2)

Classification Unit 2019 2020 2021
Direct GHG emissions(Scope 1) 338 477 528
Indirect GHG emissions(Scope 2) tCO,eq 2,134 3,238 3,052
Total(Scope 1 + Scope 2) 2,472 3,715 3,580

GHG emissions intensity tC0O,eq/(KRW million) 0.0028 0.0032 0.0019

* Scope: Daejeon Campus, Yangjae Campus * Scope 2: Energy consumption

* Scope 1: Corporate vehicle(diesel, gasoline), city gas(LNG) usage * Emission Coefficient: Used KEPCO CO, calculator

LX Semicon operates an organization that meets environmental standards to follow the environmental issues
and comply with the environmental laws and regulations as required by the international community. Along
with this, we strive to internalize an environment-friendly culture through energy and resource reduction. We
also conduct continuous improvement activities to improve our environmental performance. Furthermore,
we disclose our company-wide environmental policy to preserve the environment and fulfill corporate social
responsibilities through eco-friendly management.

All our employees understand the environmental policy and do their best through regular communication
to preserve a pleasant and prosperous environment. The CEO fulfills corporate social responsibility through
environmental management, takes the lead so that all members can participate in environmental management,
and strives to secure transparency in environmental management.

01. 02. 03.
Operate an organization that Creation of eco-friendly workplaces Continuous improvement activities
meets environmental standards by through energy and resource saving to improve environmental
complying with environmental laws performance

and other requirements

Energy
Consumption

Installing EV
Charging Stations

Environmental
Management System

Environmental
Risk Management

LX Semicon is reducing energy consumption due to fuel ~ Energy Consumption within the Organization
and power consumption through various reduction efforts.

Total energy consumption in 2021 is 1,736.97TOE and the glasslficatonINEhIE 208 2020 2081
power consumption is 6,544.831KWh. Energy consumption G.asoline 125 3070 39.37
is calculated for Daejeon Campus and Yangjae Campus Diesel 0.3 011 013
as of 2021. Moving forward, we will constantly implement LNG TOE 14450 19072 19870
improvement activities for energy saving. Electric power 104628 1,59051 1,498.77

Total 1,202.76 1,812.04 1,736.97

To save energy, LX Semicon is operating EV(Electrical
Vehicle) charging stations that can charge electric
vehicles. After installing the first electric vehicle charging
station on Daejeon Campus(Headquarters), we are "
currently operating charging stations in Yangjae Campus lLT
and Gangnam Campus, respectively.

EV charging station

As of December 2021, LX Semicon is a fabless company

) . . Environmental KmM»
that does not directly own factories or other production Management System conmnss
facilities. In 2012, Daejeon Campus, where the head office Certificate HAZGAAY ASN
of LX Semicon is located, was the first entity to acquire B A
the environmental management system certification(ISO usxz

14001), an international standard. As Yangjae Campus
also went into operation in Seoul as the company
business grew, both campuses in Daejeon and Yangjae
are maintaining the 1S014001 certification. Based on N

EIE%‘!EIE@

= KS1ISO 14001:2015/1S0 14001:2015
usEn
Integrated CiceuitC), System On Chipa(SOC), LED Module2]

AAAY, AR A

0999
O
0=

5 2o] BAFANLE 524 AT
229UTUA o AR DUT

20218 70 92

the environmental management system, LX Semicon Kmd D&
will identify and evaluate various risks related to the
environment and continuously manage and reduce them
to minimize their impact on the environment.

Environmental Impact Evaluation Process

LX Semicon has established evaluation standards and processes to regularly identify the current status of each
organization's activities, design, products, and services from the environmental perspective and evaluate related
impacts. LX Semicon's environmental impact assessment is applied to all management activities related to our
products and services, and is used to identify significant environmental impacts and come up with improvement
measures. To this end, we monitor the environmental impact of products and services such as hazardousness,
air pollution, water pollution, soil pollution, and waste discharge, and thoroughly monitor products and services
by identifying laws/regulations as well as technical and economic impacts from a business point of view as we
continue to manage environmental risk.

Select target of . .
:  target ¢ Investigate Evaluate Establish .
investigation in . : . Implement Verify Improve
. environmental environmental improvement : R :
environmental : improvement effectiveness continuously
aspects impacts plan
aspect
Guidelines and goal Management Data analysis
management process review and continuous
process improvement

process
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Raising Awareness
of Employees

Compliance with
Environmental Laws
and Regulations

Air and Water
Resource
Management

Reducing Waste

GO-GO Challenge(Plastic-Free Campaign)

L. . GO-GO Challenge
Participation

As part of our commitment to environmental ZaiAs Crolol=, P l’“;:*

P “ f l . l d il ™ #.T'_:'_E?_le
management activities, all of our employees, including / , 1o1m aestine 0efD) s )
the CEOQ, participated in the Ministry of Environment's R —

AP BEmET @ wmnE

Go-Go Challenge campaign. By doing so, we pledged
to use personal tumblers instead of disposable cups,
saving energy and paper, while spreading the message
‘reduce unnecessary plastic use as all members
participate in ESG management and GO across,
raising awareness of environmental issues.

¥ sy e e
4 e, 4 48 9051 anon
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We are striving to comply with local and global environmental laws and regulations. Thanks to our efforts, there
has not been any violations of the laws over the past three years. Going forward, we will continue to ensure full
compliance with the laws and enact efforts to protect the environment and local community.

Non-Compliance with Environmental Laws and Regulations

Classification Unit 2019 pLop o} 2021
The financial value of a fine KRW million 0 0 0
Number of non-monetary sanctions EA 0 0 0

As a fabless company, we do not own any factories or production facilities that have direct impacts on the quality
of air or water resources, as of December 2021. We conduct inspection on the boiler facilities of each campus on
a regular basis to create a better working environment for our employees. In addition, the water generated by our
company is residential water mainly for sinks, bathrooms, and cafeterias. As such, we are planning to continue to
optimize our water resource management by replacing and improving outdated facilities.

Water Withdrawal by Source

Classification Unit 2021
Municipal water m? 32,886 29,210 29,274
Ground water N/A N/A N/A

We are diversifying our efforts to minimize the waste PCB and Chip Collection Box

we generate at all of our business sites and increase our
recycling rate. We ensure all general wastes produced at
each campus including cartons, plastic bottles, and paper
are thoroughly separated and disposed to be recycled.
Furthermore, we set up dedicated boxes for collecting
PCB boards and Chips generated during our design s |
and testing processes for proper disposal of waste. In ~ Daejeon Campus Yangjae Campus
addition, we are promoting the separation of waste for

landfill and incineration.

Waste Generated

Classification Unit 2019 2020 2021
General waste ton 6.8 6.8 7.7

* Scope: Daejeon Campus

Eco-friendly
Product Policy

Response to International Regulations and Customer Product Stewardship Requirements

We have established an in-house standard to comply local and international environmental policies, and to meet
customer requirements when it comes to electric and electronic products. To this end, we are applying throughout
the business, including design and services related to LX Semicon. We also monitor constantly changing
international regulations, standards, and customer requirements to ensure that best practices are applied.

Environmentally Hazardous Material Control

In order to support the environmental stability of our products, we oversee conformity approvals for all
processes and raw materials used in manufacturing, as well as consistently monitoring environmental hazardous
substance reports in accordance with our internal standards.

Criteria for Environmentally Hazardous Substance

Classification Substances under control

RoHS Cd, Pb, Hg, Cr6+, PBBs, PBDESs, Phthalate(DEHP, DBP, BBP, DIBP)
Restricted Halogen Br, Cl
substances Antimony Sh

Beryllium Be
Controlled REACH Comply with SVHC(Substances of Very High Concern)target substance
substances designated by EU

Environmental Hazardous Substance Control Process

Monitoring international and
domestic environmental regulations

J

EP] Review application
Q (when updated)

J

{ =g HHERER G LRI regulatlons Product environment control standards changed
(control standards revised)

J

™ )
v= Application and management Check the relevant basis and reports upon the
=

Continuous monitoring of RoHS, REACH, etc.

Applied when the control standards for restricted
substances are changed or SVHC target materials are
added

application of changes

J

Sharing of stakeholder information

Carry out appropriate response to demands from
customers and stakeholders
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The demand for corporate accountability and responsiveness to information security has grown as IT products and services
become more diverse and the global market environment changes. Under these circumstances, we are dedicated to enhancing our
security management protocol by establishing company-wide security policies and guidelines that integrate asset management,
personnel security, emergency response, physical security, and IT security. To this end, we appointed a CISO(Chief Information
Security Officer) for the operation of an information security council under the CEO. We also inspect our security performance
regularly along with advertising and training to consistently strengthen information security.

Information
Security Policy

Information
Security
Guidelines

Network
Security

Network

Segmentation for

the Security of
Critical Data

We have established an ISMS(Information Company-wide Security Organization

Security Management System) that adheres
to global standards and set up information
security policies based on these standards.

Information Security Council

. . . . . « Chair : Chief Information Security
There are nine guidelines for information Chief Information Officer(CISO)

. L. . Security Officer(CISO) . iat: —wi
security policies and response to security ’ pecretariat: Company wide
. . i CHO nrormation Security Departmen
incidents in place to protect corporate assets

« Members : Department Head of
) Security Information

from company threats. e

Company-wide ( Information Security Department
Information Security
Department Privacy Protection & = Information System and
Personnel Security Infrastructure Security

S01. Operation of Information Security Organization

Information Security HR Planning Team Management Support
S02. Asset Management Team : Division
Design System
S03. Personnel Security Security :
IT/CAD Compliance
SO04. Security Response Operation Team Legal Team

S05.  Legal Compliance & Security Management Information Security | | Information Security

by Business Characteristics Manager Manger
R R Security (Team leader of each | | (Appointed by each
S06. Security Audit department) team leader)

S07. Physical Security

S08. PC & Mobile Security

S09. IT Security

We control our internet gateway around the clock to block any intruders through the internet network. When an
intrusion occurs, the person in charge is immediately notified via smartphone text message, and a CERT(Computer
Emergency Response Team) is organized by our protocols. The organized CERT works with external analysts and
government agencies to respond to attacks and take action to minimize damage. A DMZ(Demilitarized Zone)
is set between the internal and external network sections to protect our critical data. Network protection and
traffic monitoring are operated through firewall operations on major networks such as DMZ, business networks,
and design networks. The firewall only allows network communication from trusted traffic while blocking any
untrusted traffic. In addition, we operate WIPS(Wireless Intrusion Prevention System) to restrict wireless network
connectivity to only authorized devices. Only wireless devices dedicated for work are permitted, and any network
connections from unauthorized personal devices are blocked.

Network segmentation is a technology that divides networks into multiple segments to create a completely
isolated environment. We operate our core competency, an isolated network from general tasks for semiconductor
design. To transfer data from a segmented network to a general work network, authorization is required according
to separate procedures, which prevents breaches of design-related information security. A virtualization process is
being carried out through the VDI(Virtual Desktop Interface) on the employees' PCs. Upon completion, the general
work network and the network with internet access are segmented. As a result, any inflow of malicious code
from the outside and security breaches on confidential information are prevented and security management is
enhanced in response to threats and risks. We also provide a secure and a safe VDI environment even when those
who access the network from outside the company for telecommuting.

Physical Security

PC Security

Privacy Protection

Raising Security
Awareness of
Employees

We grant access only for pre-authorized personnel by operating an access control system. Anyone who has
accessed the premises is required to pass through an X-ray scan with their belongings as they do in airports and
undergo security screening through a metal detector upon when leaving to prevent taking out storage media such
as laptops and USB drives. We also install the MDM(Mobile Device Management) application on all employees'
smart devices to prevent information leakage through taking photos. The MDM works in conjunction with the
access management system for automatic application of in-house security policies when going to work, limiting
certain functions of smart devices, such as cameras. However, when leaving the office, outside security policies are
automatically applied, allowing all functions of smart devices to be used again. Based on such security measures,
we are fundamentally blocking possible security violations that may occur at any time through personal devices
(BYOD, Bring Your Own Device) usage.

Security solutions including anti-virus applications are installed on all employees’ business PCs to prevent security
breaches and protect personal data. NAC(Network Access Control) is in operation so that only PCs with required
security solutions have access to the company network, and PCs with security vulnerabilities are restricted.

Under relevant laws and regulations, we established our Privacy Policy that applies to all executives and
employees to ensure full compliance with the ‘Personal Information Processing Policy'. We have also designated a
CPO to oversee personal information processing while actively responding to related risks and security violations
and identifying those who handle personal information to ensure proper supervision and training.

Privacy Training Participants

Classification

No. of participants ~ Employees 35 48 48

We conduct information security training, promotions and campaigns on a regular basis to raise employees’
awareness in security. Training sessions are organized for all employees including new recruits every year, and
in the event of a security breach that becomes a social issue, case analysis and precautions are shared among
employees through the internal message board. Also, monthly security newsletters are sent to deliver the latest
news on various hacking and security incidents around the world as part of our efforts to raise security awareness.
Majority of hacking and cyber security threats that have recently become a social issue are committed using social
engineering techniques. This technique uses intrusions that break normal security protocols by deceiving people’s
trust through human interaction. Recently, there has been an increase in the number of incidents involving e-mails
containing web addresses for information leakage purposes or malicious files. We regularly organize simulated
training for employees in response to security threats using the social engineering techniques. In the training,
simulated e-mail messages with well-known web portals and impersonations of government agencies are sent to
employees to check their access to mail contents and phishing sites, as well as disclosure of personal information
in order to raise security awareness.

Information Security Training of Employees

Classification Unit 2019 2020 2021
Training hours Hours 3,060 3,240 3,723
No. of participants ~ Employees 1,020 1,080 1,241
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We are committed to creating a transparent and sound management culture in response to the growing demand for corporate
ethics and social responsibility. Based on LX Ethical Management and LX Code of Ethics, we help our employees and stakeholders
to practice the code and comply with the norms. Through this, we strive to protect human rights through various programs.

LX Jeong-Do(Ethical)
Management

LX Code of Ethics

Jeong-Do
Management
Overview

Ethics Training
and Practice

090 . -
Sﬁ% Honesty Zﬂz Fair Treatment é}@{g Fair Competition through
S — > Performance
Ensure transparency based on the Provide equal opportunity and treat Develop competency
principles and standards fairly in every trading and compete fairly
Chapter 1 Responsibilities Chapter 2 Chapter 3 Chapter 4
and Duties to Customers Fair Competition Fair Transactions Basic Ethics for Employee
1. Respecting Customer 1. Pursuing Free Competition 1. Equal Opportunity 1. Basic Ethics
2. Creating Value 2. Complying with Laws and 2. Fair Transaction Process 2. Accomplishing Missions
3. Providing Value Regulations 3. Pursuing Mutual Growth 3. Self Development

4. Fair Handling of Job
Chapter 5 Corporate Responsibilities Chapter 6 Responsibilities to the Nation&Society 5. Avoiding Conflict of

1. Respecting Humanity 1. Conservation of the Environment Interests with the Company
2. Fair Treatment 2. Contributing to Social Development
3. Promoting Creativity 3. Protecting Stockholders’ Returns
B .

We organize dedicated teams that are in charge of management business audit and ethics improvement under the
CEO to support systematic ethical practice. These activities include business competitiveness analysis(business/
departmental analysis and review), operation of internal accounting management system/design evaluation
review and audit committee support, risk prevention monitoring, reporting analysis(unethical practice, sexual
harassment, bullying), and training/promotion as part of the ethical management support initiatives.

Employee Jeong-Do Management Training | Company-wide Jeong-Do Management Training

We provide online and offline training on ethics- Classification  Unit 2019 2020 2021
related topics such as anti-corruption, code of ethics, Training hours ~ Hours 1,698 2925 1,409
prevention of sexual harassment, and bullying in the No. of Employees 1132 195 039

participants

workplace.

Sending Newsletters | We regularly send out Pledge for Jeong-Do

newsletters to raise awareness among our employees Management Practice | B
and help them respond to various situations while In order to gain insight into
publishing the 'Story of Ethics in the Rest Note' every regulations and strengthen
month. We also organize various campaigns and events commitment, all of our employees
such as quizzes and promotional videos to encourage sign the online pledge for ethical
their participation and ensure ethical conduct is practice.

ingrained into our organizational culture.

Employee Survey | We survey for all employees to raise awareness of the ethical practice and identify areas for
improvement. By doing so, we check employees’ awareness regarding the management and the company, collect
information based on the result of the survey and implement necessary measures for ethical improvement. The results
are disseminated through newsletters and reflected in management-related training, campaign, and policy.

Operating Internal Jeong-Do Management Bulletin Board | We operate an intranet bulletin board to provide our
employees with access to specific guidelines for company-wide management philosophy and the LX Code of Ethics and
Jeong-Do management Q&A. This allows our employees to continue preventing risks that may arise from not being fully
aware of the LX Code of Ethics and enhancing their understanding of the ethical practice.

Anti-Corruption

Whistleblowing
Procedures and

Protection of
Whistleblowers

Human Rights
Protection

Whistleblower
Channel

Pledge Compliance with Anti-corruption Regulations | All executives and employees sign the online pledge for
‘Anti-Corruption Law Compliance' every year to strengthen their commitment to ethical practice and comply with
laws and regulations in the course of their jobs.

Reward for Reporting Corruption | We have a reward system in place to encourage reporting corruptions, ensure
transparency and accountability, and continue efforts to prevent corruption that undermines our customers’ value.

Reporting Bribery | We strictly prohibit any receipt of money, gifts, entertainment, or convenience from stakeholders,
following the Code of Ethics. In case of inevitable receipt, we encourage our employees to report it to the Ethics Office
and return it. If it cannot be returned, we donate it to a social welfare organization as our social contribution.

Whistleblowing Procedures | We keep the whistleblowers updated on the process if they report under their real name
and explicitly request for feedback, except in cases where the legitimate rights and interests of the company are infringed.

Protecting Whistleblowers | In principle, we do not disclose the identity of the whistleblowers or any information
that implies our employees’ identity without their consent. We also compensate for any disadvantages resulting from
non-compliance with this rule that is equivalent to recovering the original state.

Areas of Protecting Whistleblowers | We keep strict confidential the identity of the whistleblowers, the evidence
presented by them, or information collected about the report, matters that may imply the person to be negotiated,
and the follow-up actions taken after the report is made.

Establishment and Disclosure of Human Rights and Labor Policies | We enacted the Human Rights charter to
protect human rights in our business activities. We actively practice human rights protection in the areas of non-
discrimination, compliance with working conditions, humane treatment, prohibition of forced and child labor,
occupational safety and protection of human rights of our supply chain as part of our efforts to protect the human
rights of our employees and stakeholders.

Prevention of Sexual Harassment | We are committed to preventing any form of sexual harassment in the workplace
and have stipulated all matters including handling procedures and actions to be taken to protect the victims. In particular,
during the sexual harassment grievance counseling and investigation, the victim and the perpetrator are immediately
separated to prioritize victim protection, respect the victim's intention, and check the reported contents to proceed with
disciplinary action. If the victim wishes to do so, we carry out measures to move departments. In addition, we continue
to make efforts to prevent sexual harassment by appointing a person in charge of sexual harassment complaints in-
house. To educate our employees on laws related to sexual harassment, handling procedures, and measures, and to
raise awareness, we organize annual sexual harassment prevention training for all employees once a year. We also have a
reporting channel on our intranet where our employees can consult and make anonymous reports on sexual harassment.

Sexual Harassment Prevention Training

Classification Unit 2019 2020 2021
Training hours Hours 995 1,013 1,262
No. of participants Employees 995 1,013 1,262

Online Whistleblower System | We operate an online
reporting channel for ethics and human rights issues. Through

this, we are conducting improvement activities regarding
A A2
corruption, unreasonable policies and work processes. L! I‘OIH.I s

In-house Intranet | When it comes to ethics and human
rights issues (including bullying and sexual harassment), any
employee can report online through the 'Grievance Talk'
and 'Report Sexual Harassment/Bullying at Work' sections
on the intranet. In addition, various reporting channels are
operated so that reports can be made offline, such as direct
visits to the Ethics Bureau and mail reception.

HaE/
LR R




034 X Semicon 2021-2022
Sustainability Report

1| Supply Chain

Corporate Overview

ESG Highlight ESG Fact Book Appendix O 3 5

Under the strategic direction of 'Winning Together', we incorporate the evaluation system into the assessment process for our
suppliers and purchase policy to gain competitive advantages and sustainability. Moreover, we transact with those who meet
specific criteria. With these measures in place, we will continue to fulfill our responsibilities and promote sustainable supply chain
management.

Continue to strengthening the
Implementation Enhancing performance of supply chain by securing
Directions e - competitiveness in terms of technology,
quality, delivery, and cost

Reflection/ Enhance cooperation in the areas
improvement of of ESG including conflict minerals,
ESG factors ethics, and working environment

Supplier We use a fair and transparent process to select suppliers that meet our business directions and requirements.

Selection Process In order to determine their competitiveness in the areas of technology, quality, price, delivery, management,
and finance, as well as sustainability such as environment and ethics, we conduct a 'Competitive Evaluation.
To ensure consistency in supplier chain management and purchase policies, and to improve their management
capabilities and expertise, we separate semiconductor-related purchases from general purchases.

New Suﬁfél;ﬁosgg;s;tpr::::‘r;i/:l\;aluatlon Periodic/Competitiveness Evaluation Evaluation Result Management

- Purchase/management performance

- Purchase performance evaluation - Collection and management of evaluation

- Financial data e.g. credit rating - Technology, Price, Quality, Delivery, etc. results
- Human rights, Environment, Safety, Ethics - Human rights, Environment, Safety, Ethics, etc. + Monitoring and recommendations for
etc. - Corporate competitiveness evaluation improvement

- Development, Productivity, Quality, SCM,
Finance, Sustainability

Supplier LX Semicon established the Code of Conduct for suppliers based on the RBA(Responsible Business Alliance)
Code of Conduct Code of Conduct to ensure compliance and make continuous improvements for suppliers. Hereafter, we will
continue to provide support to make our supply chain more responsible and sustainable.

Chapter 1 \ Chapter 2 \ Chapter 3 \ Chapter 4
Overview of Code of Subject to Working Conditions Safe Workplace
Conduct . Application ) and Human Rights
Chapter 5 \ ; Chapter 6 ) ) Chapter 7 ) ; Chapter 8
Environment Ethics Conflict Mineral Management System
Management

Supplier We established regulations for supply management and manage suppliers in transactions accordingly. In
Management addition, the management and evaluation criteria of suppliers are clarified to ensure reasonable management
Regulations and mutual competitiveness. The department in charge of evaluation conducts corporate credit rating once

a year to identify and manage risks of suppliers, and conducts regular evaluation with a quantitative and
qualitative standard on a semi-annual basis. Moreover, to understand the status of suppliers, major companies
related to major processes are evaluated once a year based on technology, quality, cost, and delivery.

Integrated

Purchase System

Supplier Risk
Management

ESG Evaluation

in Supply Chain

Conflict Mineral
Management in
Supply Chain

We use an integrated purchase system to conduct transparent and systematic purchase-related tasks. In
particular, we efficiently and effectively handle the overall business of the general purchasing process through
purchasing requests, company estimates and orders, inspection and closing management functions. In addition,
we strive to improve productivity and accuracy of work through system-based purchase management, and we
strive to secure excellent suppliers and strengthen competitiveness by establishing a dedicated organization
with expertise.

Purchase Process

Request Review Request Submit Review quotation Place order and Confirm
purchase viability quotation quotation and select suppliers send e-mail order

We have established an inspection system for responsible supply chain operation and effective risk management
in response to the demands of our stakeholders as well as business growth and local and overseas regulation
changes. To this end, we classify risks by type in the semiconductor industry and manage them accordingly.

Type of Risk

Risks that have a significant
impact on the supply chain
and require immediate

Risks that require
monitoring to respond
to internal processes or

Risks that have a
positive impact on
communication

measures prevent recurrence
Risk Classification Main Categories
Finance Risk of bankruptcy identified through information such as profitability, debt, and cash flow
Operation Risk such as disruption in supply and defective quality in terms of technology, manufacturing, logistics, and quality
Commercial Risk in transaction conditions related to contract provisions, payment, etc.
EHS(ESG) Compliance risks related to environment, labor, safety and health, ethics, etc.
Geopolitics Risks such as disruption in supply and supply interruption due to disputes and natural disasters

We are planning to establish an online self-evaluation system so that suppliers that have a significant impact on
our supply chain may participate in our ESG risk management and carry out on-site assessments hereafter.

Selection of Evaluation ESG Evaluation Result
Targets Evaluation Management
- Collectinformation of suppliers ~ ®— - Conductonline self-evaluation > - Monitoring and
- Select companies for ESG * Select companies subject to on-site recommendations for
evaluation(for major suppliers) evaluation(High possibility of High Risk) improvement

We have established guidelines for managing conflict minerals to protect human rights and procure responsible
minerals ethically and sustainably. We also established procedures and plans following the OECD Due Diligence
Guidance, and all refineries used in their products are managed under the RMAP 100% certified smelter use
principle using the CMRT" developed by the RMI”. Moreover, we are preventing risks associated with conflict
minerals by having all our suppliers fill out the 'Pledge Against Conflict Minerals'. We regularly monitor the use
of conflict minerals and monitor if necessary, due to changes in the certification status and list of smelters, and
the scope of due diligence due to customers' requests. Furthermore, we encourage our suppliers to comply with
conflict minerals regulations, and hereafter, we are planning to conduct an on-site assessment.

1) CMRT: Conflict Minerals Reporting Template
2) RMI: Responsible Minerals Initiative
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LX Semicon established a process-based quality management system to meet the requirements of our customers. In order to
maintain high-quality products, we continue to engage in improvement processes and respond to customers’ demand in all areas
of design, development, and production so that it can be effectively applied to securing system quality for our customers while
strengthening quality management based on core values.

Quality Policy

Verification
International
Quality Management

Systems(1S09001)

Product
Development and
Verification Process

We satisfy our stakeholder by putting customers first and pursuing excellence
in order to create value for our customers.

! I Iy
Improve the quality Build trust and increase Promote innovation
of development by @ customer satisfaction o :EI and create a culture
enhancing module- (Q. through a customer W that encourages and
based designs and requirement management withstands failure
quantitative validation system
processes

Quality Management System Certification

Quality Management

System Certification JS— KM

- Standard: 1S09001:2015
- Scope: IC, SoC designs/development,

QUALITY MANAGEMENT SYSTEM

production service “H”
- Certifier : Korea Management Registrar(KMR) Q Q g

We use pre-verification process throughout the product development stage in line with the V-Cycle Development
Process in order to meet the customers’ requirements through performance and reliability tests.

V/-Cycle Development Process

Product design based on Customer
customer requirements ~p- Requirements  <4——>
: (system)

System Evaluation and Verification
Verification

Define and quantify the
) characteristics of each
'_ - - 4__' function based on the

k : agreed product
specifications. Products
Product Design produced according

The customers'

requirements are classified

into system functional
requirements to finalize the
specifications. In product
design, pre-quality improvement

Designs Verification : to the defined functional
processes are applied to prevent . features are verified based
issues and defects predicted IP Design on their characteristics and
through FMEA(Failure Modes and (Low-level IP Verification SN reliability according to the

Effect Analysis). Design) optimized tests.

Supplier Quality
Control

Response to
Complaints and
Quality
Requirements

We evaluate, approve, register, and manage the processes for suppliers who produce and ship our products
following the standards agreed upon, and guarantee the quality of shipments through thorough process/product
quality control.

Closed Loop of Quality

Audit Operation | Delivery Specification

Managements

Non-conformity | Shipping Quality Assurance
Management

Supplier Process Product Monitoring &
Approval/ Quality Quality Continuous
Registration Management Management Improvement

Supplier

Monitoring
Control 4M Resolving and
Plan/SPC Change Management Issues Continuous

Improvement

We are striving to minimize quality issues by taking prompt action. In case of quality issues with products
delivered to our customers, we track and control product failure, and implement necessary improvement or
preventive measures based on the defect analysis.

Response
Process Root Cause Analysis
Process History Check/Panel Analysis
Electrical Characteristics Visual Inspection of
Chip Level/Failure Mechanism
Report
1* Analysis Results, Mechanism, 2 Analysis Plan
o1. 02. 03. 04, 05. 06. 07.
=} - =)
lp (& (B & W (&
D AN VAN aa
Product 1% Analysis Reporting 2nd Analysis Reporting Validation Monitoring &
Defect (Exterior Analysis (Physical Analysis Continuous
Registration & Feature Results Analysis) Results Improvement

Analysis)

Report
Pis Analysis Results, Final Mechanism

Physical Analysis
EMMI Check/Decap./Delayer/SEM/Scop/FIB/X-Ray
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Based on the core values of 'Link, Future, and People' reflected in the management philosophy of LX, LX Semicon proactively,
promptly, and accurately responds to customer requirements and provides an opportunity to grow through respect and open
communication among its staff. Recognizing that a company's competitiveness is directly related to talented human resources, we
provide training that can strengthen leadership and professional competencies, including basic competencies, so that employees'
expertise and competencies can be upgraded. In addition, LX Semicon strives to secure a sound organizational culture and a
quality work environment where people can work more efficiently.

The Right Talent

Fair Performance
Evaluation and
Compensation System

Organizational
Structure

The right talent LX Semicon wants is ‘A Person with Conviction and Execution Ability', and has the basic potentials
of ‘Passion’, ‘Competitiveness’, ‘Teamwork’, and ‘Innovation’. Recognizing that 'People" are the most important
resource, LX Semicon leads the semiconductor industry by securing such talented professionals.

A Person with Conviction and Execution Ability

§ $ $ 5
2 T fiza) i
BT T T T

A person who aims for A person who competes A person who works A person who puts
the best in the world with fairly by cultivating autonomously and customers first and
dreams and passion their skills creatively with teamwork constantly innovates

LX Semicon aims for a competitive level of compensation both internally and externally, and intends to
strengthen the work commitment of its employees through fair individual compensation based on performance.
Also, we conduct evaluation of individual employees every year, and the results are reflected in compensation,
training, and promotion.

- Basic Salary | Fixed salary paid according to personnel evaluation based on the annual salary system
* Incentives | Occasional/regular incentives for those who have contributed to business performance
through R&D projects and core tasks
- Bonus | Profits based on business performance are paid in connection with the company and individual performance

LX Semicon places top priority on the diversity of human resources and securing excellent talent so that we can
actively respond to the rapid growth and change of the semiconductor industry and lead to continuous growth.

Number of Employees by Age Group

Classification Unit 2019 2020 2021

Below 30 223(22%) 216(21%) 307(24%)
Employees

30-50 (%) 737(73%) 759(74%) 888(70%)

Over 50 0 £48(5%) 51(5%) 77(6%)

Total Employees 1,008 1,026 1,272

Number of Employees by Employment Contract

Classification Unit 2019 2020 2021
Male 836 838 1,008
Permanent R E—
Female 154 167 229
Male 10 12 21
Temporary —
Female Employees 8 9 14
Total number of Male 846 850 1,029
employees Female 162 176 243

Total 1,008 1,026 1,272

Employee
Diversity

Employee Benefits

LX Semicon supports talented female professionals so that they can demonstrate their capabilities and grow
into leaders. To this end, we provide systematic support so that careers are not interrupted due to pregnancy or
childbirth, and we will continue to develop female leaders.

Number of Female Employees

Classification Unit 2019 2020 2021
Manager* 3(0.3%) 6(0.6%) 3(3%)
Executive® Employees 0(0%) 0(0%) 1(0.4%)
Newly hired (%) 49(5%) 27(29%) 85(35%)
Total 162(16%) 176(17%) 243(19%)

* Full-time employees

In addition, to respect the diversity of our members in gender, race, disability, values, experiences, and
preference, and create a better future together, we respect the differences in experiences and ideas, and is
working to bring systematic improvements so they can tap into their best capabilities.

Diversity of Employees

Classification Unit 2019 2020 2021
Disabled 17(2%) 17(2%) 21(2%)
- Employees
National veterans () 4(0.4%) 4(0.4%) 4(0.3%)
0,
Foreigner 17(2%) 13(1.3%) 14(1%)

LX Semicon is operating a variety of welfare benefit programs including subsidies for congratulations and
condolences, disasters, medical expenses, educational expenses, housing loans, and selective welfare benefits
to achieve physical and mental health and work-life balance for employees.

Family Care ‘ ‘ Health Care ‘ ‘ Refresh Care
- Low-interest housing loan - Sharing employee medical expenses - Summer refreshing vacation
- Support for children's educational - Comprehensive health checkup for employee/ - Residency training center/
expenses spouse(over age 35) condominium
- Support expenditure for congratulations - Group accident insurance - Optional welfare points available

and condolences(vacation and financial - Operating gym/fitness center - Support for clubs and picnics
support) - Commuter bus service(considering the - Provide sabbatical leave every 5 years
- Support for funeral arrangements characteristics of each work location/ - Support free sports ticket(baseball,
+ Rewards for long-term employment transportation) soccer)

+ Maternity leave and early childhood
work system(including males)

Maternity Protection System

LX Semicon has a maternity protection system that supports employees' pregnancy, childbirth, and childcare.
We actively operate the program to promote healthy childbirth and protect women of childbearing age, such as
pregnant women and women during childbirth, who are subject to maternity protection in accordance with the
Labor Standards Act and the Equal Employment Opportunity and Work-Family Balance Assistance Act.

Re-employment Support Service

In accordance with the Act on Prohibition of Age Discrimination in Employment and Elderly Employment
Promotion, LX Semicon provides one of three services of 'career design' and 'employment placement’, and
'employment and entrepreneurship training' only to those over age 50 who have been employed for more than
one year and are changing careers due to involuntary reasons such as the retirement age or business necessity.
In 2022, 6 workers(2 full-time workers and 4 short-term contract workers) were selected as eligible, and training
will be conducted.
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Talent

Development

LX Semicon places the greatest value on the growth of individual employees and provides various opportunities
to improve their capabilities. We are nurturing talented professionals who will lead the global market through our
systematic leader training programs that maximize the potential of employees, basic competency reinforcement
training for each position, professional job training for nurturing experts in each field, and global competency

strengthening training among others.

Leadership skills

Basic skills

Professional skills

Global skills

Systematic training to
develop high-potential
talent and leader
competency

- Training entrepreneur candidates
- Training future entrepreneurs
- Leader training(executives,

Basic competency
strengthening training
based on LX Semicon's

core values

* Training for entry-level/
experienced employees
- Training for job titles

Job training for nurturing
experts in each field

+ Professional job training by
field
- Supporting project activities

Systematic fostering
of global talent

- Service at overseas
subsidiaries
- Language training

officers, office/team leaders) - Training for all
- Coaching program employees(internalizing core
- Domestic/overseas degree values)

programs and MBA

Training System
@
=

Professional FSE
training by field

i

Entrepreneur

Training for job
position

Training for entry-

Organization manager .
8 8 level/experienced

employees
i . . In-house language
Jukmo; lTadter/ All staff training Design training for programs
ey taten (core values) R&D entry-level

Leader Development

LX Semicon provides training and coaching programs so that leaders can develop leadership competencies
necessary for each position in a timely manner. Organizational leader training focuses on regular training on
various leadership components so that employees can be of practical help to the organization’s operation
and performance creation, and preliminary leader training is designed to preemptively train employees in the
leadership competencies necessary for future team leader roles. We also implement one-on-one and group
coaching programs so that leaders can strengthen their leadership capabilities based on self-reflection.

Training for Upgrading Basic Skills

LX Semicon is actively conducting training to strengthen basic competencies by job title based on core values.
Introductory training for entry-level and experienced recruits provides training for new employees to support
successful on boarding through understanding organization and mutual exchange. The training for job titles is
to establish and reinforce the necessary competencies for the smooth performance of roles according to the job
titles. To help internalize the core values, we also conduct training for all employees.

Job Training for Expert Development in Each Field

LX Semicon has established a job training system for different fields such as R&D, sales/marketing, and quality,
and provides various job training programs tailored to the capabilities and needs of its employees. To nurture
R&D professionals specializing in semiconductor design, we provide entry-level employees with theoretical
and practical training for about 1.5 months. After that, we provide job training to enhance the expertise of its
employees in different job responsibilities and supports each individual's growth into a semiconductor specialist.

Enhancing Global Skills

LX Semicon supports various development activities to expand its global business and upgrade the global skills
of its employees. We implement various language support programs to improve foreign language competency,
and provides training to improve local adaptability before dispatching Foreign Service Employee(FSE). We
actively contribute to fostering corporate human resources, by supporting customized HRD activities for overseas
subsidiaries among others.

Creating a Culture of Constant Learning

In addition to formal education, we support the facilitation of
constant learning in a number of ways. We produce lectures ..
such as job training and new hire training as video content and =

s

uploads them to the in-house online learning platform so that s

S SINGLEX g0t

employees can freely learn from them anytime, anywhere. We
also have an in-house learning club system, which ensures that
employees can share and utilize knowledge on specific topics.
In addition, we help employees experience growth through
learning by allowing them to freely participate in all training
necessary to improve their job competency in consultation
with the head of each organization. Furthermore, we operate
a bulletin board so that employees can freely share various
internal and external training information such as job training

and seminars through the internal network.

Implementation of Metaverse-based Training

Since 2021, when offline training became difficult due to the spread of COVID-19, we have implemented
metaverse-based online training to help new hires adapt quickly by increasing their understanding of the
company and work. Through this training, participants take diverse educational content within the metaverse
environment as in offline training, and the educational effect has been enhanced by communication between
participants. Looking ahead, we are planning to expand education programs using the metaverse and online
platforms to facilitate employee access to education.

LD}

| AHE BRIBLICH
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A Decent Workplace and a Healthy Organizational Culture

Based on the LX management philosophy, LX Semicon is building a sound organizational culture and playing a leading role in change with a view Creating a Pleasant Workplace

to maximizing organizational capabilities so that business results are created. By complying with laws, regulations, and principles, and establishing
partnerships among employees, we also continue various efforts to grow together.

The CA(Communication Agent) Bureau | LX Semicon operates the CA(Communication Agent) Bureau in charge of internal

] o . ) 1 - .
communication’ to actively listen to and collect employees' grievances and opinions. In particular, we created a one-
Core Values

Customer First Growth & Respect for People Striving to be the Best on-one KakaoTalk account that guarantees anonymity so that employees can freely express their opinions. Thereby, the
CA helps to alleviate conflicts and communicate more effectively within the organizations by discussing the opinions of
LX Semicon's  Customer focus Mutual respect New initiatives their members with relevant departments. In addition, an offline bulletin board is being operated to provide a 'venue for
o ofooll o . )
Common Adopt it as the first criterion for customer ~ Treat each employee with respect Fearless in the face of failure, constantly try better ways communication’ with employees to discuss the company newsletter and employee benefits among others. Furthermore,
Behavior decision-making i . the CA marked such as 'communication specialist' and 'get-together for a drink specialist', is fully in charge of counseling
Model Promoting growth Robust execution . > . . . .
Swift and precise response Continuously strengthen/grow individual Absolutely win the competition by relentlessly executing employees about their concerns and helps employees relieve stress caused by grievances that may occur in their work life.
Identify customer needs to mount a prompt/  competitiveness the set goals
accurate response . . . . )
Communication/Enjoyment Pursuit of excellence Publishing the CA Newsletter | LX Semicon delivers various cultural
Leading for customers Create a pleasant working atmosphere that Always aim for the best in the process and results of work activities conducted by the CA to all the company employees every month,

Leading customers to create a better value activates open communication

Improving the Way We Work

Flexible Working System and Telecommuting | LX Semicon implemented a flexible working systems and telecommuting to improve
work efficiency and productivity and ensure the work-life balance of its employees. Our employees are working according to the work
schedule while observing an average of 52 hours per week in consideration of the characteristics of each department. The flexible
working system operates an optional four-week work-hour system, and 8 hours per day does not have to be observed, allowing autonomy
regarding when one should arrive at and leave work, and as to working hours while an average of 40 hours per week, per unit period
serves as the standard. Remote work builds on the autonomy that the employees exercise to plan and execute their own work, and it is
operated so that the head and the other members of an organization can communicate at all times as if they were working face to face.

Casual Dress Code | LX Semicon enforces no specific dress code that respects autonomy and diversity as to what employees should wear
to work. By designating a Casual Dress Code all the year-round, we allow our employees to dress so as to fit their personalities and taste.

The Heart-to-Heart Talk(Listening to VOE) | LX Semicon operates Speak with Talent Meeting that formally shares the VOE in the
company with organizational managers and discusses improvement plans every month. Prior to the Heart-to-Heart Talk, the CA bureau
listens to each organization's VOE, reviews the grievances of members found in the process, and proposes appropriate solutions if
necessary. In addition, each organization shares its grievances and atmosphere with the CA, and selects major issues discussed at the
talk. Prior to Heart-to-Heart Talk, the CA bureau shares outstanding cultural activities, discusses meeting results, such as sharing VOE
and grievances within the organization, and sets an agenda that requires company-wide grievance handling to make grievance-related
decisions under the supervision of the CHO. Thereby, we create a healthier and more advanced organizational culture by listening to
employees' opinions on ways to improve work, workplace harassment, and working hours among others.

Harmony 1+1 | LX Semicon operates the Harmony 1+1 program to help different organizations understand each other's job descriptions
and strengthen the cooperative system. Thereby, we resolve internal issues between organizations by improving collaborative R&R with
unclear boundaries between organizations and establishing work rules through agreement.

Day without a Leader Program | LX Semicon is operating a program that leads to the improvement of organizational members' work
autonomy and competency. This program allows the company-wide organization managers (manager, office/team leaders) to take a
vacation once a month to recharge for work immersion and allows their employees to experience work responsibility and autonomy.

carrying out various campaigns to improve awareness. In order to increase
the understanding of the work between departments, we also publish
'Things You Want to Hear About' designed to help employees learn more
about the main tasks and directions of different departments.

Open Communication with CEO | LX Semicon has prepared a venue
for open communication with the CEO with a view to promoting internal
communication. Operated with pre-collected formal questions and a real-
time Q&A session, the venue focuses on listening to members' opinions
and effectively delivering top management's messages.

LX Semicon Newsletter | LX Semicon organizes major company-wide
achievements and news and delivers them to employees through the
internal bulletin board on a quarterly basis. The newsletter mainly
delivers various in-house news stories including CEO messages and major
achievements by departments.

Operating Psychological Counseling Program for Organizational
Communication | LX Semicon operates a group program in the
psychological counseling office to promote efficient and smooth
communication within the organization. To improve communication within
departments, we conduct a test to measure interpersonal needs(FIRO-B)
to help employees understand each other’s psychological needs. We use
a personality type test tool(MBTI) to help them understand and respect
each other more deeply. In addition, we help organizational leaders
strengthen their competency to form a consensus and build a friendship
with department members by identifying the leaders' mental topography
and the members' psychological state through the Temperament and
Character Inventory(TCl). Moreover, LX Semicon operates 'The Empathy’,
an in-house counseling office for employees to help them relieve work
stress and interpersonal concerns.
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As the need for corporate social responsibility increases, we are continuing activities to create social values throughout our
business activities. We promote sustainable growth to earn the trust of stakeholders, pursue win-win growth with the local
community, and actively promote social contribution activities in connection with the local community. Looking forward, LX
Semicon will establish a social contribution activity system in line with the corporate strategy and vision to promote more
effective and systematic social contribution activities and create high-quality social values.

Social Contribution In accordance with the social contribution direction 'Better Future with our Community' and by sticking to the
Implementation principles of sincerity, continuity, and voluntary participation, LX Semicon is carrying out supporting activities to
Directions promote the growth of future generations and sports for the disabled, mainly in Daejeon and Seoul(Yangjae and

Gangnam) where LX Semicon campuses are located. Furthermore, the company engages in other various social
contribution activities.

Supporting the Growth of Future Generation and Differently-abled

Corporate Overview

ESG Highlight ESG Fact Book Appendix

@ \ Risk Management

We have established a risk management process to manage company-wide risks. In addition, we continue risk prevention
activities by establishing a systematic management system covering internal and external business-related risks and early
identification of potential risks across the company business. Moreover, we conduct regular monitoring and have established and

operate a cooperative system between relevant departments to respond immediately when risks occur.

Risk Management

LX Semicon implements risk management to manage the occurrence of unpredictable and significant events
and accidents, serious misunderstandings, and rumors that can have a high level of adverse effect on overall
business activities. In particular, we are working hard to prevent and respond immediately to a series of incidents
and accidents that can cause significant damage to the company, such as damage to the company's image or
financial loss, if known to the outside.

Purpose of Risk Management

\ \ \
1 2 3

\
4

045

Local Child Support(COVID-19 support) | In order to support local children who are having a hard time due to COVID-19, LX Semicon delivered
laptops and school stationery to children in a children's welfare facility in Daejeon and those from socially disadvantaged families in Seoul so that
they could participate in online classes. In particular, we provided laptops, considering the difficulty in participating in online classes due to smart
devices that fall short compared to the number of students in welfare facilities. Meanwhile, we donate toy sets every May on Children's Day.

Supporting University Student Scholarships | LX Semicon has been providing scholarships every year since 2019 for undergraduate and
graduate students of semiconductor design-related departments to discover talents and nurture experts in semiconductor design. Through the
‘Korea Semiconductor Design Competition’ hosted by the Ministry of Trade, Industry, and Energy, we are nurturing the design capabilities of
undergraduate and graduate students in semiconductor design and provides scholarships to teams that come up with creative ideas. This provides
the foundation for talented people's entry into the semiconductor industry.

Supporting Sports for Differently-abled |
LX Semicon supports the revitalization of sports for the disabled and

Type of Sport(Unit: Person)

: e Rowing .
at the same time supports teams to expand the base. Each player Shoo-  Billi o ., Jable  Bowl /lce Badmin Rugby
. ) - ) . . . ting -ards Tennis  -ing . -ton /Bowling
is active as affiliated with LX Semicon, which supports training and Skating
related matters. 9 4 4 2 3 1 3 1

Employee Participation

Payroll Giving | Since April 2018, LX Semicon has been implementing the ‘scrap deduction’, which donates scraps from the monthly
salaries of those willing employees. This activity is about collecting and donating all changes of less than KRW 1,000 out of monthly
salaries. The funds raised through this are used for social contribution activities that reflect the needs of LX Semicon employees.

Volunteering Employees | Since 2019, LX Semicon has carried
out activities such as free meals for the needy, briquette
sharing, and kimchi-making through the voluntary participation

of its employees. In 2021, LX Semicon employees designed i L ll Gl @‘?
and manufactured block pencil cases, safety key rings, and K 4 || ANy i 5 5 51 3“-“""&-__
mask straps, for their non-face-to-face donations to socially WL e . s

disadvantaged children in Daejeon and Seoul in consideration
of the pandemic.

Supporting Local Community | LX Semicon, together with LX Holdings and five affiliates, participated in donations worth about
500 million won in kind to support the relief of the damage caused by forest fires in Uljin in Gyeongsangbuk-do and Samcheok in
Gangwon in 2022.

Securing social trust in
the market, shareholders,
and customers

Early recovery and

Ensuring employee safety Preserving corporate assets continuation of work

Risk Management

Process

LX SEMICON RISK MANAGEMENT

LX Semicon classifies risk types to respond to various risks. We plan to regularly monitor to prevent recurrence
by taking immediate action when a situation arises through a systematic response for crisis management.

Step 1

Step 5
MONITORING

Conduct monitoring for
additional issues Management

Step &4

IDENTIFYING RISK FACTORS

Verifying and identifying
risk factors

Step 2

PREVENTIVE ACTIVITIES

Implementing activities to
analyze confirmed risks and
prevent their occurrence

Step 3

EFFORTS FOR RECOVERY AND
RECURRENCE PREVENTION

After identifying the cause of incidents
and accidents, take corrective action

Establishment and implementation of
regular education and training programs

RISK RESPONSE

Decision-making and
establishing countermeasures
after discussing the risks
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Recognizing compliance as an essential part of maximizing our corporate value, we have been building and operating a compliance
risk management system since 2019 in order to fulfill our social responsibility as a corporate citizen in the international
community. We also engage in various programs to raise employees' awareness of compliance including training and distribution
of newsletters focusing on fair practice.

Compliance
Risk
Management
Activities

Compliance Risk Management

At LX Semicon, we categorized 59 risks in 9 risk management areas of Purchase, Logistics, Sales & Marketing,
Quality, R&D, HR, Environment & Safety, Business Support, and Business Management to take preemptive action
against compliance risks. We regularly identify compliance risks in advance and conduct self-evaluations for
each department to determine the level of risks. Based on this, core areas of risk that are directly related to our
operation are reviewed and managed. The compliance risk management system is operated through inspection
in line with compliance control standards while evaluating the system's effectiveness and reporting the results to
the board of directors every year.

Compliance Risk Management Process

Compliance Self-evaluation by Response to
. . Report & Feedback
Identify Risk Department Compliance Risk P
“Identify risksof | ® | "Assessand raterisks >’ Cor.1d.uct compliance | —p— . Report training and inspection
legal violation - Select key risks and trammg results to the management
areas of management - Compliance check - Update compliance risks
activity

Company-wide Compliance Training

We are striving to protect our company and employees from legal risks and raising awareness through
compliance risk management while conducting company-wide employee training as part of our efforts to check
and prevent those risks.

Company-wide Online Compliance Training (Unit: Employees)
Protection ~ Prohibition of

E’_é of Industrial No. of Trade Secret No. of

— Technology participants 822 Infringement participants 815

Appointment of Compliance Officer

We established compliance control standards to promote fair and transparent business practice for legal
compliance. Furthermore, we are striving to achieve responsible compliance management by appointing a
compliance officer to check compliance with laws and internal regulations and policies.

Distribution of Compliance Information

We distributed the 'Compliance Information’ in May 2022 to enhance employees’ understanding and raise their
awareness. It covers the definition of compliance, the introduction of compliance risk management activities,
and case study of violations as well as related laws and regulations for each area of risk management. This
prepared employees to prevent violating laws and regulations during their duties.

Creating
Compliance
Management
Culture

Areas of Compliance Risk Management

Purchase

Management Logistics

Business Areas of Sales &
Support Compliance Marketing
Risk
Management
Environment & Quality
Safety
HR R&D

CEO Message and Fair Practice Newsletter
At LX Semicon, we are raising employees’ — Buxcsenicon (il S
awareness in fair practice by distributing Sl

monthly newsletters highlighting the purpose
of the system and relevant regulatory trends to
prevent legal violations.
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Voluntary Fair Practice and Compliance Guidelines

We have established guidelines for fair practice to ensure compliance with the laws. We are committed to
preventing any unfair disadvantages that the company and employees may suffer from violations of laws and
building trust with our customers and suppliers by promoting fair competition and trade according to the
relevant guidelines.
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LX Semicon operates the Board of Directors to bring transparency and soundness into the governance structure. The Board of
Directors complies with the laws or the Articles of Incorporation and decides on matters delegated through the general meeting of
shareholders, basic policies of company management, and major matters related to business progress to help senior management
make correct and appropriate decisions and perform checks and monitoring. In addition, LX Semicon protects the rights and
interests of shareholders through responsible management centered on the Board of Directors and bolsters the independence,
transparency, professionalism, and diversity of the BOD.

Board of Directors(BOD)

Composition

BOD Operation

LX Semicon's Board of Directors consists of 6 directors: 2 executive directors, 1 other non-executive director,
and 3 independent directors. The appointment of BOD is based on a comprehensive judgment focusing on
independence, diversity, and professionalism, and there is no discrimination based on gender, race, religion,
politics, or other cultural backgrounds. The BOD decides on matters stipulated in the laws or the Articles of
Incorporation and decides on matters delegated through the general meeting of shareholders, basic policies of
company management, and major matters related to business progress. Meanwhile, matters related to business
execution that are not specified as matters of the BOD in the BOD Operation Regulations are entrusted to the
CEO, and the BOD is responsible for supervising the execution of duties by the directors.

(As of December 31, 2021)

Name Role Key Work Experiences Term Note
sohn Bo-ik CEO/Board of Directors ~ MIT(Master) 3years(1 time Finance
Chair Director of CTO SIC Center, LG Electronics reappointment)  Committee
Choi Sung- R Department of Management, Yonsei Univ. 3 years(1 time Finance
kwan Executive Director/CFO Manager of Finance Team, LG Corp. reappointment)  Committee
Roh Jin-seo  Other Non-Executive MIT(Master) 3vears )
Director Vice President for Strategy, LG Electronics 4
Wee Kyeong-  Independent Director/ Business Management, UCLA(Doctorate) 3vears Audit
woo Audit Committee Chairman Current professor in Sookmyung Women's Univ. y Committee
T Independent Director/ Georgia Tech(Doctorate) 3years(1 time Audit
g Audit Committee Member  Current professor in Yonsei Univ. reappointment)  Committee
Shin Young-  Independent Director/ Department of Seoul National Univ.(Doctorate) 3 years(1 time Audit
S00 Audit Committee Member  Current professor in KAIST reappointment)  Committee

The BOD is divided into a regular BOD meeting held every quarter and a temporary BOD held separately. Regular BOD
meetings are held to approve quarterly financial statements and convene regular general shareholders' meetings
among others. Temporary board meetings are held from time to time to handle pressing issues. The BOD is convened
in accordance with Article 39 of the Articles of Incorporation and Article 7 of the BOD Regulations, and the date &
time, venue, and agenda of the meeting are notified to the directors in writing, electronically, or orally at least three
days in advance. Furthermore, a director may, if deemed necessary for the performance of the company work, call for
a board of directors meeting by disclosing the agenda and reason. In 2021, a total of 7 BOD meetings were held for
approval and reporting. In addition, the board of directors’ attendance rate was maintained at 100% for both internal
and external directors. Each director participated in important and strategic decisions of the company without fail,
operating the board with responsibility as its member.

BOD Activities (As of 2021) BOD Attendance Rate (As of 2021)

No. of Approved Briefed
meetings held agendaitems agenda items

7times 2 /I cases 7 cases

100% 100% 100%

Independent Executive Other non-executive Average
directors directors directors

Appointment
of BOD

Operation and
Activities of
Committees under

the BOD

LX Semicon appoints directors through the general shareholders' meeting and selects directors to be appointed at
the general shareholders” meeting through the board of directors. When there is a shareholder's proposal regarding
the appointment of directors in accordance with relevant laws, the BOD brings it as an agenda to the general
meeting of shareholders in a lawful manner. As of 2021, our total assets are less than KRW 2 trillion, so we are not
obligated to set up an independent director nomination committee. In order to secure fairness and independence
in the appointment of independent directors, the independent directors are appointed at the general shareholders'
meeting after undergoing strict internal screening. In addition, the Articles of Incorporation specify key matters
such as the term of a director and the criteria for appointment of directors in order to ensure that they perform their
duties independently. The term of office for both executive and independent directors is three years for the first
time. However, one-time reappointment is allowed for independent directors to ensure their independent operation,
and the term of office for an independent director can be extended up to six years. In order to respond to the rapidly
changing business environment, the BOD focuses its composition on expertise and experience so that the board
can conduct appropriate deliberation on major management issues. Therefore, independent directors are made up
of experts in various fields, such as finance and IT, and are appointed without restrictions on nationality or gender
during the selection process. Based on their objectivity and expertise, the appointed outside directors check the
other members of the board by discussing the agenda of the BOD from various angles and presenting opinions when
necessary.

Appointment Criteria of Directors

A person engaged in business affairs of the company
él Independence - A person who has a significant interest in the largest shareholder of the company
@ p - Persons who have been employed by the company for any period over the last

two years are restricted from the service as outside directors.

All directors are appointed through resolutions at the general shareholders'

élé Transparency meeting

Persons with abundant expertise or experience in management, economy,
9: § Professionalism accounting, law, technology, and sustainable management are selected as
candidates for independent directors

No restriction on religion, race, gender, country/region of origin, a field of

Diversity specialization, etc. when selecting candidates

LX Semicon operates a committee within the BOD to bring increased transparency into corporate governance
and enhance professionalism. The Audit Committee, which focuses on management and monitoring, includes
all independent directors to ensure independence and fairness. The Finance Committee deliberates and
makes decisions on agendas delegated from the BOD and daily financial matters. A total of seven committee
meetings were held in 2021, a total of agenda items were reviewed and reports were presented in a total of
thirteen sessions. The participation rate on the BOD is 100% for both executive and independent directors, and
resolutions and attendance are fully disclosed through the annual business report.

Committees under the BOD

Classification Purpose of Installation and Authorities

Audit Committee(3 Independent Directors) Audit of the company's overall business operations including financial position

Deliberation and resolution of matters delegated by the BOD and daily

Finance Committee(2 Executive Directors) ] .
financial matters
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BOD Supporting
Organization

Audit Independence

BOD Performance
Evaluation and
Compensation

Compensation
System for Top-Tier

Management

Accident Insurance
for Executives

LX Semicon operates a separate organization that supports the performance of duties so that independent
directors can both perform their duties efficiently and enhance their professionalism. The Finance/IR Team under
the CFO provides the requested support necessary for the performance of the independent director's duties for
the operation of the BOD and the committees under. The organization is also in charge of holding workshops
and seminars to enhance the competence and expertise of the BOD and establishing schedules to manage them.

In order to put objectivity and transparency into audits, an organization in charge of management diagnosis/
improvement that directly reports to the CEO is operated to minimize the influence of internal and external
stakeholders. The Audit Committee performs its role with independence that is guaranteed by the fact that
all its members are outside directors. In addition, we operate cyber ombudsmen(website, intranet) so that
when problems such as employee corruption or unreasonable demands using positions occur, the facts can be
reported privately. The department in charge supports the audit committee's exercise of audit authority and its
evaluation of the internal accounting management system.

The evaluation of the BOD is carried out internally. To bring fairness in the evaluation, LX Semicon established
clear internal evaluation criteria such as meeting attendance, contribution, and independence, and conducts
performance evaluation in consideration of business understanding and professionalism. We pay the same
amount to all independent directors within the total director remuneration approved at the general shareholders'
meeting.

BOD Remuneration (As of 2021)
Classification Remuneration Total  Average per person
CEO KRW million 968 404 1,374 -
Independent Director KRW million - - 216 72

Based on the executive management regulations approved by the BOD, LX Semicon comprehensively considers
KPlIs, management indicators, roles, and contributions or the evaluation and compensation of LX Semicon
executives. Bonuses are paid in consideration of management contributions to performance creation through
a comprehensive evaluation of metrics consisting of company sales and operating profit in the previous year,
evaluation of core tasks, and performance expectations for the future. However, in the event of an in-house
violation of regulations or damage to the company, we are clearly responsible for the management performance,
such as reduction of bonuses or non-payment.

Executives, including the CEO, are enrolled in the 'Executive Liability Insurance' to prevent uncertainties such as
financial bankruptcy, which is to lessen damage to the corporate image and reduce the financial burden due to
management risks(class action, liability, etc.) that may occur during company operation with a view to protecting
shareholder rights and interests.

Equity and Capital
Structure

Protection of

Shareholder Interests

LX Semicon's stock consists of only common stock without preferred stock, with one vote per share in principle.
As of December 31, 2021, the number of stocks granted voting rights is 16,264,300.

Shareholding Structure (As of December 31, 2021)

Franklin Templeton

LX Holdings Co., Ltd.* Percentage 2.2/
percentage 33.08 Morgan Stanely
Percentage 1.87
Swedbank
Percentage 2.7 7 National Pension Service
Percentage 1,77
Shareholders No. of shares Percentage
LX Holdings Co., Ltd. 5,380,524 33.08
Swedbank 450,000 2.77
Franklin Templeton 368,984 2.27
Morgan Stanely 304,390 1.87
National Pension Service 288,601 1.77

*Largest shareholder

LX Semicon protects shareholder interests and the right to know by faithfully reporting disclosure obligations
under the Capital Market Act and Disclosure Regulations on time. In particular, by adopting and utilizing the
electronic voting system following Article 368-4 of the Commercial Act at the 25" regular general meeting
of shareholders held in January 2021, we have since supported the smooth exercise of the voting rights of
shareholders. Committed to enhancing shareholder value, we determine dividends within the portion of sharable
profits in consideration of investment, financial structure, and domestic and overseas business environment for
the growth of the company.
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Sustainability Data

LX SEMICON FINANCIAL PERFORMANCE AND DISTRIBUTION Economic Data

Operation status of the BOD

Net sales(As of 2021) Operating income(As of 2021)

Classification Unit 2019 2020 2021

3 69 6 KRW billion BOD meetings Times 7 7 7
° Approved 1 12 21

Deliberation on the

1,898.8 ™

agenda of the BOD Briefed 7 s .
Executive 100 100 100
Attendance rate @ - 93 100 100
of the BOD Non-executive 80 o 100
T 91 89 100

Financial Performance(Consolidated)

Senior Decision-making Body & Composition of the Board Committees

Classification Unit 2019 2020 2021
Net sales 867,122 1,161,896 1,898,846
Classification Unit 2019 2020 2021
Cost of sales 654,231 865,870 1,240,353 Executive or Non-executive Employees 1 1 2
Gross profit 212,891 296,026 658,493
Selling and marketing expenses 165,636 201,799 288,871
Operating income 47,255 94,227 369,622 Compensation policy
Financial income 3,909 2,806 4,111
o KRW million Classification Unit 2019 2020 2021
Financial expenses 456 1,252 2,999
Salary CEO 534.3 538.2 968
Other non-operating income 3,602 10,840 20,909 E CEO 1742 89.7 40k
Other non-operating expenses 7,422 15,706 10,967 CEO . 708.5 627.9 1,374
KRW million :
Profit(loss) before income tax 46,888 90,915 380,676 Total Amount Independent o 207 216
directors
Income tax expense 8,349 18,386 84,252
Average per employee 21 235 418
Profit(loss) for the year 38,539 72,529 296,424

Global Business Sites

Classification Region Classification Region

Sales & Operating income

Korea-Seoul(Yangjae Campus) India-Bengaluru
Headquarters Subsidiary China-Nanii
Korea-Daejeon company =R IS
Classification Unit 2019 2020 2021 China-Shenzhen
US-Santa Clara
Separated 867,122 1,161,896 1,898,846 China-Wuhan
Sales —_— Japan-Tokyo . - -
Consolidated 867,122 1,161,896 1,898,846 Subsidiaries Branch Office China-Chongging
KRW million China-Beijing U
Separated 46,811 93,723 368,630 Vet Ay
Operating income — China-Chengdu Total 12 sites
Consolidated 47,255 94,227 369,622

*As of 2021
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Environmental Data

Energy Consumption within the Organization

Classification Unit 2019 2020 2021
Korea 699,468 495,043 465,128
China 159,318 515,437 825,043
Vietnam - 123,382 415,856
Taiwan KRW million S 13,327 163,129
Japan 4,998 9,345 26,188
Other 3,338 5,362 3,502
Total 867,122 1,161,896 1,898,846

Stakeholder Economic Performance Distribution

Classification Unit 2019 2020 2021
Gasoline 11.25 30.70 39.37
Diesel 0.33 0.11 0.13
LNG TOE 144.90 190.72 198.70
Electric power 1,046.28 1,590.51 1,468.77
Total energy consumption 1,202.76 1,812.04 1,736.97

Energy Intensity

Classification Unit 2019 2020 2021
Mem i
i s G el (o, (it 38,761,784,522 53,685,837,638 74,370,444,626
benefits and welfare expenses)
Shareholders/Investors KRW
= 13,751,056,433 13,707,214, 744 22,125,100,320
(Dividend and Interest Expenses)
Government(Corporate Tax) 8,349,065,922 18,386,320,992 84,252,328,037
Financial Assistance Received from the Government
Classification Unit 2019 2020 2021
Investment grants, R&D grants, .
& & KRW million 200 70 40
and other relevant types of grant
R&D Investment Amount
Classification Unit 2019 2020 2021
R&D expenses KRW billion 1,000 1,209 1,714
R&D cost relative to sales % 11.5 10.4 9.0

Memberships

Korea Semiconductor Industry Association

UN Global Compact(UNGC)

Classification Unit 2019 2020 2021
Total energy consumption TOE 1,202.76 1,812.04 1,736.97
Net sales KRW million 867,122 1,161,896 1,898,846
Energy intensity TOE/KRW million 0.0014 0.0016 0.0009

GHG Emissions(Scope 1, 2)

Classification Unit 2019 2020 2021
Direct GHG emissions(Scopel) 338 477 528
Indirect GHG emissions(Scope2) tCO,eq 2,134 3,238 3,052
Total(Scopel + Scope2) 2,472 3,715 3,580
GHG emissions intensity tCO,eq/(KRW million) 0.0028 0.0032 0.0019

*Scope: Daejeon Campus, Yangjae Campus

*Scope 1: Corporate vehicle(diesel, gasoline), city gas(LNG) usage
*Scope 2: Energy consumption

*Emission Coefficient: Used KEPCO CO, calculator

Waste Generated

Classification Unit 2019 2020 2021
General waste ton 6.8 6.8 7.7

*Scope: Daejeon Campus

Water Withdrawal by Source

Classification Unit 2019 2020 2021

Municipal water ) 32,886 29,210 29,274
m

Ground water N/A N/A N/A

Non-Compliance with Environmental Laws and Regulations

Classification Unit 2019 2020 2021

The financial value of a fine KRW million 0 0 0

Number of non-monetary sanctions EA 0 0 0
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Social Data

Number of Employees by Age Group New Employee Hires and Employee Turnover

Classification Unit 2019 pLopo} 2021 Classification Unit 2019 2020 2021
Below 30 223(22%) 216(21%) 307(24%) Below 30 108 57 144
Number of newly hired
30-50 Employees(%) 737(73%) 759(74%) 888(70%) y 30-50 Employees 55 38 173
employees by age group
Over 50 48(5%) 51(5%) 77(6%) Over 50 3 5 11
Total Employees 1,008 1,026 1,272 Below 30 10.7 5.6 11.3
Ratio of ly hired [
atio or newly nired employees 30-50 % 5.5 3.7 1%
by age group
Over 50 0.29 0.48 0.86
Number of Employees by Position Total number of newly hired ~ Male EE— 17 73 243
employees by gender Female 49 27 85
Classification Unit 2019 2020 2021
l Ratio of newly hired Male o 11.6 211 19
7 41 594 (]
Male 275 > ? employees by gender Female 4.9 2.6 6.6
140 150 202
Employee % Number of newly hired
Subtotal 715 691 796 employees Total Employees 166 100 328
Male 252 288 402 Below 30 15 23 43
Manager Female Employees 14 17 26 Number of employees who 30-50 Employees 51 56 54
Subtotal 266 305 428 turnover by age group Over 50 3 e 3
Male o 2 12 Below 30 15 2.24 338
i Ratio of employees who
Executive Female 0 0 1 turrlmver bypagz groqu 30-50 % 5 545 124
Subtotal 2 2 13 Over 50 0 0.58 0.23
Number of employees who Male 51 69 74
Employees
turnover by gender Female 15 16 26
Number of Employees by Employment Contract Ratio of employees who Male o 5.05 6.72 5.81
turnover by gender Female 119 1.55 2
Classification Unit 2019 pLopo} 2021 Number of employees who Total Emplovees - . 100
Male 836 838 1,008 turnover pioy
Permanent —
Female 154 167 229
Male 10 12 21 : H
TpeTany Diversity of Governance and Employees
Female Employees 8 9 14
Totallnnmbe qo Male 846 850 1,029 Classification 2020 2021
employees Male 100 100
Ploy Feiells 162 176 243 Gender ratio of the BOD
Total 1,008 1,026 1,272 Female 0 0
Disabled 17(2%) 21(2%)
National veterans Employees(%) £4(0.4%) £4(0.3%)
A . Foreigner 13(1%) 14(1%)
Total Number and Percentage of Voluntary Resignation
Classification Unit 2019 2020 2021
Number of Female Employees
Employees 15 23 43
Below 30
% 15 2.24 3.38 Classification Unit 2019 2020 2021
e Employees 51 56 54 Manager* 3(0.3%) 6(0.6%) 3(0.2%)
% 5 5.45 4.24 Executive* 0(0%) 0(0%) 1(0.4%)
- Employees(%)
G T Employees 0 6 3 Newly hired 49(5%) 27(29%) 85(35%)
% 0 0.58 0.23 Total 162(16%) 176(17%) 243(19%)
Total Employees 71 85 100

*Full-time employees
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Status of Training per Employee

061

Classification Unit 2019 2020 2021
Mild 3 3 3
Number of disabled -
Severe Employees 14 14 18
employees _
Total 17 17 21
Employment rate % 1.69 1.66 1.65
Parental Leave
Classification Unit 2019 2020 2021
Male 7 6 6
Total number of employees who took parental leave R —
Female 14 10 10
Total number of employees who came back to work after Male 5 2 6
—— Employees
parental leave Female 9 3 6
Total number of employees that returned to work after parental ~ Male 4 1 2
ended that were still employed 12 months after their return Female 6 2 3
Male 7 33 100
Ratio of employees who came back to work after parental leave @~—————
Female 64 30 60
%
Ratio of employees that returned to work after parental ended ~ Male 80 50 33
that were still employed 12 months after their return Female 67 67 50

*Data calculated with the ending date of parental leave

Number of Hours and Employees who have received Compulsory Legal Education

Classification Unit 2019 2020 2021
Awareness Improvement Training hours Hours 995 980 1,262
Regarding the Disabled  No. of participants ~ Employees 995 980 1,262
Occupational Health Training hours Hours 23,832 24,096 30,072
and Safety” No. of participants ~ Employees 993 1,003 1,253
Prevention of Sexual Training hours Hours 995 1,013 1,262
Harassment No. of participants Employees 995 1,013 1,262

Training hours Hours 3,060 3,240 3,723

Information Security
No. of participants Employees 1,020 1,080 1,241

*As of Q4 2021
*Data of employees according to gender and employment contract will be disclosed in 2023
1) Occupational Health and Safety curriculum includes Anti-bullying training

Classification Unit 2019 2020 2021
Total number of participants Employees 5,188 1,108 1,956
Total number of training hours Hours 57,609 20,874 36,362
Total number of training expenses KRW billion 15.3 8.7 11.6
Training hours per employee Hours 11.1 18.8 18.5
Training expenses per employee KRW 294,837 867,004 593,047
*From 2020 to 2021, the number of training hours decreased in part due to the difficulty of conducting collective and offline training due to the COVID-19.
(the number of participants includes overlapped data)
*Data of employees according to gender and employment contract will be disclosed in 2023
Training of Employees in charge of Personal Information
Classification Unit 2019 2020 2021
No. of participants Employees 85 48 48
*Data of employees according to gender and employment contract will be disclosed in 2023
Company-wide Jeong Do Management Training
Classification Unit 2019 2020 2021
Training hours Hours 1,698 292.5 1,409
No. of participants Employees 1132 195 939
*2020: Trained those who are in charge of organization or in the higher level
*2021: 50% of employees will be trained in 2021 and the remaining 50% will be conducted in 2022
*Data of employees according to gender and employment contract will be disclosed in 2023
Rate of Employees who have Received Performance Evaluation
Classification Unit 2019 2020 2021
Male 100.0 100.0 100.0
Female % 100.0 100.0 100.0
Office position 100.0 100.0 100.0
*Due to the characteristics of fabless companies(without production sites), all employees are classified as office position
*Employees who joined the company in the second half of 2021(after July 1) and those who work for less than 6 months per year(maternity leave, leave/retired workers, etc.)
are excluded from the performance evaluation
Safety Data
Classification Unit 2019 2020 2021
Occupational accident rate % 0.09 0 0
Lost-time injuries(No. of cases) Case 1 0 0
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LX Semicon Declaration of Human Rights

LX Semicon is committed to faithfully implementing its social responsibility as a corporate citizen by complying with international
standards and guidelines related to human rights and labor such as the Universal Declaration of Human Rights(UDHR), the United
Nations Global Compact(UNGC), the UN Guiding Principles on Business and Human Rights, and the ILO(International Labor

Organization) Fundamental Convention and OECD Due Diligence Guidance for Responsible Business Conduct.

[y

. Respect for Human Rights

We respect the human rights of all our employees and with our best efforts, we are committed to creating safe working environments
that are free from inhumane treatment or threats such as mental or physical attacks and verbal abuse.

. Prohibition of Forced Labor

We do not restrict physical or mental activities through means of assault, intimidation, confinement, human trafficking, slavery, or
forcing people to work against their will. We also do not require employees to give up their original copy of identification, passport,
or work permit. We sign and provide them with a labor contract written in a language they understand. Furthermore, no fees or
compensation of any kind will be required in exchange for their employment.

. Prohibition of Child Labor

We comply with the minimum age of employment set by the laws of each country and region and prohibit child labor of people under
the age of 16(or the age limit set by the local laws). When hiring people under the age of 18, they will not be assigned to any work that
is not safe or unhealthy(including night-shift duty and overtime).

. Compliance with Working Hours

We comply with the regulations on working hours, overtime, and days offset by the laws of each country and region, and do not force
employees to work over the statutory working hours. All employees shall give voluntary consent to work overtime and overtime work
should be compensated according to the standards set by the laws and regulations of each country and region.

. No Discrimination

We provide equal opportunities for employment, promotion, compensation, and training to all employees, and prevent discrimination
based on gender, age, race, religion, disability, pregnancy, marital status, social status, etc. We do not tolerate any kind of
discrimination and promote a culture of diversity in the workplace.

. Prevention of(Sexual) Harassment

We prohibit any actions that cause sexual humiliation, including sexual harassment and sexual violence in the workplace, as well
as harassment or bullying that inflicts physical or mental pain in any form by abusing one’s higher position within the company. To
this end, we conduct training on sexual harassment and bullying while continuously improving the system to prevent damage. We
also expand online and offline channels so that anyone can report violations. In case of violations, we protect the victim and take
appropriate disciplinary measures and remedies.

Corporate Overview ESG Highlight ESG Fact Book Appendix 06 3

We recognize the dignity and value of all employees and suppliers and have the right to pursue happiness and freedom in the provision
of work. We support human rights and labor standards of labor-related international organizations such as the United Nations and the
ILO and comply with labor laws in all countries and regions in which operate. In addition, we will continue to make efforts to maintain
and improve a good working environment where all members can pursue happiness. We will share this policy with all stakeholders
who directly influence or affects our business activities, such as employees, customers, and suppliers, and contribute to improving
and raising awareness.

7. Wages and Benefits

All employees shall be paid over the minimum wage set by the local laws of each country and region.

8. Responsible Sourcing of Minerals

Recognizing any kind of human rights violation or environmental pollution that occurs during the mining process as a serious
problem, we do not use minerals such as 3TG and cobalt, directly or indirectly, produced in hazardous or conflict areas, including the
Democratic Republic of Congo and neighboring countries. We also confirm their origin in advance and disclose relevant information if
requested by the customer.

9. Information Security

We ensure transparency in all business transactions and organize security training to enforce such transparency.

10. Compliance with the Law

We comply with the local standards of working conditions of each country and region, and do not tolerate working conditions that fail
to meet them.

We support human rights not only for our own company but also for our suppliers. We pledge to do our best to establish and spread
human rights management. We respect human rights and contribute to society while promoting humanity and paving the way for a
brighter future as a global corporate citizen.

June 2022

CEO of LX Semicon
Sohn Bo-ik
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GRI Standards Index

Universal Standards Topic Specific Standards

Standards Indicators Reporting

2-1

Standards Indicators

Organizational details 12 )
Econormic 201-4 Financial assist ived f t 56
2-2 Entities included in the organization’s sustainability reporting 12-13 Performance ) nancial assistance recelved from governmen
2-3 Reporting period frequency and contact point 2 . - . . .
Anti- ‘i 205-2 Communication and training about anti-corruption policies 32-33. 61
2-4 Restatements of information 2 ne-corruption and procedures ’
2-5 External assurance 2,76-77 ) - ) . . . )
Anti-competitive 206-1 Legal actions for anti-competitive behavior, anti-trust, 32-33
2-6 Activities, value chain and other business relationships 14-15, 34-35 behavior and monopoly practices
2-7 Employees 58-59
. . - ion withi izati 57
2-8 Workers who are not employees 58-59 To be disclosed in 2023 Energy 3021 Energy consumption within the organization
2-9 Governance structure and composition 48-51
L . . Water and Effluents ~ 303-5 Water consumption 57
2-10 Nomination and selection of the highest governance body 48-51
2-1 Chair of the highest governance body 48-51
Role of the highest governance body in overseeing the management 3051 Direct(Scope 1) GHG emissions 26,57
2-12 R 20-21, 48-51
of impacts
2-13 Delegation of responsibility for managing impacts 20-21, 48-51 Emissions 305-2 Energy indirect(Scope 2) GHG emissions 26,57
2-14 Role of the highest governance body in sustainability reporting 20-21,48-51
2-15 Conflict interest 48-51 305-4 GHG emissions intensity 26,57
2-16 Communication of critical concerns 48
2-17 Collective knowledge of the highest governance body 48,50 Effluents and Waste  306-3 Waste Generated 57
2-18 Evaluation of the performance of the highest governance body 20-21,48-51
. .. Environmental
2-19 Remuneration policies 50 ) 307-1 Non-compliances with environmental laws and regulations 57
Compliance
2-20 Process to determine remuneration 50
2-21 Annual total compensation ratio 50 To be disclosed in 2023
2-22 Statement on sustainable development strategy 6-7
2-23 Policy Commitments 62-63
2-24 Embedding policy commitments 32-33,62-63
2-25 Process to remediate negative impacts 32-35, 46-47
2-26 Mechanisms for seeking advice and raising concerns 46-47
2-27 Compliance with laws and regulations 57
2-28 Membership associations 56
2-29 Approach to stakeholder engagement 74-75
2-30 Collective bargaining agreements 42 CA Bureau and Council
3-1 Process to determine material topics 68-69
3-2 List of material topics 68-69
3-3 Management of material topics 70-73




066 X Semicon 2021-2022
Sustainability Report

Topic Specific Standards

New suppliers that were screened using environmental

Standards Indicators

Reporting

. 308-1 L 34-35
Supplier criteria
Environmental
Negati i tal i tsin th ly chain and
Assessment 3082 ega ive environmental impacts in the supply chain an 3435
actions taken
401-1 New employee hires and employee turnover 59
Employment
401-3 Parental leave 60
Workers representation in formal joint management-worker
4031 . 22-23
health and safety committees
4032 Types of injury and rates of injury, occupational diseases, lost 2923
days, and absenteeism, and number of work-related fatalities
Worker participation, consultation, and communication on
403-3 ) 22-23
occupational health and safety
Health and safety topics covered in formal agreements with
403-4 trade uni 22-23
Occupational Health rade unions
and Safety
403-5 Worker training on occupational health and safety 22-23
403-6 Promotion of worker health 22-23
403-9 Work-related injuries 22-23, 61
403-10 Work-related ill health 22-23, 61
404-1 Average hours of training per year per employee 60, 61 To be disclosed in 2023
Training and
Education Percentage of employees receiving regular performance and
404-3 8 Py greguiarp 61

career development reviews
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Diversity and Equal

) 405-1 Diversity of governance bodies and employees 59

Opportunity

Non-discrimination 406-1 Incidents of discrimination and corrective actions taken - No. of case : 0

Supplier Social . . . L To be implemented
414-1 New suppliers that were screened using social criteria 34-35 .

Assessment in second half of 2022

Information Substantiated complaints concerning breaches of customer .

) 418-1 . - No. of case : 0

Protection privacy and losses of customer data

Socioeconomic Non-compliance with laws and regulations in the social and .
£419-1 - No. of case : 0

Compliance

economic area
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Materiality Assessment

Materiality Assessment Process

Step 01. Fundamental Analysis of Issue Pool

Step 02. Pooling Issues

We identified trends in sustainability management based on indicators
for global sustainability management, international standards and
initiatives, best practices in the same industry, and media research.
Sustainability management assessment index MSCI
Sustainability information disclosure standards GRI, SASB, TCFD, RBA
Sustainability management international standards ~ UN SDGs, 1SO 26000
LX Semicon Internal Directions

Sustainability management progress

Areas of interest of external stakeholders Media

A

Step 04. Materiality Asssessment and Report

Eleven key issues were selected through the process of
prioritization, and the selected issues were disclosed
in the sustainability report.

We have created 45 issue pools regarding sustainability management by
taking into account international standards and evaluation systems, the
latest trends, internal status, and external stakeholder perspectives.

v
Step 03. Assessment of Materiality

We have evaluated the importance of material issues based on the
results of a stakeholder survey to identify issues that need to be
managed among the 45 issue pools.

Overview of Stakeholders’ Opinions

Surve
Y February 21 - 28, 2022 Sy

Employees, Suppliers, ESG experts
Period Respondents ploy PP P

< - Analysis of sustainability management

Conducted in a formof | Content of performance
survey Survey - Materiality assessment of issues for
sustainability management

Method

Stakeholders’ Opinions

In the process of publishing the sustainability report, we conducted a survey with key stakeholders such as employees, suppliers, and sustainability
experts to identify issues of interest and included them in the LX Semicon 2021-2022 Sustainability Report.

Evaluating Stakeholders’ Awareness of Materiality of ESG Issues*

L4 4.46
437 44 437 437 ’
4.26 4.28 is L4 4o 4.27
417 ‘ '
I I | I I I 1
S A *o(\b o &% e ‘2,& & & & ‘\\\é ZQ'L) ‘00‘\ & ) VQQQ S 2
<,°°o<\°“@ & & ¥ N (& r}o@ QQQ\ Rty Q\O\\ W ‘2‘0@\%\& & \\“\6 S & >
Q,sz N Qg\'b o %\\\‘ RS S & & e O (Jo@ &
s @ & & &
N

* The higher the score, the more awareness of the importance.

Key Feedback

Developing competitiveness . Retaining talent/manpower
through ESG management : and enhancing its
practice management
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Classification and Reporting Material Issues
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No. Material Issue GRI Standards Topic Disclosure Link to UN SDGs Page
1 Developing growth engines for the future  Non-GRI n Industry, innovation, and infrastructure 18-19
Reducing GHG emissions and
2 | 305-1,2,4 | Emissions {E] Climate action 26-29
implementing carbon neutrality [ .
3 Building safety, health management ]
and response systems 403-1~6| Occupational Health and Safety Good health and well-being 22-23
E Decent work and economic growth
4 Raising safety and health awareness
5  Establishing supplier ESG risk management | 414-1| Supplier Social Assessment Sustainable consumption and production 34-35
6  Job creation
7 Securing key talent Employment Quality education s
ecuring key talents A
| g1y 404-1,3 | Training and Education E Decent work and economic growth
8 Developing expertise and competency
) ) . ) ) o ) Gender equality Reduce inequalities
9  Expanding diversity and inclusion 405-1] Diversity and Equal Opportunity o et et ettt 39
eace, justice, and strong institutions
) ) Reduce inequalities
10 Strengthening ethical management Non-GRI 32-33
Peace, justice, and strong institutions
11 Strengthening information security system Information Protection ﬂ Industry, innovation, and infrastructure 30-31
Other Reporting Issues

Global market development
and expansion

Expanding eco-friendly and safe product designs

Revising supplier ESG code of conduct
and establishing supplier ESG policy

risk assessment system

Establishing company-wide human rights

Transparent ESG disclosure

Establishing environmental performance
management system

Advancing conflict minerals policy
and monitoring policy implementation

Strengthening human rights training

Establishing response system for ESG-
related demands from stakeholders

Enhancing company-wide environmental policy

Fair performance evaluation and
compensation

Managing information security risk

Expanding R&D

Managing hazardous substances

Healthy organizational culture

BOD and the executive

Strengthening the expertise of the

Establishing global cooperation system Establishing resource circulation system

Cooperative labor-management relationship

Establishing mid- and long-term
ESG vision and strategy system

Inviting customers' opinion and designing

Fair performance evaluation and

Practicing ESG management
of suppliers at a company-
wide level

Ensuring transparency on
management performance
and compensation

Strengthening compliance management

customized products

Securing decent work environment

executive compensation

ESG compliance

Strengthening design quality management system

No discrimination

Executive compensation in connection
with ESG performance

Analyzing climate change risk
and measuring financial impact

Establishing mid- and long-term plans to
improve customer satisfaction

Establishing human rights charter
and management guidelines

Strengthening board diversity
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Management Approach

Background of Material Issues and LX Semicon's Approaches

@ @ Developing New Growth Engines for the Future
|

The role of memory semiconductors is expected to grow, following the innovation of leading technologies as we go through the
Fourth Industrial Revolution. In the midst of the changing lifestyles following these trends, there is the semiconductor that drives
technological advancement and innovation. Therefore, technological innovation and enhanced quality management are an
important part of the semiconductor industry to keep pace with the rapidly changing business environment.

Through continuous R&D investment, LX Semicon is securing technology that can be linked with various products. Thus, LX
Semicon will also contribute to the growth of the semiconductor industry by discovering new growth engines in line with the
changing times that get everything connected to semiconductors.

@ © Reduction of GHG Emissions and Implementation of Carbon Neutrality

In accordance with the Paris Agreement adopted in 2015, a universal system was established in which all countries could
participate while reflecting on their own circumstances. Climate change has since emerged as a 'core task' that requires an active
response from the government and South Korean companies in order to secure sustainable economic growth and engines. In
particular, greenhouse gas emission management and implementation of carbon neutrality are important issues that are directly
related to business sustainability for companies and are crucial for countries to achieve a sustainable society.

LX Semicon will also actively respond to climate change to achieve carbon neutrality in line with these changes in the domestic
and overseas business environment. To this end, we will not only participate in the implementation of the K-RE100(Korean
environmental initiative) in the future so that 100% of the electricity used by companies can be replaced with renewable energy,
but will also be making various improvements efforts to disclose related information according to the TCFD recommendations.

* K-RE100: As an acronym for Korean Renewable Energy 100(RE100), it is a South Korean environmental initiative to replace 100% of the electricity used by businesses
with renewable energy.
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Promoting Safety Management and Raising Safety and Health Awareness

Establishment of Response System

@ safety & Health Management and

(o) O Raising Safety and Health Awareness

Pandemics such as COVID-19 and major disasters have a significant impact on corporate reputation. Therefore, companies must
create an environment where employees can work safely and comfortably. Continuous efforts are essential, such as internalizing a
safety culture and establishing a management system for accident prevention for employees who constitute the core of corporate
competitiveness. As the ability to respond to an incident indicates the level of a company's safety management, a monitoring and
response system for risk management must be established.

In addition, LX Semicon is implementing various efforts to achieve a safe workplace through the safety management policy and
ensure that employees comply with it. Meanwhile, we are implementing safety culture campaigns and regular safety and health
education to spread and establish a safety culture. Furthermore, we are protecting the safety and health of LX Semicon employees
as well as our suppliers by establishing related plans and establishing safety manuals to strengthen the safety and health
management system. Also, the company has formed and operates a task force to prevent the occurrence of serious accidents and
establish a management system.

§§€ © ESG Risk Management in Supply Chain

Since the EU announced its regulation of supply chain due diligence and due to labor and human rights issues such as conflict
minerals, sustainability management and monitoring of suppliers are emerging as important issues. Supply chain management is
an essential element in business operation and is directly related to supplier competitiveness and corporate competitiveness, so
supplier risk management and prevention are essential.

LX Semicon pursues sustainable and harmonious growth with its suppliers and strives to establish a stable supply chain. In order
to prevent and continuously manage supplier risks in advance, LX Semicon has established the Supplier Code of Conduct, which
presents details that suppliers must comply with from an ESG point of view. Furthermore, we conduct ESG evaluations of our
suppliers in order to identify their sustainability of our suppliers, and we manage conflict minerals to minimize human rights and
labor issues in our supply chain.
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Securing Talents and Strengthening Employee Competency

0 0
m? © Job Creation @ securing Key Talents %ﬁz—’ © Developing Expertise and Competency

A company's competitiveness depends on the talent of its human resources. Therefore, it is important to strengthen core
competencies and retain talents by acquiring those professionals who have the ability to respond immediately to the changing
environment and tap into unlimited potential. To this end, a company should establish a sound organizational culture and secure
a sustainable work environment for them.

Recognizing that the competence of our employees is a key to gain competitive edges in the market, we support the continuous
development of individual employees and nurture key future talent. We also organize job training in the field of semiconductor
design and global talent development programs to help them develop their expertise and drive innovation.

% © Dpiversity and Inclusiveness

Diversity and inclusiveness are about providing equal opportunities and resources to everyone, regardless of race, ethnicity,
gender, age, religion, region and origin, educational background, sexual orientation, or other cultural backgrounds while
respecting the differences of individuals. Diversity and inclusiveness are as such as important to businesses as they affect their
sustainability and competitiveness. The more diverse and inclusive an organization is, the more innovative and profitable it
becomes, as they bring greater psychological stability to employees. Furthermore, an organization that guarantees diverse
options and autonomy may take multi-faceted approaches to certain issues. This, in turn, prevents errors in decision-making, so
companies must enhance employee diversity and inclusiveness.

LX Semicon works to build an organizational culture where diversity and inclusion are inherent. In addition, we are making efforts
to improve the system so those female members can demonstrate their capabilities and grow as leaders. Moreover, we provide
various supports so that careers are not interrupted due to pregnancy, childbirth, childcare, etc.
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5_% @ strengthening Ethical Management

Ethical management is an essential part of a company’s survival and continuity. It is important to keep fairness and transparency
in business management. By doing so, companies should earn more trust from all stakeholders, including investors and
customers, and ultimately increase corporate value. To implement this, a company should establish a policy to comply with the
code of ethics, and provide training to raise awareness of the company's leaders(top management and executives) including its
members.

LX Semicon has established the principle of Integrity Management to bring transparency and ethics to company management. We
implement the pledge to practice Integrity Management and complies with anti-corruption laws every year in order to strengthen
the understanding and will of all employees to practice Integrity Management. We have also created the human rights and labor
policies based on the Universal Declaration of Human Rights, the ILO Labor Human Rights Code, etc. to implement human rights
management.

D(D @ strengthening Information Security Sytem

Information security risk is one of the most urgent and potentially damaging issues for companies. There is a growing importance
of cyber security in modern society, which is rapidly becoming digitized and connected and requires an agile response from
businesses. Therefore, businesses should prepare and enhance their security system to protect their information assets through
their information security activities.

LX Semicon has established its information security policy and appointed a CISO(Chief Information Security Officer) to deal
with security-related risks and issues, for the purpose of protecting the company’s key technologies in semiconductor design. In
addition, the Information Security Council has been organized under the CEO to manage and monitor company-wide information
security. Furthermore, we conduct security training on a regular basis to raise awareness about information protection.
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Stakeholder Engagement
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LX Semicon collects various opinions through communication with internal and external stakeholders such as shareholders and investors,

customers, employees, and local communities. We also identify major issues and demands through various communication channels for

different stakeholders, actively respond to them, and communicate the results to stakeholders.

Stakeholder Communication Channels and Major Issues

Customer Major Issues

- Customer
relations
management

- Product quality
enforcement

Communication Channel

- LX Semicon website

- Semicon in US(News Channel)

- Filing complaints about
products/services

rQQrQ Shareholders Major Issues

i‘i}‘/} and Investors . ESG issues

Communication Channel

- Performance disclosure on

s“a‘eho\ders andin Vesto,.
Q

AJ!UnwLuo-_) \230'\

- LX Semicon website

- Whether corporate social

responsibility is being fulfilled

- Contribution to the local
community

- Donations and community

service
- Supporting the growth of
future generations

Community

Communication Channel Major Issues Media B
- LX Semicon website - Transparency in >
- LX Semicon’s social media accounts disclosure
- Sustainability report
Communication Channel Major Issues Local

=

- Financial website
information - General meeting of shareholders

- BOD - Quarterly/semesterly, annual
composition activity report
and shareholder - Sustainability report
structure

OOO Employees Major Issues Communication Channel
qq | - Talent recruitment - In-house online bulletin board

and development - Education in information security

- Staff competency and personal data protection

development

- Parental leave

- Security awareness
management

- Staff grievance
handling

- Staff survey

- Employee newsletter

- Intranet, cyber ombudsman
- Online learning platform

Communication Channel

- Corporate credit rating(annual)
- Fairness evaluation for
suppliers(semesterly)

- ESG evaluation for suppliers
(new/contract renewal)

Major Issues

- Shared growth through
communication
- Selecting suppliers

- Supplier risk management

and assessment
- Suppliers’ ESG issues
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Independent Assurance Statement

LX Semicon Co., Ltd. (“the Company” or “LX Semicon”) commissioned DNV Business Assurance Korea, Ltd. (“DNV”, “we” or “us”), part of DNV
Group, to undertake independent assurance of its LX Semicon 2021-2022 Sustainability Report, Best Technology, Better Future (the “Report”).

Our Opinion | On the basis of the work undertaken, nothing came to our attention to suggest that the Report does not properly describe
LX Semicon’s adherence to the Assurance Principles described below. In terms of reliability of the performance data, nothing came to our
attention to suggest that these data have not been properly collated from information reported at operational level, nor that the assumptions
used were inappropriate. We believe that LX Semicon is reporting in accordance with the GRI Standards.

Based on non-financial data, sustainability activities and performance data of 2021 generated from LX Semicon, we have evaluated the adherence
to AA1000 AccountAbility Principles(AA1000AP) 2018 and assessed the quality of sustainability performance informat ion. We have reviewed that the
Topic-specific disclosures of GRI Sustainability Reporting Standards 2021 which are identified in the process for defining report content.

No. Material Topics Topic Standard No. Material Topics Topic Standard
1  Developing growth engines for the future N/A 6  Job creation
401-1
Reducmg GHG emissions and implementing carbon 305-12.4 7 Securing key talents 40613
neutrality . . '
8 Developing expertise and competency
Building safety, health management and response : S ; :
systems 403-1,2, 9  Expanding diversity and inclusion 405-1
4 Raising safety and health awareness 3,4,5,6 10 Strengthening ethical management N/A
» Strengthening information 1181
5 Establishing supplier ESG risk management 414-1 security system B

The Principle of Inclusivity

LX Semicon defines stakeholders as customer, shareholders and investors, employees, media, local communities, and supply chain, and reports
major interests of each group and LX Semicon's related communication channels. The definition of stakeholders and their participation methods
are introduced in the Report, and major concerns gathered from stakeholders are reflected in the materiality assessment process. During the
materiality assessment process, LX Semicon conducted an online survey targeting key stakeholders such as employees, business partners, and
sustainability management experts. The assurance team confirmed that these contents are being used to organize report content and improve
management activities.

The Principle of Materiality

LX Semicon conducted a materiality assessment to prepare the Report. Based on the derived 45 issue pool, a total of 11 material issues (Materiality
Topics) are selected and reported in detail through stakeholder impact and business impact analysis. DNV confirmed that the material topics
selected through the materiality assessment are reflected in the Report.

The Principle of Responsiveness

LX Semicon established an ESG vision and strategy for establishing an ESG management foundation in the second half of 2021, and based on this,
established a full-fledged ESG management system by deriving detailed tasks. In addition, LX Semicon held an ESG vision declaration ceremony to
promise the will of the CEO and executives to implement and revitalize the will of ESG management. Through this, the Company disclosed its ESG
vision and strategy to the public and made a commitment to practice with stakeholders. In order to evaluate and manage the impact of business
activities, LX Semicon is building a management system based on mutual cooperation among related departments. Information related to this is
disclosed through the Report.

The Principle of Impact

LX Semicon discloses in detail the background of issue selection and progress on material topics that reflect stakeholders' interest and
expectations. It is recommended to set strategic KPIs to manage the impact of each ESG strategic task and to quantify and present information
related to performance and future plans in detail. The assurance team confirmed that the material topics selected through the materiality
assessment were completely reflected according to the physical and periodic reporting boundaries centered on domestic business sites. The
assurance team recommends that the impact related to material sustainability issues identified in the materiality assessment be expanded and
reported transparently to major overseas business sites.
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Reliability of Specific sustainability performance information

DNV conducted a review of compliance with the principles of AA1000AP(2018) of the Report as described above (Type 1 verification). The assurance
team has sampled data and tested accuracy and reliability of the sustainability performance data of the Company and interviewed the responsible
for the subject data handling and reviewed the data gathering process with the supporting documents and records. Based on the test, the intentional
error or misstatement is not noted. Data owners were able to demonstrate to trace the origin of the data and to interpret the processed data in a
reliable manner. The data was identifiable and traceable. The Company reports the sustainability performance of the last three years and can be
compared over time. Any errors or unclear expressions found during the verification process were corrected prior to the publication of the Report.

Scope and Approach

We performed our work using AAL000AS v3, Assurance Standard set for by AccountAbility, and DNV’s assurance methodology VeriSustain™ (Ver.
5.0) which is based on our professional experience, international assurance best practices including the International Standard on Assurance
Engagements 3000 (“ISAE 30007), and the Global Reporting Initiative Sustainability Reporting Standards (“GRI Standards”). DNV provides Type 1
and the moderate assurance. The engagement excludes the sustainability management, performance and reporting practices of LX Semicon’s
subsidiaries, associated companies, suppliers, contractors and any third-parties mentioned in the Report. We did not interview external
stakeholders as part of this assurance engagement. Economic performance based on the financial data is cross-checked with internal documents,
the audited consolidated financial statements and the announcement disclosed at the website of Korea Financial Supervisory Service(http://
dart.fss.or.kr) as well as LX Semicon’s website (www.lxsemicon.com). The review of financial data taken from these sources is not within the scope
of our work. We planned and performed our work to obtain the evidence we considered necessary to provide a basis for our assurance opinion. We
are providing a ‘limited level’ of assurance. Limited depth of evidence gathering including inquiry and analytical procedures and limited sampling
at lower levels in the company were applied. The baseline data for environmental and social performance are not verified, while the aggregated
data at the corporate level are used for the verification.

Basis of our opinion
The assurance was carried out from May to June 2022. We undertook the following activities as part of the assurance process:
« Challenged the sustainability-related statements and claims made in the Report and assessed the robustness of the underlying data management system, information flow and controls;
« Site visits to LX Semicon Gangnam Campus in Seoul, Korea to review process and system for preparing sustainability data and implementation of sustainability strategy.
« Conducted interviews with representatives from the various departments;
« Conducted document reviews, data sampling and interrogation of supporting databases and associated reporting system as they relate to selected content and performance data;

« Reviewed the process and the result of materiality assessment.

Responsibilities of the Directors of LX Semicon and DNV Competence and Independence DNV - Business Assurance
The Directors of LX Semicon have sole responsibility for the DNV’s established policies and procedures DNV Business Assurance Korea
preparation of the Report. Our statement represents our are designed to ensure that DNV, its Ltd. is part of DNV Group, a global
independent opinion and is intended to inform all stakeholders. personnel and, where applicable, others provider of certification, verification,
DNV was not involved in the preparation of any statements or data are subject to independence requirements assessment and training services,
included in the Report except for this Assurance Statement. DNV’s (including personnel of other entities of helping customers to build
assurance engagements are based on the assumption that the data DNV) and maintain independence where sustainable business performance.
and information provided by the client to us as part of our review required by relevant ethical requirements.
have been provided in good faith. DNV expressly disclaims any This engagement work was carried out www.dnv.co.kr/assurance
liability or coresponsibility for any decision a person or an entity by an independent team of sustainability
may make based on this Independent Assurance Statement. assurance professionals. This engagement

work was carried out by an independent

team of sustainability assurance professionals.

June 20, 2022

Seoul, Korea
LY
AA1000 Country Representative Jang Sup Lee
Licensed Report
000-10/V3-4GOL7 DNV Business Assurance Korea Ltd.
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